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October 26, 2021  

MEMORANDUM 

 

TO: Ed Lemon, Chairman 

Brunswick County Board of Education 

FROM: Dr. Jerry L. Oates, Superintendent 

Brunswick County Schools 

SUBJECT:    Board of Education Meeting 

 

The next regular meeting of the Brunswick County Board of Education will be held on Tuesday, 

November 2, 2021.  The meeting will begin at 6:00 p.m. and will be held in the Conference Room of 

the Center of Applied Sciences and Technology (The COAST), 1109 Old Ocean Hwy, Bolivia, North 

Carolina. 

Seating capacity will be limited to 25, and masks will be required for all attendees. 

The meeting will also be broadcast on the Brunswick County Schools Livestream Channel, linked on 

the district website: www.bcswan.net. 

CLOSED SESSION 

The Board will enter closed session pursuant to N.C. Gen. Stat. §143-318.11 (a)(1), (2), (3), (5), (6), (7), 

(8), (9) and (10) to permit the Board to act in the public interest as permitted by this statute and to 

consider confidential personnel matters. 

 

JLO/vjb 

c: Board Members 

Richard Green, Board Attorney 

Randall Woodruff, County Manager 

Betsy O’Hara, Teacher of the Year  

Chambers of Commerce 

Bonnie Jordan, Communities In Schools 

News Media 

Superintendent’s Cabinet Members 

Directors 

All Principals:  PLEASE POST FOR STAFF MEMBERS 
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BRUNSWICK COUNTY BOARD OF EDUCATION 

   MEETING AGENDA 

THE CENTER OF APPLIED SCIENCES AND TECHNOLOGY (COAST) 

CONFERENCE ROOM 

1109 OLD OCEAN HWY 

BOLIVIA, NORTH CAROLINA 28422 

 

November 2, 2021  

6:00 p.m. 

 

 

Call to Order 

Mr. Harry E. Lemon, Jr., Chairman of the Board 

 

Moment of Silence 

 

Approval of the Meeting Agenda 

 

Public Address 

1. Louis Harmati 

 

Board Salute 

1. BCS District Employees of the Year 

• Natalie Brozy, BCS Assistant Principal of the Year 

• Janice Vaught, BCS Operational Support Employee of the Year 

• Tianna Buie, BCS Exceptional Children’s Teacher of Excellence 

2. Community Spotlight: Boy Scout Unit 262 

 

Presentations 

1. Teachers’ Voice – Betsy O’Hara, BCS Teacher of the Year 

 

PARLIAMENTARY PROCEDURES 
 

Approval of Minutes 

1. October 5, 2021 – Regular Meeting 

2. October 19, 2021 – Operations Committee Meeting 

3. October 19, 2021 – Curriculum/Policy Committee Meeting 

4. October 19, 2021 – Finance/HR Committee Meeting 

 

CONSENT ITEMS: FOR APPROVAL 

1. Consolidated Grant Application, Title I, II, III, IV 

2. District Review Committee Nominations 

3. Annual Review of Policy 1320 Title I Parent and Family Engagement 

4. Policy on 2nd Reading - 4316 Student Dress & Appearance 

5. Amendment to SRO Agreement 

6. Budget Amendments 
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ACTION ITEMS: FOR APPROVAL 

1. Resuming the Presentation of Colors by JROTC – Steve Barger   

2. Senate Bill 654 – Dr. Oates 

3. Resolution to Increase Purchasing Thresholds – Teresa Fike 

4. Policy 6430 Purchasing Requirements for Equipment, Materials, and Supplies – Teresa Fike 

5. Brunswick County Parks & Recreation Use of Facilities – Dr. Oates 

6. November 12 – Day of Reflection 

7. Employee Incentive 

 

DISCUSSION/ANNOUNCEMENTS BY SUPERINTENDENT AND BOARD MEMBERS 

1. Next regular Board of Education meeting – December 7, 2021 

 

CLOSED SESSION 

The Board will enter closed session pursuant to N.C. Gen. Stat. §143-318.11 (a)(1), (2), (3), (5), (6), (7), (8), (9) 

and (10) to permit the Board to act in the public interest as permitted by this statute and to consider confidential 

personnel matters. 

 

OPEN SESSION 

1. Actions Arising from Closed Session 

 

ADJOURNMENT 

 

 

INFORMATION ITEMS (For Information Only) 
1. Board approved items from October 19 Committee meetings 

• Livestreaming of Committee Meetings Approved to Resume 

• DHHS/BCS COVID Testing Support Contract 

• No changes to mask requirement (vote compliant with SB 654) 

• Carolina Staffing Solutions Contract 

 

 

 

DATES TO REMEMBER 
  

NOVEMBER 2021 DECEMBER 2021 

    2       Board Meeting 

   11      Veteran’s Day Holiday 

   23      Committee Meetings 

   24      Thanksgiving Break – Annual Leave 

25-26    Thanksgiving Holiday 

    7       Board Meeting 

20-21   Non-Required Workdays – All Staff 

22-31   Holiday Break 
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BRUNSWICK COUNTY BOARD OF EDUCATION 

MINUTES 

October 5, 2021 

 

 

 

The Brunswick County Board of Education met on Tuesday, October 5, 2021 in the Conference Room of The 

Center of Applied Sciences and Technology.  Members present were: Chairman Harry E. Lemon, Jr., Vice-

Chairman Steven Barger, David Robinson, and Robin Moffitt. Gerald Benton joined by phone. Also in attendance 

were: Superintendent Dr. Jerry L. Oates, Assistant Superintendent of Accountability and Innovative Programs 

Darrell Cheers, Assistant Superintendent of Instructional Services Molly White, Chief Financial Officer Freyja 

Cahill, Chief Human Resources Officer Steve Foster, Chief Operations Officer Sue Rutledge, Chief 

Communications Officer Daniel Seamans, School Board Attorney Richard Green, and Executive Assistant and 

Clerk to the Board Victoria Bullard.  

 

Mr. Harry E. Lemon, Jr., Chairman, called the meeting of the Brunswick County Board of Education to 

order at 6:00 p.m. 

 

Moment of silence was observed. 

 

The Pledge of Allegiance was led by Mr. Robinson. 

 

APPROVAL OF THE MEETING AGENDA 

 

A motion was made by Barger and properly seconded by Robinson to approve the meeting agenda as presented. 

The motion carried unanimously. 

 

PUBLIC ADDRESS 

 

1. Louis Harmati – Mr. Harmati spoke about the Constitutional responsibilities of elected officials and urged 

the Board to uphold the personal freedoms of those they serve in Brunswick County. 

 

2. Thomas Russell – Mr. Russell addressed the Board about the proper flying of the US flag at school 

locations and the teaching of the US Constitution on September 17, Constitution Day.  

 

3. Natalie Gavitt – Ms. Gavitt, an EC teacher at Shallotte Middle School, spoke about the lack of a policy 

dedicated to maternity leave, and the vagueness of the policy that addresses extended sick leave. She 

asked the Board to reconsider their policy and competitiveness with surrounding school systems.   

 

4. Mary Ann McCarthy – Ms. McCarthy addressed her perception of a lack of transparency in the Board’s 

meetings and decisions related to COVID, quarantines, and required face coverings. 

 

5. Chris Arambasick – Mr. Arambasick shared opinions of local Brunswick County citizens that pertain to 

Social Emotional Learning. This group of citizens believes that SEL is “in conflict with the community 

values” of Brunswick County and requests the Board reject Social Emotional Learning.  

 

BOARD SALUTE 

 

1. Chief Communications Officer Daniel Seamans presented the certificates and awards to 4 of Brunswick 

County Schools district-wide employees of the year. He shared accolades from each employee’s 

coworkers highlighting what makes them exceptional in their roles. The recipients are as follows: 

• Denise-Marie Copeland, BCS Rookie of the Year 

• Klarise Mosley, BCS Instructional Support Employee of the Year 

• Angelique Meyer, BCS Instructional Support Employee of the year 

• Danielle Brown, BCS Administrative Support Employee of the Year 
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2. Also recognized was WBHS Athletic Director Coach Jimmy Fletcher for his earning of the 2021 Charlie 

Adams Distinguished Service Award. This is awarded per region and goes to an individual with at least 

10 years of experience in education and athletics who is still active and continues to go above and beyond 

the call of duty. Coach Fletcher shared his gratitude for the recognition and his excitement to have 

received the award. 

 

PRESENTATIONS 

 

1. The 2021-2022 BCS Teacher of the Year, Betsy O’Hara provided the Board with a review of the Teacher 

Advisory Council’s first meeting of the school year. She shared some of the teachers’ “Glows” and 

“Grows” that highlight both the positive things, and areas with room for improvement. They addressed 

the need for subs as well as the steps already taken to address this need, teachers’ stress levels, and the 

desire for more teacher input in decision making. Ms. O’Hara also thanked the Board members who have 

taken the time to visit schools at the start of the school year. 

 

APPROVAL OF MINUTES 

 

1. September 7, 2021 – Regular Meeting 

2. September 14, 2021 – Operations Committee Meeting 

3. September 14, 2021 – Curriculum/Policy Committee Meeting 

 

A motion was made by Barger and properly seconded by Robinson to approve the minutes as presented.  The 

motion carried unanimously. 

 

CONSENT ITEMS: FOR APPROVAL 

 

1. Potassium Iodide (KI) MOU 

2. Policy 2230 Board Committees 

 

A motion was made by Barger and properly seconded by Moffitt to approve the Consent Items as presented.  

The motion carried unanimously. 

 

ACTION ITEMS: FOR APPROVAL 

 

1. Brunswick County Health Services MOU – At their September 7 meeting, the Board requested that the 

MOU be amended to include a statement directing the Health Department to share with the 

Superintendent, in writing, any action required of Brunswick County Schools. This statement was added 

and presented in the updated MOU for approval. 

 

A motion was made by Barger and properly seconded by Moffitt to approve the amended MOU with Brunswick 

County Health Services. The motion carried unanimously. 

 

2. 2021-2022 Local Parent Advisory Councils – Each year, the Board must review and approve school PAC 

memberships for the current school year. Each principal shares their school list with their Board 

representative prior to the beginning of the school year for review and/or revision in compliance with 

Board policy, and the comprehensive list of school PACs is presented to the full Board for approval in the 

fall.  

 

A motion was made by Moffitt and properly seconded by Benton to approve the 2021-2022 PAC lists as 

presented. The motion carried unanimously. 
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DISCUSSION/ANNOUNCEMENTS BY SUPERINTENDENT AND BOARD MEMBERS 

 

1. The October Board meeting marks the first formal meeting in the new auditorium/conference room space 

at The COAST. Dr. Oates shared his appreciation for Chief Operations Officer Sue Rutledge and the 

Operations and Technology teams for their excellent work bringing the vision to life. 

2. Brunswick County Schools is in need of substitute teachers. Dr. Oates appealed to the public to contact 

the BCS Human Resources department if they are qualified and able to be a substitute teacher. Subs are 

welcome in any capacity and teachers and administrators will be grateful for any assistance provided. 

3. Dr. Oates wished Chairman Lemon a happy birthday on behalf of Brunswick County Schools. 

4. Next regular Board of Education meeting will be held on November 2, 2021. 

 

CLOSED SESSION 

 

A motion was made by Barger and properly seconded by Robinson for the Board to enter closed session 

pursuant to N.C. Gen. Stat. §143-318.11(a)(1), (2), (3), (5), (6), (7), (8), (9), and (10) to permit the Board to act 

in the public interest as allowed by this statute.  The motion carried unanimously. 

 

The Board entered closed session at 6:46 p.m.   

 

OPEN SESSION 

 

Following the closed session, Chairman Lemon called the open session to order at approximately 7:18 p.m. 

  

A motion was made by Barger and properly seconded by Robinson to approve the Personnel List as presented. 

The motion carried unanimously. 

 

A motion was made by Moffitt and properly seconded by Barger to adjourn. The motion carried unanimously. 

 

The open session was concluded at 7:18 p.m.  

 

 

_______________________________________  _______________________________________ 

Secretary      Chairperson  



REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

NAME POSITION

SITE/SCHOOL 

LOCATION

EXPECTED EFFECTIVE 

DATE

POSITION 

NUMBER

ADMINISTRATIVE RECOMMENDATIONS:

McIntosh, Nicholas *

Assistant Principal/Athletic 

Director North Brunswick High

October 4, 2021 - 

June 30, 2024 326006

ADMINISTRATIVE RESIGNATIONS:

Agee, Mallory Assistant Principal Leland Middle October 15, 2021 316004

CERTIFIED RECOMMENDATIONS:
Barnum, Brianna * Elementary Teacher Belville Elementary October 4, 2021 302273

Bath, Amy* Elementary Teacher

Town Creek 

Elementary October 4, 2021 339246

Carico, Sara*

Instructional 

Interventionist Union Elementary October 1, 2021 340226

Consorti, Kristin * ELA Teacher (Temporary) Leland Middle

September 27, 2021 - 

June 3, 2022 316203

Frazier, Jennifer* EC Teacher

Virginia Williamson 

Elementary October 14, 2021 342224

Ledman, Stewart * EC Teacher (Temporary)

South Brunswick 

Middle

September 20, 2021 -

June 3, 2022 335224

Simpson, Matthew * Social Studies Teacher Leland Middle September 20, 2021 316248

Stewart, Stacey * Spanish Teacher South Brunswick High

October 1, 2021

Pending Background 

check 334222

Walston, Tippie* EC Teacher Waccamaw October 25, 2021 344227

CERTIFIED RESIGNATIONS:
Crisan, Laurie Spanish Teacher South Brunswick High September 30, 2021 334222

Czerw, Vanessa EC Teacher North Brunswick High October 8, 2021 326257
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Hance, Shannon School Social Worker

Student Support 

Services September 24, 2021 115009

Jones, Kathryn School Nurse

Student Support 

Services October 8, 2021 115004

Jordan, Angela Math Teacher Brunswick Early College September 17, 2021 307207

Nieset, Kayla EC Teacher

Virginia Williamson 

Elementary October 13, 2021 342224

Oliver, Miranda School Nurse

Student Support 

Services October 22, 2021 304400

Wilson, Victoria Math Teacher North Brunswick High September 17, 2021 326246

CERTIFIED RETIREMENTS:

Ehling, Belinda EC Teacher Southport Elementary January 1, 2022 336211

Facello, Lesley Math Teacher Cedar Grove Middle January 1, 2022 309224

Gillard, Pamela
Elementary Teacher

Town Creek 

Elementary January 1, 2022 339202

Propst, Joel Band Teacher Waccamaw December 1, 2021 344206

CERTIFIED SEPARATIONS:

Lawrence, Honie

Instructional 

Interventionist Southport Elementary September 15, 2021 336223

CERTIFIED TRANSFERS:

Creech, Julia

Teacher Assistant (Temp) 

to 

Elementary Teacher Bolivia Elementary September 20, 2021

304516 to

304262

CERTIFIED TRANSFERS (CONT):

Jones, Heather
Science Teacher to

Math Teacher Town Creek Middle September 27, 2021

341216 to 

341228

Myers, Brittany
Substitute Teacher to

Art Teacher Supply Elementary September 20, 2021

N/A to

338213
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Vitale, Joan Substitute Teacher to 

EC Teacher (Temporary) Lincoln Elementary

September 27, 2021 - 

June 3, 2022

N/A to

320223

CLASSIFIED RECOMMENDATIONS:

Carter, Bridgette *

Teacher Assistant 

(Temporary)

Town Creek 

Elementary

September 27, 2021 - 

May 26, 2022 339507

Croy, Glen Bus Monitor 10 mo/1 hr Transportation 16-Sep-21 500080

David, Linda Bus Monitor 10 mo/1 hr Transportation 13-Sep-21 500271

Douglas, Angela* Benefits Specialist Human Resources 20-Oct-21 100151

Fink, Carol Bus Driver 10 mo/5 hr Transportation 20-Sep-21 500024

Griffin, Joseph*

Teacher Assistant 

(Temporary)

Jessie Mae Monroe 

Elementary

September 20, 2021 - 

May 26, 2022 310505

Hargreaves, Keith * Custodian 12 mo/8 hr Building Services 27-Sep-21 340601

Jackson, Roberta Bus Monitor 10 mo/1 hr Transportation 20-Sep-21 500379

Knitt, Amy Bus Monitor 10 mo/1 hr Transportation 27-Sep-21 500165

Lawrence, Marc*

Teacher Assistant 

(Temporary) Virginia Williamson

October 4, 2021 -

May 26, 2022 342513

CLASSIFIED RECOMMENDATIONS (CONT):

Matthews, Sara *

Teacher Assistant 

(Temporary) Belville Elementary

October 4, 2021 -

May 26, 2022 302506

Miller, Ann * Math Tutor (PT Temporary) South Brunswick High

September 27, 2021 - 

May 26, 2022 334803

Mosley, Klarise Bus Monitor 10 mo/1 hr Transportation 27-Sep-21 500127

Raber, David* Custodian 10 mo/7 hr Building Services September 20, 2021 302604

Williams, Carson *
School Nurse

Student Support 

Services October 4, 2021 115002

Willis, Pamela * Custodian 10 mo/7 hr Building Services September 27, 2021 320601

CLASSIFIED RESIGNATIONS:
Ascrizzi, Helen Child Nutrition Assistant Child Nutrition September 16, 2021 320705
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Henry, Susan

PowerSchool Data 

Manager Lincoln Elementary October 8, 2021 320102

Hewett, John Bus Driver 10 mo/5 hr Transportation September 24, 2021 500210

Warner, Clifton Bus Driver 10 mo/6 hr Transportation October 8, 2021 500136

Ascrizzi, Helen Child Nutrition Assistant Child Nutrition September 16, 2021 320705

Henry, Susan

PowerSchool Data 

Manager Lincoln Elementary October 8, 2021 320102

Hewett, John Bus Driver 10 mo/5 hr Transportation September 24, 2021 500210

Warner, Clifton Bus Driver 10 mo/6 hr Transportation October 8, 2021 500136

Stevenson, Jerry Groundskeeper I Operations January 1, 2021 300325

Buchanan, Kimberly

Bus Driver 10 mo/5 hr to 

Bus Monitor 10 mo/6 hr Transportation September 13, 2021

500224 to 

500050

Buchanan, Kimberly

Bus Monitor 10 mo/6 hr to

EC Teacher Assistant

Transportation to

South Brunswick High October 11, 2021

500050 to

334502

Carlyle, Johnny

Transportation Mechanic II 

to

Transportation Mechanic 

III Transportation November 1, 2021

200206 to

200205

Del Orfano, Maria

CN Substitute to

CN Assistant 4hr Child Nutrition September 23, 2021

N/A to

334703

Grady, Elecia

CN Substitute to 

CN Assistant Manager Child Nutrition September 24, 2021

N/A to

326701

Hankins, Deanna

Custodian 10 mo/4 hr to 

Custodian 

12 mo/8 hr Building Services September 7, 2021

348605 to 

348604

CLASSIFIED RESIGNATIONS:

CLASSIFIED RETIREMENTS:

CLASSIFIED TRANSFERS:
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Hines, Delicia

CN Substitute to

CN Assistant 5hr Child Nutrition September 24, 2021

N/A to

339705

Ingram, Erin

CN Substitute to

CN Assistant 4hr Child Nutrition September 24, 2021

N/A to

304705

McKoy, Judy

CN Assistant 4hr to

CN Assistant 5hr Child Nutrition September 23, 2021

320706 to

320705

Meehan, Laura

CN Substitute to

CN Assistant 4hr Child Nutrition September 24, 2021

N/A to

326706

Norton, Bethany

CN Substitute to

CN Assistant 4hr Child Nutrition September 23, 2021

N/a to

338705

Nunn, Shawna

CN Substitute to

CN Assistant 4hr Child Nutrition September 23, 2021

N/A to

348705

Rodriguez, Natalia

CN Substitute to

CN Assistant 4hr Child Nutrition September 23, 2021

N/A to

302709

Schroer, Marcia

Bus Driver 10 mo/5 hr to 

Bus Driver 10 mo/6 hr Transportation September 27, 2021

500004 to 

500319

Sciadone, Kimberly

CN Substitute to

CN Assistant 5hr Child Nutrition September 23, 2021

N/A to

334707

Sosebee, Brenda

CN Substitute to

CN Assistant 5hr Child Nutrition September 24, 2021

N/A to

341702

Taylor, Melinda

Bus Monitor 10 mo/6 hr to

Bus Driver 10 mo/6 hr Transportation September 27, 2021

500010 to 

500114

Weller, Michele

CN Substitute to

CN Assistant 4hr Child Nutrition September 23, 2021

N/A to

308702

Zolman, Esther

CN Substitute to

CN Assistant Manager Child Nutrition September 24, 2021

N/A to

336700

Ballard, Lashonda Substitute Bus Monitor Transportation September 23, 2021 N/A

CLASSIFIED TRANSFERS (CONT):

ELIGIBLE SUBSTITUTES:
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Bryant, Scott

Substitute Bus Driver/

Activity Bus Driver Transportation September 13, 2021 N/A

Cheves, Angela Substitute Office Support Administration September 27, 2021 N/A

Clarida, Latia

Substitute Bus 

Driver/Substitute Bus 

Monitor/Activity Bus Driver Transportation September 20, 2021 N/A

Clark, John* NFC - Wrestling

West Brunswick High 

School September 17, 2021 N/A

Croy, Glen
Substitute Bus 

Driver/Substitute Bus 

Monitor/Activity Bus Driver Transportation September 16, 2021 N/A

Del Acqua, Maria *
Child Nutrition Substitute Child Nutrition September 23, 2021 N/A

Dodd, Kyarra*
Substitute Bus Monitor Transportation September 13, 2021 N/A

Ferguson, Donna Substitute Bus Monitor Transportation September 13, 2021 N/A

Frazier, Jennifer*
Substitute Teacher

Virginia Williamson 

Elementary October 13, 2021 N/A

Griffin, Joseph
Substitute Bus Driver/

Activity Bus Driver Transportation September 24, 2021 N/A

Grissett, Michelle *
Child Nutrition Substitute Child Nutrition October 1, 2021 N/A

Hart, Kevin*
Student Intern Transportation

September 22, 2021 -

December 17, 2021 200217

Holden, Douglas * NFC-Cross Country Leland Middle September 23, 2021 N/A

Kennedy, Connie * Substitute Teacher Leland Middle September 29, 2021 N/A

ELIGIBLE SUBSTITUTES (CONT):
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

McCormick, Brian
Substitute Bus Driver/

Activity Bus Driver Transportation September 25, 2021 N/A

Nikolis, Bill* Substitute Bus Monitor Transportation September 14, 2021 N/A

Pollard, Brooke *
Building Substitute 

Teacher (Temporary)

South Brunswick 

Middle

October 4, 2021 - 

December 17, 2021 335267

Shipman, Nancy
Substitute Bus Driver/

Activity Bus Driver Transportation September 1, 2021 N/A

Smith, Brian Activity Bus Driver Transportation September 13, 2021 N/A

Smith, Lisa * Child Nutrition Substitute Child Nutrition September 24, 2021 N/A

Stanton, Rachael *
Child Nutrition Substitute Child Nutrition September 24, 2021 N/A

Thompson, Emily

Substitute Bus Driver/ 

Substitute Bus Monitor/ 

Activity Bus Driver Transportation September 8, 2021 N/A

Warner, Clifton Substitute Bus Driver Transportation October 11, 2021 N/A

Whitman, Wesley Activity Bus Driver Transportation September 13, 2021 N/A

Williams, Willie Substitute Bus Driver Transportation September 26, 2021 N/A

Ballard, Lashonda

Substitute Bus Driver/

Activity Bus Driver Transportation September 23, 2021 N/A

Bradsher, Ashley

Substitute Bus Driver/

Substitute Bus Monitor Transportation May 28, 2021 N/A

Flemming, Corinna Substitute Bus Monitor Transportation August 17, 2021 N/A

Martin, Robert

Substitute Bus Driver/ 

Substitute Bus Monitor/ 

Activity Bus Driver Transportation May 28, 2021 N/A

Warner, Randy Substitute Teacher

Town Creek 

Elementary September 20, 2021 N/A

ELIGIBLE SUBSTITUTES (CONT):

SUBSTITUTE RESIGNATIONS:
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REGULAR MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

October 5, 2021

10/1/2021 12:35 PM

Wickham, Amber Substitute Bus Monitor Transportation August 9, 2021 N/A

Woods, Tristen Marching Band Assistant South Brunswick High July 28, 2021 N/A

Amey-Coleman, Crystalia Child Nutrition Substitute Child Nutrition September 14, 2021 N/A

SUBSTITUTE SEPARATIONS:
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Brunswick County Board of Education 

OPERATIONS COMMITTEE MEETING 

Minutes 
October 19, 2021 

 

The Board of Education Operations Committee met on Tuesday, October 19, 2021 in the Conference Room 

of the Center of Applied Sciences and Technology. Committee members present were: Chairman Steven 

Barger and David Robinson, and Board members Harry E. Lemon, Jr, Gerald Benton, and Robin Moffitt. 

Also present were Superintendent Dr. Jerry Oates, Chief Operations Office Sue Rutledge, Chief Financial 

Officer Freyja Cahill, School Board Attorney Richard Green, Chief Communications Officer Daniel 

Seamans, and Victoria Bullard, Executive Assistant and Clerk to the Board of Education. 

Mr. Barger called the meeting to order at 2:00 p.m. 

Recording of Committee Meetings 

Mr. Barger brought for discussion the topic of resuming the Livestreaming and recording of committee 

meetings. Committee meetings, though not historically Livestreamed or recorded, were made available 

online during the height of COVID to increase accessibility for the public and comply with the NC Open 

Meetings Law when attendance was restricted. Citizens as well as staff have requested to be able to 

participate virtually and/or play back meeting recordings if they are unable to attend in person.  

A motion was made by Robinson and properly seconded by Moffitt to resume the recording of committee 

meetings. The motion carried unanimously.  

Resolution to Increase Purchasing Thresholds 

Federal guidelines allow non-Federal entities to increase micro-purchase bidding thresholds to a “threshold 

consistent with State law.” These regulations require that Federal purchases follow the more restrictive state 

or local policy. The current BCS bidding threshold is < $10,000, while the state limit is set at less than 

$30,000. In April of 2021 the Board approved increasing the informal threshold for construction projects to 

match the state statute but did not address the purchasing of apparatus, supplies, materials, or equipment. By 

increasing the informal bidding/micro-purchase threshold to $30,000, BCS will align with State statutes and 

relax guidelines for smaller purchases. This should increase the ability to attract smaller contractors and 

suppliers as well as expedite the administrative schedule for projects and the receipt of supplies and materials 

to the classrooms. All purchasing below $30,000 will follow current BOE policy for purchases below the 

informal bidding range. Staff requests the Board pass this Resolution and modify the correlating BOE policy 

for purchasing requirements. 

These items will be placed on the November 2 Board agenda as action items for review and approval. 

New School Funding Option 

Mr. Benton shared that he has been made aware of concerns regarding funding options for future needed 

expansions. He asked for an update regarding conversations with the County Commissioners. Mr. Barger 

provided information that was discussed in a recent meeting between the Chair and Vice-Chair of the Board 

of Commissioners and the BCS Board Chair and Vice-Chair. The rapid growth areas of Brunswick County 

were addressed along with possible funding mechanisms. BCS is expecting data from the updated 

demographer’s study in December. At that time, more pragmatic discussions will take place about funding.  

 



Bond Expenditure   

Mr. Benton and Ms. Moffitt also requested that a presentation be created to remind the public of what 

projects were funded by the 2016 School Bond and the statuses of those projects. Dr. Oates indicated that 

staff will work on compiling previous presentations to create an inclusive update for the next committee 

meeting. 

Additional Seating at NBHS 

Ms. Moffitt raised concerns about the seating capacity of the bleachers at North Brunswick High School. 

With growth on the North end continuing, she cited football games as well as the possibility of continuing 

graduation on the high school football fields as reasons to look into increasing the seating capacity. Ms. 

Rutledge stated that the school has communicated that need in the past, and when the official request is 

submitted in future budgeting cycles, funding options will be reviewed at that time. 

Brunswick County Parks & Recreation Usage of BCS Facilities 

Ms. Moffitt requested the Board review options for Brunswick County Parks & Recreation to resume usage 

of BCS facilities for winter sports. All external use of facilities had been halted since March of 2020 due to 

COVID. Board members shared their support of resuming this partnership, as the students served by Parks & 

Rec are Brunswick County Schools students. The same safety protocols and mask requirements used in high 

school athletics would be required. Dr. Oates shared BCS staff would work with Director Perkins to ensure 

this happens. 

The Operations Committee adjourned at 2:14 p.m. 
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Brunswick County Board of Education 

CURRICULUM/POLICY COMMITTEE MEETING 
Minutes 

October 19, 2021  
 
 

The Board of Education Curriculum/Policy Committee met on Tuesday, October 19, 2021 in the 
Conference room of the Center of Applied Sciences and Technology.  Committee members present were: 
Chairman Gerald Benton and Robin Moffitt, and Board Members Harry E. Lemon Jr. Steven Barger, and 
David Robinson. Also in attendance were: Superintendent Dr. Jerry Oates, Assistant Superintendent of 
Accountability and Innovative Programs Darrell Cheers, Assistant Superintendent of Instructional 
Services Molly White, Executive Director of Exceptional Children and Student Services Melissa Quinlan, 
Director of MTSS & Title I Dr. Karen Baker, Director of Digital Learning and School Library Programs 
Acacia Dixon, Board Attorney Richard Green, Chief Communications Officer Daniel Seamans, and 
Victoria Bullard, Executive Assistant and Clerk to the Board of Education. 
 
Mr. Benton called the meeting to order at approximately 2:14 p.m. 
 
Summer Learning Presentation 
 
Molly White provided the Board with a comprehensive update on the success of the Summer Learning 
Program. The full presentation is attached. The Board expressed their appreciation to the teachers and 
staff who worked all summer long to provide a positive learning opportunity for students.  
 
Consolidated Grant Application, Title I, II, III, IV 
 
Each year, BCS applies for consolidated federal programs grants that aid in providing instructional 
activities and services needed to ensure all students have a fair, equal, and significant opportunity to 
obtain a high-quality education. Karen Baker shared that BCS has worked with various stakeholders to 
develop a consolidated district plan to ensure that all federal funds are used to accomplish the outlined 
goals and objectives. This plan is based on a comprehensive needs assessment generated through data-
based problem solving and evaluation conversations with leadership, teachers, staff, parents, and other 
community members. Programs included in this grant application include Title I, Parts A, C, and D, and 
Part A of Title II, III, and IV. Staff recommends approval of the grant application as presented. 
 
This item will be placed on the November Board meeting agenda as a consent item for approval. 
 
District Review Committee Nominations 
  
Acacia Dixon provided information on the District Review Committee as a part of Policy 3205 Selection 
of Media and Supplementary Materials. Each year a district review committee is put in place. This 
committee advises the Board prior to a challenge. The required makeup of this committee is outlined in 
the policy. The presented list is recommended to be approved at the November meeting so a committee is 
in place should a book challenge arise. 
 
This item will be placed on the November Board meeting agenda as a consent item for approval.  
 
DHHS/BCS COVID Testing Support Contract 
 
The federal government is providing financial resources through the CDC under the Epidemiology and 
Laboratory Capacity (ELC) Reopening Schools award to allow schools to establish and expand COVID 
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screening testing programs to support and maintain in-person learning. NC schools were able to choose a 
state-contracted vendor to perform testing of students and staff, and those that do are eligible to receive 
funding for temporary school health support staff through a contract with the NC Department of Health 
and Human Services (DHHS). Brunswick County utilizes Mako to support COVID testing, and is 
therefore eligible to receive $1,423,747 in funds to provide additional COVID nurses along with school 
nurse extenders to support COVID testing and response efforts in district schools. Staff requested same-
day approval in order to expedite funding and provide assistance as soon as possible. 
 
A motion was made by Barger and properly seconded by Robinson to approve the presented contract 
with the NC Department of Health and Human Services. The motion carried unanimously. 
 
Math Teacher Incentives 
 
Mr. Benton brought up for discussion the topic of the continued math teacher shortage and possible 
incentives to get those positions filled. Board members discussed ways to not only hire but also to retain 
teachers in hard-to-fill positions and ideas for generating support for staff. These ideas should include 
monetary and non-monetary options, and should include the input from impacted staff. Principals 
Paschal, DeBerry, Williams, and Absher spoke to some of the creative ways they are attempting to boost 
morale. One way that was mentioned was the option to wear jeans, which the Board had no objection to 
allowing any day of the week.  
 
Christmas Bonuses 
 
The Board requested that staff look into a potential Christmas bonuses for all staff as a way to show 
support during a season of continued stress and pressure. Ms. Cahill will look into the cost of staff 
bonuses and present them at the next committee meeting. 
 
Senate Bill 654 
 
SB 654 requires local Board of Education to review their mask requirements every 30 days. Brunswick 
County Health Director Cris Harrelson was in attendance to share an updated review of COVID data in 
Brunswick County. 
 
Overall, COVID statistics are trending positively, with a decrease in number of cases across all age 
groups over the last month. The percent positive in Brunswick County has decreased to 9.4%, but is still 
higher than neighboring counties New Hanover (5%), Columbus (7.3%), Pender (8.5%), and the current 
State average (6.4%). The state goal for percent positivity is less than 5%. Mr. Harrelson’s 
recommendation is based on the NC StrongSchools Public Health Toolkit which encourages students to 
remain masked in an area with a high transmission rate, which Brunswick County is considered with a 
percent positivity of 9.4%. He stated he would feel comfortable considering de-masking when the 
county’s percent positive drops below the State’s recommended 5%. With optional masking, quarantines 
would increase. 
 
A motion was made by Moffitt to make masks optional for students and staff. The motion failed due to 
no second.  
 
A motion was made by Barger and properly seconded by Robinson to maintain the current mask 
requirements for all students and staff. The motion carried by a vote of 4-1 with Moffitt opposed. 
 
The Board also decided to move the monthly discussion of mask requirements in compliance with SB 654 
to regular Board meetings rather than Committee meetings. This item will be placed on Action at the 
November 2 Board meeting. 
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Annual Review of Policy 1320 
  
Dr. Baker presented policy 1320 Title I Parent and Family Engagement for annual review in compliance 
with the Every Student Succeeds Act (ESSA). On October 3, parent representatives participated in a 
review of the current policy to evaluate its effectiveness and discuss any needed changes. A meeting on 
October 4 followed with the Migrant Education Program Parent Advisory Council. Parents in both 
meetings agreed the policy continues to meet the needs of the parents and families of Brunswick County 
Schools. Staff recommends the review of this policy be approved at the November meeting with no 
changes to the policy. 
 
This item will be placed on the November 2 Board agenda as a consent item for approval. 
 
Policy 4316 Student Dress and Appearance 
 
Darrell Cheers updated the Board regarding the committees that were formed to discuss dress code 
requirements. Most of the concerns with the current dress code stemmed from middle and high schools. 
Those schools conducted meetings with students, parents, teachers, and administrators to engage in 
discussions regarding desired changes to the policy. Students sought to clarify requirements and make 
them equitable among all students regardless of gender or size. Principals convened after each school 
meeting to compile notes and determine the best edits to the current BCS policy. Other LEA policies were 
referenced as well.  
 
A motion was made by Barger and properly seconded by Moffitt to approve the first reading edits. The 
motion carried unanimously. 
 
This policy will be placed on the November 2 Board agenda as a consent item for approval. 
 
The Curriculum/Policy committee meeting adjourned at 3:35 p.m. 
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Brunswick County Board of Education 

FINANCE/HR COMMITTEE MEETING 
Minutes 

October 19, 2021 
 
 

The Board of Education Finance/HR Committee met on Tuesday, October 19, 2021 in the Conference room 
of the Center of Applied Sciences and Technology.  Committee members present were: Chairman David 
Robinson and Robin Moffit, and Board members Harry E. Lemon Jr, Gerald Benton, and Steven Barger. 
Also present were:  Superintendent Dr. Jerry Oates, Deputy Finance Officer Cherie Wisse, Chief Human 
Resources Officer Steve Foster, School Board Attorney Richard Green, Chief Communications Officer 
Daniel Seamans, and Victoria Bullard, Executive Assistant and Clerk to the Board of Education. 
 
Mr. Robinson called the meeting to order at 3:35 p.m. 
 
Amendment to SRO Agreement 
 
Various discussions have occurred between BCS and the Brunswick County Sheriff’s Department regarding 
addressing the need for an additional School Resource Officer. The purpose of this addition would be to 
cover any absences of other SROs. At the September committee meeting, the Board agreed to move 
forward with adding another SRO. The cost for the additional SRO is $64,797 per year. In addition, BCS 
has been asked to pay for upgrades to out of date body cameras. The cost for these upgrades is $23,639 for 
the current year, and $19,404 for the following year. Staff recommends the approval of the amended SRO 
agreement, which will be covered by At-Risk Student Services state dollars. 
 
This item will be added to the November Board meeting agenda as a consent item for approval. 
 
Budget Amendments 
 
Ms. Wisse presented the following budget amendments: 
 

 Capital #6 $92,580.11 To appropriate carryover funds from the 2020-
2021 fiscal year and receipts from surplus 
equipment sales

 Special Revenue Fund #5 $6,746.70 To record receipt of grants and donations for year 
2021-2022

          
These amendments will be placed on the November Board meeting agenda as a consent item for approval. 
 
Carolina Staffing Solutions Contract 
 
BCS has utilized Carolina Staffing Solutions in years past to assist with hard to fill classified vacancies and 
other temporary employee assignments. BCS wishes to utilize this agency again for the hiring of school 
nurse extenders to work under the direction of the school nurses and assist with the NC DHHS K12 COVID 
Testing Program to administer COVID testing for students and staff. The awarded funds for this program 
will expire at the end of the school year. The program is currently underway, so staff recommends 
immediate approval in order to acquire support for the school nurses as quickly as possible.  
 
A motion was made by Lemon and properly seconded by Barger to approve the contract with Carolina 
Staffing Solutions. The motion carried unanimously.  
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Closed Session 
 
A motion was made by Benton and properly seconded by Barger for the Board to enter into 
closed session pursuant to N.C. Gen. Stat. §143-318.11 (a)(1), (2), (3), (5), (6), (7), (8), (9) and 
(10) to permit the Board to act in the public interest as permitted by this statute and to consider 
confidential personnel matters. The motion carried unanimously. 
 
The Board entered closed session at 3:40 p.m. 
 
Open Session 
 
Following closed session, open session resumed at 4:29 p.m. 
 
A motion was made by Robinson and properly seconded by Barger to approve the Personnel List 
as presented. The motion carried unanimously. 
 
A motion was made by Moffitt and properly seconded by Barger to adjourn. The motion carried 
unanimously. 
 
The Finance/HR committee adjourned at 4:29 p.m. 



COMMITTE MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

NAME POSITION SITE/SCHOOL LOCATION

EXPECTED EFFECTIVE 

DATE

POSITION 

NUMBER

ADMINISTRATIVE TRANSFERS:

Black, Shawn Assistant Principal

North Brunswick High 

School to Leland Middle October 18, 2021

326005 to 

316004

Stewart, Quan

Dean of Students to 

Assistant Principal

North Brunswick High 

School October 18, 2021

326389 to 

326005

CERTIFIED RECOMMENDATIONS:

Jones, Tracy * EC Teacher (Temporary) Town Creek Middle

October 18, 2021 - 

June 3, 2022 341224

Brougham, Maureen* Elementary Teacher Wacammaw TBD 344249

Latta, Kristin * Elementary Teacher Belville Elementary

TBD

(pending successful 

background check) 302272

CERTIFIED RESIGNATIONS:

Davis, Mark Social Studies Teacher Shallotte Middle October 29, 2021 SMS235

Dougherty, Michael Math Teacher Town Creek Middle November 12, 2021 341210

Paen, Mary Math/Science Teacher Leland Middle October 4, 2021 316208

Rohn, Renee

Language Arts/Social 

Studies Teacher Leland Middle November 5, 2021 316211

Roy, Juanita Elementary Teacher Bolivia Elementary October 22, 2021 304220

Walls, Haley Science Teacher Shallotte Middle October 15, 2021 332227
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COMMITTE MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

CERTIFIED RETIREMENTS:

Desmond, Carol Media Coordinator West Brunswick High February 1, 2022 348308

Maultsby, Michelle Elementary Teacher Town Creek Elementary January 1, 2022 339211

Shaver, Patti Language Arts Teacher Town Creek Middle November 1, 2021 341207

Swain, Sheila Math Teacher The COAST January 1, 2022 308259

White, Joseph PE Teacher Waccamaw February 1, 2022 344247

CERTIFIED TRANSFERS:

Allen, Lisa

Teacher Assistant to

Elementary Teacher 

(Temporary) Bolivia Elementary

October 25, 2021

to June 3, 2022

304513 to

304220

Astran-Smith, Kimberly

Teacher Assistant to 

Elementary Teacher Town Creek Elementary TBD

339503 to 

339255

Jones, Heather

Science Teacher to

Math Teacher Town Creek Middle October 19, 2021

341216 to 

341228

Perry, Trey

Credit Recovery Teacher 

to Social Studies Teacher

The COAST to North 

Brunswick High School January 4, 2021

308214 to 

326290

Vitale, Joan

Substitute Teacher to 

EC Teacher (Temporary) Lincoln Elementary

September 27, 2021 - 

June 3, 2022

N/A to

320223

CLASSIFIED RECOMMENDATIONS:
Bradsher, James* Transportation Mechanic II Transportation November 1, 2021 200206

Bryant, Sean *

Child Nutrition Assistant 

Manager/7hr Child Nutrition October 18, 2021 334701

CLASSIFIED RECOMMENDATIONS (CON'T):
Griffin, Joseph Bus Driver 10 mo/1 hr Transportation October 1, 2021 500500

2 of 6



COMMITTE MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

Kuebler, Suzanne
Science Tutor 

(PT-Temporary) West Brunswick High

October 12, 2021-

May 26, 2022 348802

Massey, Kendra* Custodian 10 mo/7 hr Building Services October 18, 2021 341602

Milliano, Dana Bus Driver 10 mo/1 hr Transportation October 25, 2021 500358

Rosa, Patrick * Custodian 10 mo/7 hr Building Services October 11, 2021 302604

Russ, Angela * Custodian 12 mo/8 hr Building Services October 8, 2021 338610

Ryan, Regina *

EC Pre-K Teacher 

Assistant 

(Temporary) Belville Elementary

October 14, 2021 - 

May 26, 2022 302530

CLASSIFIED RESIGNATIONS:

Burnett, Tasheka Custodian 10 mo/7 hr Building Services October 7, 2021 341603

Cain, Angela Custodian 12 mo/8 hr Building Services October 11, 2021 339605

Caison, Savanna School Nurse

Student Support 

Services October 29, 2021 340401

Donadio, Alyssa EC Teacher Assistant Cedar Grove Middle October 15, 2021 309508

Evans, Brittany Custodian 10 mo/7 hr Building Services October 6, 2021 336604

Henry, Susan

PowerSchool Data 

Manager Lincoln Elementary October 8, 2021 320102

Raber, David Custodian 10 mo/7 hr Building Services September 20, 2021 302604
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COMMITTE MEETING BRUNSWICK COUNTY SCHOOLS

PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

CLASSIFIED RETIREMENTS:

Harrison, Delisa Teacher Assistant

Jessie Mae Monroe 

Elementary January 1, 2022 310506

Stanley, Tammie Child Nutrition Manager Child Nutrition January 1, 2022 342700

CLASSIFIED TRANSFERS:

Alvarado, Kristen

EC Teacher Assistant 

(Temporary) to 

Teacher Assistant 

(Temporary) Union Elementary

October 15, 2021 - 

May 26, 2022
340532 to 

340520

ELIGIBLE SUBSTITUTES:

Bering, Michelle* Substitute Bus Monitor Transportation October 7, 2021 N/A

Best, Christina * Substitute Teacher Cedar Grove Middle October 7, 2021 N/A

Carter, Bridgette Substitute Bus Monitor Transportation October 5, 2021 N/A

Cheves, Angela Substitute Office Support Administration September 27, 2021 N/A

Cimino, Erin Office Support Substitute Administration October 14, 2021 N/A

Clontz, Henry Activity Bus Driver Transportation September 7, 2021 N/A

Dixon, James* Substitute Bus Driver Transportation October 8, 2021 N/A

Frink, Tiffany Child Nutrition Substitute Child Nutrition October 5, 2021 N/A

Hanna, Leeroy Substitute Teacher

North Brunswick High 

School September 2, 2021 N/A

Hess, Maureen* Substitute Bus Monitor Transportation October 18, 2021 N/A
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PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

ELIGIBLE SUBSTITUTES (CON'T):

Hickman, Jani Substitute Bus Driver Transportation August 23, 2021 N/A

Holland, Kevin Activity Bus Driver Transportation October 5, 2021 N/A

Holmes, Octavia * Child Nutrition Substitute Child Nutrition October 14, 2021 N/A

Hoover, Victoria Child Nutrition Substitute Child Nutrition October 5, 2021 N/A

Kapke, Amy * Child Nutrition Substitute Child Nutrition October 6, 2021 N/A

Keel, James* Activity Bus Driver Transportation October 6, 2021 N/A

Landry, George* Substitute Teacher Shallotte Middle October 14, 2021 N/A

Lawrence, Marc Substitute Bus Monitor Transportation October 5, 2021 N/A

Matthews, Sara Substitute Bus Monitor Transportation October 5, 2021 N/A

Parrish, Amanda* Substitute Teacher

Virginia Williamson 

Elementary October 1, 2021 N/A

Rohn, Renee Substitute Teacher Leland Middle November 6, 2021 N/A

Sarkorh, Emmanuel Substitute Teacher West Brunswick High October 12, 2021 N/A

Stanley, Michael* Substitute Teacher West Brunswick High October 7, 2021 N/A

Stevens, Saketha * Child Nutrition Substitute Child Nutrition October 14, 2021 N/A

Torres, Eileen * Child Nutrition Substitute Child Nutrition October 13, 2021 N/A

Turner, Judy
Substitute Bus Driver/Activity 

Bus Driver Transportation October 5, 2021 N/A
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PERSONNEL LIST

OCTOBER 19, 2021

10/18/2021 10:39 AM

ELIGIBLE SUBSTITUTES (CON'T):

West, Melissa* Substitute Teacher West Brunswick High October 8, 2021 N/A

SUBSTITUTE RESIGNATIONS:

Bryant, Marjorie Substitute Bus Monitor Transportation October 8, 2021 N/A

Pomphrey, Lori Substitute Teacher Bolivia Elementary October 12, 2021 N/A

Vroman, Sara Child Nutrition Substitute Child Nutrition October 12, 2021 N/A

Wilkins, Brandon NFC-Wrestling West Brunswick High August 9, 2021 N/A
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To:  Dr. Jerry Oates, Superintendent 
 
From:  Karen Baker, Director of Title I and MTSS 
 
Date:  September 27, 2021 
 
Re:  Title I (Part A, C), Title II, Title III, Title IV Plans 
 
 
Background Information 
Each year Brunswick County Schools applies for consolidated federal programs grants that 
assist in providing instructional activities and services needed to ensure that all children have 
a fair, equal, and significant opportunity to obtain a high-quality education. These programs 
are authorized under the Elementary and Secondary Education Act, as amended by the Every 
Student Succeeds Act.  
 
Current Status 
Brunswick County Schools, in conjunction with various stakeholders, has developed a 
consolidated district plan to ensure that federal funds are used to accomplish the goals and 
objectives of our district strategic plan. Our comprehensive continuous improvement plan 
also addresses the unique needs of our homeless and migrant populations. This plan is based 
on our comprehensive needs assessment generated through data based problem solving and 
evaluation conversations with school leadership, teachers, support staff, parents, and other 
community members.  
 
Programs in our federal grant application include: 

● Title I, Part A - Improving Basic Programs 
● Title I, Part C - Education of Migratory Children and Youth 
● Title I, Part D - Neglected, Delinquent, adn At-Risk Youth 
● Title II, Part A - Supporting Effective Instruction 
● Title III, Part A - English Language Acquisition 
● Title IV, Part A - Student Support and Academic Enrichment    

 
Recommendation 
 
Recommend approval.  
 

___   Board Presentation 
___   Report to the Board 
_ __   Consent Agenda 
_ _   Action Agenda 
___   Discussion Agenda 
___   Confidential Agenda 
___   Information Item 
___   Announcement 

___   Board Presentation  __ Approved
___   Report to the Board  __ Denied 
 X     Consent Agenda  __ Deferred  
_ _    Action Agenda   
___   Discussion Agenda  Attest:  Clerk to the Board 
___   Confidential Agenda  ___________________ 
___   Information Item 
___   Announcement  Date_______________ 



Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA PRC 050

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the reallocation
of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 050 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $3,947,901.00 $3,947,901.00

Carryover Amount: $970,583.64 $970,583.64

Allotment Plus Carryover: $4,918,484.64 $4,918,484.64

Total Budgeted: $4,918,484.64

Total Remaining: $0.00 $0.00
 
 
Current Budget Status
Budget Status Date of Status Modified by

Received 09/16/2021
08:42 AM

Admin,
NCCCIP
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 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

9/16/2021
8:42 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 42 $555,550.00 $0.00 $555,550.00

Other 3 5330 121 000 43 $51,250.00 $0.00 $51,250.00

Salary 3 5330 135 000 43 $567,440.00 $0.00 $567,440.00

Other 3 5330 135 000 44 $155,595.00 $0.00 $155,595.00

Salary 3 5330 162 000 42 $7,000.00 $0.00 $7,000.00

Other 3 5330 162 000 43 $500.00 $0.00 $500.00

Salary 3 5330 180 000 42 $21,000.00 $0.00 $21,000.00

Other 3 5330 180 000 43 $16,500.00 $0.00 $16,500.00

Other 3 5330 180 000 44 $4,500.00 $0.00 $4,500.00

Salary 3 5330 181 000 43 $52,400.00 $0.00 $52,400.00

Other 3 5330 181 000 44 $14,700.00 $0.00 $14,700.00

Other 3 5330 181 000 42 $51,500.00 $0.00 $51,500.00
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Salary 3 5330 183 000 43 $1,155.00 $0.00 $1,155.00

Salary 3 5330 187 000 44 $6,000.00 $0.00 $6,000.00

Salary 3 5330 192 000 46 $3,000.00 $0.00 $3,000.00

Other 3 5330 211 000 42 $48,581.32 $0.00 $48,581.32

Other 3 5330 211 000 43 $52,727.28 $0.00 $52,727.28

Other 3 5330 211 000 44 $13,830.82 $0.00 $13,830.82

Other 3 5330 211 000 46 $229.50 $0.00 $229.50

Other 3 5330 221 000 42 $135,190.04 $0.00 $135,190.04

Other 3 5330 221 000 43 $149,451.77 $0.00 $149,451.77

Other 3 5330 221 000 44 $39,260.90 $0.00 $39,260.90

Other 3 5330 221 000 46 $668.10 $0.00 $668.10

Other 3 5330 231 000 42 $98,644.00 $0.00 $98,644.00

Other 3 5330 231 000 43 $77,506.00 $0.00 $77,506.00

Other 3 5330 231 000 44 $21,138.00 $0.00 $21,138.00

Other 3 5330 232 000 42 $7,000.00 $0.00 $7,000.00

Other 3 5330 232 000 43 $6,750.00 $0.00 $6,750.00

Other 3 5330 232 000 44 $1,600.00 $0.00 $1,600.00

Other 3 5330 234 000 42 $5,600.00 $0.00 $5,600.00

Other 3 5330 234 000 43 $4,400.00 $0.00 $4,400.00

Other 3 5330 234 000 44 $1,200.00 $0.00 $1,200.00

Other 3 5330 235 000 42 $168.00 $0.00 $168.00

Other 3 5330 235 000 43 $132.00 $0.00 $132.00

Other 3 5330 235 000 44 $36.00 $0.00 $36.00

Other 3 5330 332 000 46 $1,000.00 $0.00 $1,000.00
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Other 3 5330 411 000 40 $101,162.82 $0.00 $101,162.82

Other 3 5330 411 000 46 $2,102.40 $0.00 $2,102.40

Other 3 5880 314 000 45 $1,000.00 $0.00 $1,000.00

Other 3 5880 411 000 45 $2,800.00 $0.00 $2,800.00

Other 3 5880 459 000 45 $1,200.00 $0.00 $1,200.00

Other 3 6550 331 000 43 $35,000.00 $0.00 $35,000.00

Other 3 6550 331 000 46 $1,000.00 $0.00 $1,000.00

Other 3 8100 392 000 00 $224,828.09 $0.00 $224,828.09

Other 3 8200 399 000 00 $394,790.10 $0.00 $394,790.10

Total: $2,937,087.14 $0.00 $2,937,087.14
 
302 - Belville Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $10,590.46 $0.00 $10,590.46

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $848.34 $0.00 $848.34

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00
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Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 411 200 00 $9,760.10 $0.00 $9,760.10

Salary 3 5880 146 000 00 $14,518.31 $0.00 $14,518.31

Salary 3 5880 180 000 00 $750.00 $0.00 $750.00

Other 3 5880 211 000 00 $1,168.04 $0.00 $1,168.04

Other 3 5880 221 000 00 $3,233.23 $0.00 $3,233.23

Other 3 5880 231 000 00 $3,523.00 $0.00 $3,523.00

Other 3 5880 232 000 00 $264.80 $0.00 $264.80

Other 3 5880 234 000 00 $200.00 $0.00 $200.00

Other 3 5880 235 000 00 $6.00 $0.00 $6.00

Other 3 5880 332 200 00 $150.00 $0.00 $150.00

Other 3 5880 411 200 00 $1,456.19 $0.00 $1,456.19

Other 3 5880 459 200 00 $1,110.70 $0.00 $1,110.70

Total: $111,589.40 $0.00 $111,589.40
 
304 - Bolivia Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $6,695.00 $0.00 $6,695.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $550.42 $0.00 $550.42
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Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 411 200 00 $29,374.35 $0.00 $29,374.35

Other 3 5880 411 200 00 $1,559.00 $0.00 $1,559.00

Other 3 5880 459 200 00 $500.00 $0.00 $500.00

Total: $102,689.00 $0.00 $102,689.00
 
309 - Cedar Grove Middle
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $3,296.00 $0.00 $3,296.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $290.39 $0.00 $290.39

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00
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Other 3 5330 312 200 00 $20,800.00 $0.00 $20,800.00

Other 3 5330 411 200 00 $22,296.38 $0.00 $22,296.38

Other 3 5880 411 200 00 $2,264.90 $0.00 $2,264.90

Total: $112,957.90 $0.00 $112,957.90
 
310 - Jessie Mae Monroe Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $304.88 $0.00 $304.88

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $61.57 $0.00 $61.57

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 312 200 00 $328.43 $0.00 $328.43

Other 3 5330 411 200 00 $19,881.89 $0.00 $19,881.89

Other 3 5880 332 200 00 $100.00 $0.00 $100.00

Other 3 5880 411 200 00 $682.10 $0.00 $682.10

Other 3 5880 459 200 00 $1,000.00 $0.00 $1,000.00
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Total: $86,369.10 $0.00 $86,369.10
 
316 - Leland Middle
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $75,850.00 $0.00 $75,850.00

Salary 3 5330 143 200 00 $28,512.00 $0.00 $28,512.00

Salary 3 5330 162 200 00 $1,000.13 $0.00 $1,000.13

Salary 3 5330 180 000 00 $3,000.00 $0.00 $3,000.00

Salary 3 5330 181 000 00 $7,200.00 $0.00 $7,200.00

Other 3 5330 211 000 00 $6,582.83 $0.00 $6,582.83

Other 3 5330 211 200 00 $2,257.67 $0.00 $2,257.67

Other 3 5330 221 000 00 $18,495.24 $0.00 $18,495.24

Other 3 5330 231 000 00 $14,092.00 $0.00 $14,092.00

Other 3 5330 232 000 00 $727.18 $0.00 $727.18

Other 3 5330 234 000 00 $800.00 $0.00 $800.00

Other 3 5330 235 000 00 $24.00 $0.00 $24.00

Other 3 5330 411 200 00 $2,544.95 $0.00 $2,544.95

Other 3 5880 411 200 00 $1,696.90 $0.00 $1,696.90

Other 3 5880 459 200 00 $1,696.90 $0.00 $1,696.90

Total: $164,479.80 $0.00 $164,479.80
 
320 - Lincoln Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $75,850.00 $0.00 $75,850.00
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Salary 3 5330 162 200 00 $1,000.00 $0.00 $1,000.00

Salary 3 5330 163 200 00 $10,300.00 $0.00 $10,300.00

Salary 3 5330 180 000 00 $3,000.00 $0.00 $3,000.00

Salary 3 5330 181 000 00 $7,200.00 $0.00 $7,200.00

Other 3 5330 211 000 00 $6,582.83 $0.00 $6,582.83

Other 3 5330 211 200 00 $865.35 $0.00 $865.35

Other 3 5330 221 000 00 $18,495.24 $0.00 $18,495.24

Other 3 5330 231 000 00 $14,092.00 $0.00 $14,092.00

Other 3 5330 232 000 00 $727.18 $0.00 $727.18

Other 3 5330 234 000 00 $800.00 $0.00 $800.00

Other 3 5330 235 000 00 $24.00 $0.00 $24.00

Other 3 5330 411 200 00 $17,704.19 $0.00 $17,704.19

Salary 3 5880 146 000 00 $12,784.58 $0.00 $12,784.58

Salary 3 5880 180 000 00 $750.00 $0.00 $750.00

Other 3 5880 211 000 00 $1,035.40 $0.00 $1,035.40

Other 3 5880 221 000 00 $2,847.13 $0.00 $2,847.13

Other 3 5880 231 000 00 $3,523.00 $0.00 $3,523.00

Other 3 5880 232 000 00 $255.40 $0.00 $255.40

Other 3 5880 234 000 00 $200.00 $0.00 $200.00

Other 3 5880 235 000 00 $6.00 $0.00 $6.00

Other 3 5880 332 200 00 $100.00 $0.00 $100.00

Other 3 5880 411 200 00 $2,500.00 $0.00 $2,500.00

Other 3 5880 459 200 00 $2,500.00 $0.00 $2,500.00

Total: $183,142.30 $0.00 $183,142.30
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332 - Shallotte Middle
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 143 200 00 $14,405.00 $0.00 $14,405.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $1,140.24 $0.00 $1,140.24

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 312 200 00 $27,880.00 $0.00 $27,880.00

Other 3 5330 411 200 00 $10,955.09 $0.00 $10,955.09

Other 3 5880 411 200 00 $4,461.84 $0.00 $4,461.84

Other 3 5880 459 200 00 $2,400.00 $0.00 $2,400.00

Total: $125,252.40 $0.00 $125,252.40
 
335 - South Brunswick Middle
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00
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Salary 3 5330 143 200 00 $31,878.00 $0.00 $31,878.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $4,429.00 $0.00 $4,429.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $2,815.73 $0.00 $2,815.73

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 312 200 00 $10,000.00 $0.00 $10,000.00

Other 3 5330 411 200 00 $3,172.07 $0.00 $3,172.07

Other 3 5880 411 200 00 $2,074.07 $0.00 $2,074.07

Other 3 5880 459 200 00 $2,400.00 $0.00 $2,400.00

Total: $120,779.10 $0.00 $120,779.10
 
336 - Southport Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $7,313.00 $0.00 $7,313.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00
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Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $597.70 $0.00 $597.70

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 411 200 00 $165.17 $0.00 $165.17

Other 3 5880 411 200 00 $1,200.00 $0.00 $1,200.00

Other 3 5880 459 200 00 $550.00 $0.00 $550.00

Total: $73,836.10 $0.00 $73,836.10
 
338 - Supply Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $56,887.50 $0.00 $56,887.50

Salary 3 5330 162 200 00 $603.00 $0.00 $603.00

Salary 3 5330 163 200 00 $2,322.45 $0.00 $2,322.45

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $5,400.00 $0.00 $5,400.00

Other 3 5330 211 000 00 $4,879.75 $0.00 $4,879.75

Other 3 5330 211 200 00 $223.80 $0.00 $223.80

Other 3 5330 221 000 00 $13,871.43 $0.00 $13,871.43

Other 3 5330 231 000 00 $10,569.00 $0.00 $10,569.00
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Other 3 5330 232 000 00 $494.60 $0.00 $494.60

Other 3 5330 234 000 00 $600.00 $0.00 $600.00

Other 3 5330 235 000 00 $18.00 $0.00 $18.00

Other 3 5330 312 200 00 $1,500.00 $0.00 $1,500.00

Other 3 5330 411 200 00 $20,599.83 $0.00 $20,599.83

Salary 3 5880 146 000 00 $14,879.73 $0.00 $14,879.73

Salary 3 5880 180 000 00 $750.00 $0.00 $750.00

Salary 3 5880 184 000 00 $225.00 $0.00 $225.00

Other 3 5880 211 000 00 $1,212.89 $0.00 $1,212.89

Other 3 5880 221 000 00 $3,313.72 $0.00 $3,313.72

Other 3 5880 231 000 00 $3,523.00 $0.00 $3,523.00

Other 3 5880 232 000 00 $249.58 $0.00 $249.58

Other 3 5880 234 000 00 $200.00 $0.00 $200.00

Other 3 5880 235 000 00 $6.00 $0.00 $6.00

Other 3 5880 332 200 00 $800.00 $0.00 $800.00

Other 3 5880 411 200 00 $1,200.00 $0.00 $1,200.00

Other 3 5880 459 200 00 $903.02 $0.00 $903.02

Total: $146,732.30 $0.00 $146,732.30
 
339 - Town Creek Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $69,192.30 $0.00 $69,192.30

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $2,215.70 $0.00 $2,215.70
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Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $6,213.20 $0.00 $6,213.20

Other 3 5330 211 000 00 $5,883.27 $0.00 $5,883.27

Other 3 5330 211 200 00 $207.75 $0.00 $207.75

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 411 200 00 $34,252.96 $0.00 $34,252.96

Other 3 5880 411 200 00 $2,889.70 $0.00 $2,889.70

Total: $140,048.70 $0.00 $140,048.70
 
340 - Union Elementary
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 142 000 00 $12,891.61 $0.00 $12,891.61

Salary 3 5330 143 200 00 $5,403.75 $0.00 $5,403.75

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $4,277.62 $0.00 $4,277.62

Other 3 5330 211 200 00 $451.63 $0.00 $451.63

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62
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Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Salary 3 5880 146 000 00 $12,349.88 $0.00 $12,349.88

Other 3 5880 211 000 00 $944.76 $0.00 $944.76

Other 3 5880 232 000 00 $250.00 $0.00 $250.00

Other 3 5880 411 200 00 $937.33 $0.00 $937.33

Total: $98,225.40 $0.00 $98,225.40
 
341 - Town Creek Middle
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 163 200 00 $4,429.00 $0.00 $4,429.00

Other 3 5330 211 200 00 $338.82 $0.00 $338.82

Other 3 5330 312 200 00 $29,549.99 $0.00 $29,549.99

Other 3 5330 411 200 00 $32,745.19 $0.00 $32,745.19

Other 3 5880 411 200 00 $1,062.90 $0.00 $1,062.90

Other 3 5880 459 200 00 $350.00 $0.00 $350.00

Total: $68,475.90 $0.00 $68,475.90
 
342 - Virginia Williamson Elem
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00
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Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 163 200 00 $10,197.00 $0.00 $10,197.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $818.32 $0.00 $818.32

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.20 $0.00 $488.20

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Other 3 5330 411 200 00 $19,726.97 $0.00 $19,726.97

Salary 3 5880 146 000 00 $13,301.87 $0.00 $13,301.87

Salary 3 5880 180 000 00 $750.00 $0.00 $750.00

Other 3 5880 211 000 00 $1,074.98 $0.00 $1,074.98

Other 3 5880 221 000 00 $2,962.33 $0.00 $2,962.33

Other 3 5880 231 000 00 $3,523.00 $0.00 $3,523.00

Other 3 5880 232 000 00 $260.30 $0.00 $260.30

Other 3 5880 234 000 00 $200.00 $0.00 $200.00

Other 3 5880 235 000 00 $6.00 $0.00 $6.00

Other 3 5880 411 200 00 $1,063.00 $0.00 $1,063.00

Other 3 5880 459 200 00 $2,500.00 $0.00 $2,500.00

Total: $120,394.00 $0.00 $120,394.00
 
344 - Waccamaw
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View Type Funding Purpose Object Local 503 Budget
Amount

Amendment
Amount

Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 121 000 00 $37,925.00 $0.00 $37,925.00

Salary 3 5330 143 200 00 $6,242.70 $0.00 $6,242.70

Salary 3 5330 162 200 00 $500.00 $0.00 $500.00

Salary 3 5330 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5330 181 000 00 $3,600.00 $0.00 $3,600.00

Other 3 5330 211 000 00 $3,291.41 $0.00 $3,291.41

Other 3 5330 211 200 00 $515.71 $0.00 $515.71

Other 3 5330 221 000 00 $9,247.62 $0.00 $9,247.62

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $488.33 $0.00 $488.33

Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 235 000 00 $12.00 $0.00 $12.00

Salary 3 5880 146 000 00 $15,131.01 $0.00 $15,131.01

Other 3 5880 211 000 00 $1,157.52 $0.00 $1,157.52

Total: $87,057.30 $0.00 $87,057.30
 
810 - Central Office
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 6300 113 000 40 $89,404.68 $0.00 $89,404.68

Salary 3 6300 151 000 40 $29,121.12 $0.00 $29,121.12

Salary 3 6300 153 000 40 $16,059.60 $0.00 $16,059.60

Salary 3 6300 180 000 40 $2,500.08 $0.00 $2,500.08
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Salary 3 6300 181 000 40 $4,900.08 $0.00 $4,900.08

Salary 3 6300 184 000 40 $1,341.12 $0.00 $1,341.12

Other 3 6300 211 000 40 $10,964.51 $0.00 $10,964.51

Other 3 6300 221 000 40 $31,362.08 $0.00 $31,362.08

Other 3 6300 231 000 40 $14,092.00 $0.00 $14,092.00

Other 3 6300 232 000 40 $2,987.00 $0.00 $2,987.00

Other 3 6300 234 000 40 $800.00 $0.00 $800.00

Other 3 6300 235 000 40 $24.00 $0.00 $24.00

Other 3 6300 312 000 40 $2,750.00 $0.00 $2,750.00

Other 3 6300 313 000 40 $3,000.00 $0.00 $3,000.00

Other 3 6300 314 000 40 $1,000.00 $0.00 $1,000.00

Other 3 6300 332 000 40 $500.00 $0.00 $500.00

Other 3 6300 342 000 40 $1,000.00 $0.00 $1,000.00

Other 3 6300 411 000 40 $7,000.00 $0.00 $7,000.00

Total: $218,806.27 $0.00 $218,806.27
 
860 - Non-ADM Student
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Other 3 5330 311 000 47 $13,978.06 $0.00 $13,978.06

Other 3 5330 411 000 48 $5,435.91 $0.00 $5,435.91

Other 3 5330 411 000 49 $776.56 $0.00 $776.56

Other 3 5880 411 000 49 $7.84 $0.00 $7.84

Other 3 5880 411 000 47 $277.79 $0.00 $277.79

Other 3 5880 411 000 48 $86.37 $0.00 $86.37
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Total: $20,562.53 $0.00 $20,562.53
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA
PRC 050

"LEA" = District, Charter School or Lab School

1. Local Educational Agency ("LEA" = District, Charter School or Lab School) Plans (SEC. 1112)

The LEA's Consolidated Plan has been developed with timely and meaningful consultation with (SEC. 1112(a)(1)):

 * Teachers

 * Principals

 * Other school leaders

 * Paraprofessionals

 * Specialized Instructional Support Personnel

 * Administrators (including administrators of programs described in other parts of this title)

 * Parents of children in schools served under this part, and

 If applicable, is coordinated with other programs under this Act (e.g., IDEA, Carl D. Perkins)

 Leadership of Tribal organizations, if LEA receives $40,000 or more for Indian Education

 Other stakeholders:

* Enter the date(s) for stakeholder meeting(s) (MM/DD/YYYY):
 12/2/2020 - 1/26/2021 - Principals' Budget Worksheet 2021-2022 01/11/2021 - District NCStar 02/08/2021 - District

NCStar 03/08/2021 - District NCStar 04/19/2021 - District NCStar 06/17/2021 - District NCStar 08/24/2021 - District
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NCStar 02/25/2021 - District Facilitated Assessment of MTSS (FAM-D) 05/01/2021 - 06/30/2021 - Facilitated
Assessment of MTSS (FAM-S) with all 20 schools

2. Parent and Family Engagement (SEC. 1116 (a)(2))
* The LEA has a current LEA Parent and Family Engagement Policy posted on their website. Enter the active URL
(direct link) made available to the public for the LEA's written Parent and Family Engagement Policy. Provide
instructions on how to access the Parent and Family Engagement policy from LEA webpage.

 Policy Code:  1320/3560 Title I Parent and Family Engagement - https://boardpolicyonline.com/bl/?
b=brunswick#&&hs=141454

  
Web Address:   www.bcswan.net

 Hover over: "School Board" located next to the "Home" button
 Drop Down Menu:  Click "Policy Manual"

 Click on the Red Tab "1000 Governing Principles"
 Under the Series 1000 - Governing Principles Heading click on 1320/3560 Title I Parent and Family Engagement

  

3. Parent and Family Engagement - Use of Funds (SEC. 1112 (b)(7))

* Funds reserved for parent and family engagement shall be used to carry out activities and strategies consistent
with the LEA's parent and family engagement policy, including not less than one (1) of the following (SEC. 1116(a)(3)
(D)):

 Check this box if you are receiving less than $500,000 in total Title I allotment and no Parent and Family
Engagement Title I funds are set-aside.

 Supporting schools and nonprofit organizations in providing professional development for local educational
agency and school personnel regarding parent and family engagement strategies, which may be provided jointly to
teachers, principals, other school leaders, specialized instructional support personnel, paraprofessionals, early
childhood educators, and parents and family members. (SEC. 1116(a)(3)(D)(i))

 Supporting programs that reach parents and family members at home, in the community, and at school. (SEC.

Page 21 of 40 9/27/2021 1:57:00 PM



1116(a)(3)(D)(ii))

 Disseminating information on best practices focused on parent and family engagement, especially best practices
for increasing the engagement of economically disadvantaged parents and family members. (SEC. 1116(a)(3)(D)(iii))

 Collaborating, or providing subgrants to schools to enable such schools to collaborate, with community-based or
other organizations or employers with a record of success in improving and increasing parent and family
engagement. (SEC. 1116(a)(3)(D)(iv))

 Engaging in any other activities and strategies that the local educational agency determines are appropriate and
consistent with such agency's parent and family engagement policy. (SEC. 1116(a)(3)(D)(v))

4. Carryover (Estimated as of June 30th)

$ 970,583.64  A. Total Carryover from previous year's budget

$ 0.00  B. Parent and Family Engagement Carryover - Funds remaining from the required 1% set-aside from
previous year's budget. (This does not include any additional PFE funds the district chose to budget.)

$ 970,415.58  C. Carryover for school allocation - Amount must be the same value as Line 16 on the Set Asides
Page, 'Current Fiscal Year' column.

$ 168.06  D. Carryover for Private School Proportionate Share - Amount must be the same value as Line 2 on
the Set Asides Page, 'Carryover' column.

$  E. Remaining Carryover not included in B, C or D. (List use of funds below to include same values
entered in Set Asides, 'Carryover' column)

 

5. LEA/School Report Cards Attestation (SEC. 1111(h)(2)) Please check all applicable boxes.

 The LEA indirectly distributes the Annual LEA Report Cards in compliance with Title I requirements. (Districts only)

 * Schools directly and indirectly distribute the Annual School Report Cards in compliance with Title I requirements.
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(Districts, Charters and Lab Schools)

 * The LEA ensures that the Annual LEA and School Report Cards are distributed as designated in a language and
format that is understandable to parents and families. (Districts, Charters and Lab Schools)

6. Method for Determining Funding for Title I and Low-Income Rank Order (SEC. 1113)

* A. Identify the data sources used for low-income and membership numbers and date(s) collected. (SEC. 1113(a)
(2))

 Direct Certification - Community Eligibility Provision (CEP)

* Date(s) collected
 2019-2020

 Household Application

 Other (please explain in text box, below)

 Charter/Lab School (Skip to Question 7)
* B. Describe how the LEA determines which schools will be served. (SEC. 1113(a)(3))

 

7. Participation of Children Enrolled in Private Schools (SEC. 1117)

A. Select the box below that best describes your LEA:

 Charter/Lab School (Move to Question 8)

 A district with no private schools located within its attendance area.

 A district with one or more private schools located within its attendance area.
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B. Select one response for each of the statements below:

1) One or more low-income students who live in a Title I-A served enrollment zone or a comparably served
enrollment zone in this district attend a private school that has accepted Title I-A equitable services and is in a
different district:

 Yes

 No or N/A

2) One or more private schools located in this district have accepted Title I-A equitable services and enroll low-
income student(s) living in a Title I-A served enrollment zone or a comparably served enrollment zone of a different
district:

 Yes

 No or N/A

 If YES is checked for either statement 1) or 2), above, the district is attesting that collaboration with other districts
involved has and will continue to occur to ensure appropriate Title I-A equitable services are provided to eligible
students.

8a. Homeless Children and Youths Services (SEC. 1112(b)(6))

* How are Title I homeless set-aside funds used to provide support for identified homeless students? Check any/all
boxes (must check at least one box) that Title I funds are used to support students identified as homeless (this does
not include McKinney Vento funds).

 Excess transportation

 School supplies

 School uniforms

 Experiential field trips
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 Tutoring

 Other

* Describe the rationale/method for determining the set aside amount.
 The Homeless Children and Youths Services district liaison works to ensure that all children and youth experiencing

homelessness are identified by school personnel.  This occurs through a coordination of activities with other entities
and agencies, as well as identified personnel at each school. The set aside amount for the 2021-2022 SY is
consistent with the amount from last year. The amount set aside last year was not completely exhausted. We have a
surplus of school supplies that were not used last year due to COVID-19 restrictions and virtual learning. With the
return to face-to-face learning it is anticipated we will use the current supplies we have, and will need to purchase
additional supplies for our homeless population. It is also anticipated that the amount of transportation needed will
increase. 

8b. Foster Care (SEC. 1111(g)(1)(E)(iv))
* Please list the point of contact for the LEA for foster care.

 Meredith Lloyd

* Please list the point of contact from DSS for foster care.
 Naomie Kent Jackie Johnson

9. Early Childhood Education Programs (SEC. 1112(b)(8))

A. Support, Coordination and Integration of Services in Early Childhood Education Programs
Describe how the LEA will support, coordinate and integrate Title I services with early childhood education programs,
including plans for the transition of children to elementary school.

 The LEA will works collaboratively with local NCPK programs, Headstart programs, and our own Exceptional
Children's Preschool program to facilitate and coordinate kindergarten transition practices by providing the
opportunity for preschool and kindergarten staff members to network regarding student expectations,
curriculum development, and individual student support services as needed to ensure a smooth transition for these
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students. The LEA will facilitate continued student engagement with the transition to kindergarten by providing a
virtual and/or in-person option as protocols allow for the touring of elementary schools and participating in "open
house" events.  Kindergarten enrollment processes will be shared with each program parent as well as through
social media, flyers, and newsletters in the community. 

Indicate any/all partners that assisted with the development of transitions plans:

 NC Pre-K

 Exceptional Children

 Head Start

 Private Childcare

Other (Describe below)

B. LEA Preschool Programs (check all that apply)

 None - This option is available ONLY to charter schools. Move to section 10.

 Title I Preschool

 Preschool set asides (line 10 on the Set Asides page)

 School Allocation funds per schoolwide decision process

 Exceptional Children

 Head Start

 NC Pre-K

Other (describe below)
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C. Title I Full-Eligibility Preschool Classrooms
This is a preschool classroom that meets all the following conditions:

100% of the children in the classroom are documented as eligible for Title I preschool.
Some of the children may also qualify for NC Pre-K.
The classroom may be funded 100% with Title I dollars, although other sources of funding may be utilized.

Does the LEA have one or more Title I Full-Eligibility preschool classrooms?

 No - Move to Part D

 Yes - Complete the following:

D. Title I Blended-Eligibility Preschool Classrooms
This is a preschool classroom that meets all the following conditions:

Some, but not all, children are documented as eligible for Title I preschool.
Some, but not all, of the funding comes from Title I.
The proportion of Title I funding is determined by the percentage of Title I-eligible children enrolled in the
classroom.
Cost allocation is required.

Does the LEA have one or more Title I Blended-Eligibility preschool classrooms?

 No - Move to section 10

 Yes - Complete the following:

10. Coordination Requirements (SEC. 1119(a)-(b))
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* A Memorandum of Understanding/Memorandum of Agreement (MOU/MOA) with Head Start is required for each
LEA receiving Title I funds, regardless of whether it operates a Title I preschool program. The current MOU/MOA with
Head Start must be uploaded as a Title I related document. The MOU requirements can be found in Section 1119
(a)-(b) (https://www.dpi.nc.gov/districts-schools/federal-program-monitoring/title-i-resources)

 Check here if you are a Charter or Lab School without an elementary (K-5) grade span; you are not required to
have an MOU.

 Check if LEA/Charter/Lab School has a Memorandum of Understanding/Memorandum of Agreement
(MOU/MOA) with Head Start.

Documents
Type Document Template Document/Link
Current MOU/MOA with Head Start [Upload
up to 1 document(s)]

CUrrent MOU/MOA with Head
Start

 
 

Enter the effective dates for the MOU/MOA:

* Start Date:
  

* End Date:
  

11. Strategies to Facilitate Effective Transitions (SEC. 1112(b)(10)(A)-(B))

 Check here if your LEA does not have grade spans beyond 7th grade (Skip to Section 12)

* Describe how the LEA will implement strategies to facilitate effective transitions for students from middle
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grades to high school and from high school to postsecondary education (check all that apply):

 The high school(s) host prospective students at visitation events designed to help them prepare for and
succeed at that level.

 The high schools conduct back-to-school events near the start of the school year that specifically address the
issues related to the recent transition into high school from middle grades.

 Students are provided with alternatives such as early college high school, advanced placement coursework,
and/or college-preparatory courses.

 Students are provided with opportunities for dual enrollment with an institution of higher education.

 Elective courses are offered online at no charge to students.

 Representatives from high schools visit elementary and/or middle schools for specially planned events to help
prospective students and their families prepare for the transition to high school and for success at that level.

 Representatives from one or more institutions of higher education visit secondary schools for specially planned
events to help prospective students and their families prepare for the transition and success at that level.

 Career development counseling is provided to students to promote successful transitions to higher education.

 The district helps students pursue assistance in paying tuition for higher education.

 The district coordinates with business and community partners to facilitate access to job internships with local
employers to help students build their skills and develop possible opportunities for gaining college credits relevant
to a career path.

 Other:

* 
 The Brunswick County Schools' mission statement is "to produce college and career ready high school

graduates." The strategies our district is implementing include:
 

Open House Opportunities at each school prior to the first day of school
Implementing seminars on employability skills
Promoting careers curriculums in middle schools
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Improving teacher awareness of vertical curriculum options
Exploration of advanced curriculum options for high school and middle schools
Job Fairs in the High Schools
Implementation of Multi-Tiered System of Supports
Opportunities for students to attend the Ninth Grade Academy - a transition program from 8th to 9th
grade for students who may need smaller class sizes, foundational academic supports, and greater
access to social and emotional supports
Career and Technical Curriculum offerings at the middle schools and high schools
Implementation of a four-year curriculum plan with each student at grades 8-12
Informational meetings for stakeholders on the opportunities available to students at the Brunswick Early
College High School and the COAST (Center of Applied Sciences and Technology)
Partnerships with community agencies to provide support for all students

12. Reduce Overuse of Discipline Practices (SEC. 1112(b)(11))
* Describe how the LEA will support efforts to reduce the overuse of discipline practices that remove students from the
classroom, which may include identifying and supporting schools with high rates of discipline, disaggregated by each
of the subgroups of students, as defined in section 1111(c)(2).

 A "community of well-educated, employable, and socially responsible citizens" is the vision of Brunswick County
Schools. Promoting positive, responsible behaviors in our students continues to be a focus for our district. BCS
implements both Positive Behavioral Interventions and Supports (PBIS) and Social Emotional Learning Supports.
Research demonstrates that students who receive support for social and emotional learning ins schools do better
academically, socially, and behaviorally. 

  
The District MTSS team monitors discipline data trends across the 20 schools, and across subgroups. Additionally
each school monitors their discipline data to be discussed monthly at their PBIS Committee meetings. We use this
data monthly to monitor our current discipline practices and to address areas of need regarding curriculum,
instruction, and environment. 

  
During the 2020-21 SY the Student Support Services team worked collaboratively to build a standard treatment
protocol (STP) for addressing behavior and mental health concerns.  This STP will be implemented in the 2021-22
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SY.  Over multiple meetings the team gathered feedback from various stakeholders to improve upon what was
included.  Each school used this STP to begin developing an STP unique to the needs of their students. The Student
Support Services team also developed the Disciplinary Behaviors:  Operational Definitions and Procedures
handbook.  The purpose of the guidebook is to promote clear behavioral definitions that are clearly measured and
have objective descriptors. Disciplinary descriptors have also been adjusted to match the operational definition in the
handbook.  This will help us to have more accurate data and help us to identify specific areas of need for each
school, and each subgroup. 

  
Brunswick County schools submitted the Improvement Plan for Social Emotional Learning (SEL) and School Mental
Health (SMH) per NC SBOE Policy SHLT-003.  CORE SEL and Mental Wellness Supports are listed in this
document.  It includes content, action items/status, persons responsible/timeline, and helpful resources. Elementary
Classroom Teachers will implement the Harmony SEL curriculum.  Second Step will be facilitated by school
counselors, and SOS (Signs of Suicide) will be implemented by classroom teachers and student support staff at the
high schools.  

  

13. Comparable Services (SEC. 1113(b)(1)(D))

 Check here if you are a Charter or Lab School (Skip to Question 14)

 LEA did not skip schools within rank order (Skip to Question 14)

14. Targeted Assistance Schools (please make sure this aligns with ESSR) (SEC. 1115)

 All served schools operate a SW program only (Skip to Question 15)

15. If Title I funds are identified as Unbudgeted Reserve as a Set Aside, please provide justification.

 No funds placed in unbudgeted reserve (Skip to Question 16)
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We set aside the maximum that is allowed for unbudgeted reserve which is 10% of the planning allotment
($394,790.10).  These funds are set aside to begin the school year.  They are used to pay salaries and for any
necessary incidentals before we receive our current year allotment from DPI.
 

16a. District-wide Instructional Initiative Set-Aside

 Check here if you are not setting aside funds for District-wide Initiative
If setting aside funds (Line 12 - District-Wide Instructional Initiative on Set Asides, 'Current Fiscal Year' column
page), describe initiative(s):

 
PD Coordinator - Personalized Professional Development opportunities for our district
Technology for the District - Building on our 1:1 initiative
10 Elementary Teachers - Reduction of Class Size
4 Middle School Literacy Teachers - Interventionist for Struggling Readers
10- Instructional Coaches - Instructional Coaching for Beginning Teachers, and for teachers needing
additional support in instructional delivery
1- Day Treatment Teacher - Additional support for teachers in need of behavioral supports and interventions
Private Schools - Contracted Services and Supplies
Parental Involvement - Increasing parent and family engagement opportunities
Transportation - Reimbursement for mileage for travel
Office Materials - postage, supplies, advertising, printing and binding, 

16b. Professional Development for Teachers Set-Aside

 Check here if you are not setting aside funds for Professional Development for teachers
If setting aside funds (Line 6 - Professional Development for Teachers on Set Asides page), describe how funds will
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be used:
 

3 Middle School Coaches - provide professional development to middle school teachers on data-based
problem solving of assessment and subgroup data.

16c. CSI/TSI Set-Aside

 Check here if you are not setting aside funds for CSI/TSI schools (these are funds above and beyond
PRC105 and PRC115)

17. Supplement, Not Supplant (SEC. 1118(b)(1)-(4))

 * The LEA attests that district reservation of state and local funds is used in a Title I neutral manner.

* A Local Educational Agency (LEA) shall use Federal funds received under this part only to supplement the funds that
would, in the absence of such Federal funds, be made available from State and local sources for the education of
students participating in programs assisted under this part, and not to supplant such funds. Describe the methodology
used to allocate State and local funds to each school receiving assistance under this part, thus ensuring that such
school receives all the State and local funds it would otherwise receive if it were not receiving assistance under this
part.

 Sample Methodology Information: https://files.nc.gov/dpi/documents/program-
monitoring/resources/ccip/funds.pdf

 
STATE FUNDS

Instructional Supply Allotment - $64.71  per pupil

Nursing Supplies - Are allocated to Nurses and Social Workers by the EC Department

LOCAL FUNDS
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Supplies - $8.84 per pupil

At Risk Students - Tutors (4 Schools) - $13.35 per pupil
 Athletics - Supplies

  
(9 Schools) - $ 30.82 per pupil

( 6 MS) - $21.19 per pupil

(3 HS) - $39.12 per pupil

Furniture & Equipment (local capital outlay) - $16.97 per student to all K-12 schools

TEACHER ALLOTMENTS

State and local allocation methodology is based on ADM, without regard to availability of federal funds.  Federal
grant funds are supplemental to this process. Brunswick County Teacher allotments are determined based on the
following ratios:

 
 
K:   1:18

  
1:    1:17

  
2-3  1:18

  
4-5   1:25

  
6-8   1:21

  
9-12  1:23
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Building Eligibility

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA PRC 050

Organization Code School Name 
(20 Buildings)

Grade Span Total
 Resident

 Children 

Low Income
 Students

Total
 Low-Income

 Students in
 Private Schools 

Sort
 Order
 (Asc)

Eligibility
 For

 Service

School Served Grand-
 father
 Rule

Eligibility - Program Model

Original Number Final Number Original Percent Final Percent 

100338 Supply Elementary P2 - 05 516 403 403 78.10 % 78.10 % SW-SW

100320 Lincoln Elementary P2 - 05 669 503 503 75.19 % 75.19 % 6 SW-SW

100308 The COAST 06 - XG 72 55 55 76.39 % 76.39 % SW

100342 Virginia Williamson Elem P2 - 05 487 340 340 69.82 % 69.82 % SW-SW

100309 Cedar Grove Middle 06 - 08 477 319 319 66.88 % 66.88 % SW-SW

100304 Bolivia Elementary KG - 05 440 290 290 65.91 % 65.91 % SW-SW

100344 Waccamaw KG - 08 403 253 253 62.78 % 62.78 % SW-SW

100316 Leland Middle 06 - 08 767 478 478 62.32 % 62.32 % SW-SW

100310 Jessie Mae Monroe Elementary KG - 05 420 251 251 59.76 % 59.76 % SW-SW

100339 Town Creek Elementary P2 - 05 699 407 407 58.23 % 58.23 % 7 SW-SW

100341 Town Creek Middle 06 - 08 342 199 199 58.19 % 58.19 % SW-SW

100332 Shallotte Middle 06 - 08 638 364 364 57.05 % 57.05 % SW-SW

100326 North Brunswick High 09 - XG 1127 638 638 56.61 % 56.61 % SW

100335 South Brunswick Middle 06 - 08 632 351 351 55.54 % 55.54 % SW-SW

100340 Union Elementary KG - 05 551 294 294 53.36 % 53.36 % SW-SW

100348 West Brunswick High 09 - XG 1263 656 656 51.94 % 51.94 % SW

100302 Belville Elementary P2 - 05 659 334 334 50.68 % 50.68 % 13 SW-SW

100336 Southport Elementary KG - 05 453 221 221 48.79 % 48.79 % SW-SW

100334 South Brunswick High 09 - XG 947 442 442 46.67 % 46.67 % SW

100307 Brunswick County Early College 09 - 13 349 145 145 41.55 % 41.55 % SW

Totals: 11,911 6,943 6,943 58.29 % 58.29 % 26
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Set Asides

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA
PRC 050

Totals

Carryover
 

Current Fiscal
Year

 
1. Total Title I Planning Allotment

 
$ 3,947,901.00

2. Private School Proportionate Share Amount
 

$ 168.06 $ 20,394.10

3. Title I Allotment for LEA use
 

$ $ 3,927,506.90

Set Asides

Carryover
 

Current Fiscal
Year

 
4. Administrative (not to exceed 12% of planning allotment)

 
$ $ 443,634.36

5. School Improvement Interventions (CSI/TSI schools)
 

$ $

   5.1 Financial Incentives and Rewards for recruitment and retention for
CSI/TSI schools (optional 5% maximum)

 

$ $

6. Professional Development for Teachers in Title I Schools
 

$ $

7. Parent and Family Engagement (1% minimum for allotments above
$500,000)

 

$ $ 40,549.70
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8. Homeless Children and Youth Services (Section 1113(c)(3)(A) -
comparable to Title I PPA)

 

$ $ 7,000.00

9. Foster Care Transportation
 

$ $ 1,000.00

10. Early Childhood Programs
 

$ $

11. Neglected, Delinquent or At-Risk Services
 

$ $

12. District-Wide Instructional Initiative
 

$ $ 2,304,468.95

13. Unbudgeted Reserve (not to exceed 10% of planning allotment)
 

$ 394,790.10

14. Total Set Aside
 

$ 0.00 $ 3,191,443.11

Per Pupil Amount (PPA)

Amount
 

15. Title I Allotment Remaining = Line 3 - Line 14
 

$ 736,063.79

16. Carryover/Additional Funds to be available for PPA (optional) - must equal line 4C from
grant details

 

$ 970,415.58

17. Total Amount Available for School Allocations = Line 15 + Line 16
 

$ 1,706,479.37

18. Total LEA Number of Low-Income Students
 

6,943

100% Rule 1.00

19. Minimum PPA
 

$ 245.78
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School Allocations - PPA List - 100% Rule

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA PRC 050
School/Attendance Area Allocation

Minimum Per Pupil Amount (PPA) $ 245.78

Organization Code School/
 Attendance Area

Low Income PPA Base Allocation Additional Allocations Total School Allocation
% # School Alloc Parent and Family

 Engagement
Total Amount Additional funds from

 Carryover
Parent and Family

 Engagement
CSI/TSI from

 Set Asides
A B C D E

 (C x D)
F G

 (E + F)
H I J K

 (G + H + I + J)
100338 Supply

Elementary
78.10 403 357.00 143,871.00 146,732.30 146,732.30

100320 Lincoln
Elementary

75.19 503 357.00 179,571.00 183,142.30 183,142.30

100342 Virginia
Williamson Elem

69.82 340 347.00 117,980.00 120,394.00 120,394.00

100309 Cedar Grove
Middle

66.88 319 347.00 110,693.00 112,957.90 112,957.90

100304 Bolivia
Elementary

65.91 290 347.00 100,630.00 102,689.00 102,689.00

100344 Waccamaw 62.78 253 337.00 85,261.00 87,057.30 87,057.30

100316 Leland Middle 62.32 478 337.00 161,086.00 164,479.80 164,479.80

100310 Jessie Mae
Monroe
Elementary

59.76 251 337.00 84,587.00 86,369.10 86,369.10

100339 Town Creek
Elementary

58.23 407 337.00 137,159.00 140,048.70 140,048.70

100341 Town Creek
Middle

58.19 199 337.00 67,063.00 68,475.90 68,475.90

100332 Shallotte Middle 57.05 364 337.00 122,668.00 125,252.40 125,252.40

100335 South Brunswick
Middle

55.54 351 337.00 118,287.00 120,779.10 120,779.10

100340 Union Elementary 53.36 294 327.00 96,138.00 98,225.40 98,225.40

100302 Belville
Elementary

50.68 334 327.00 109,218.00 111,589.40 111,589.40

100336 Southport
Elementary

48.79 221 327.00 72,267.00 73,836.10 73,836.10

Total Low Income 5007 Total
Allocations

1,706,479.00 35,549.70 1,742,028.70 0.00 0.00 0.00 1,742,028.70

Remaining 0.37

2,861.30 0.00 0.00 0.00

3,571.30 0.00 0.00 0.00

2,414.00 0.00 0.00 0.00

2,264.90 0.00 0.00 0.00

2,059.00 0.00 0.00 0.00

1,796.30 0.00 0.00 0.00

3,393.80 0.00 0.00 0.00

1,782.10 0.00 0.00 0.00

2,889.70 0.00 0.00 0.00

1,412.90 0.00 0.00 0.00

2,584.40 0.00 0.00 0.00

2,492.10 0.00 0.00 0.00

2,087.40 0.00 0.00 0.00

2,371.40 0.00 0.00 0.00

1,569.10 0.00 0.00 0.00
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Related Documents

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA
PRC 050

Required Documents
Type Document Template Document/Link
Title I Statement of Assurances [Upload 1
document(s)]

Title I Statement of Assurances  Brunswick - Title I Assurances

Optional Documents
Type Document Template Document/Link
Current MOU/MOA with Head Start [Upload up
to 1 document(s)]

CUrrent MOU/MOA with Head
Start

Title I - N&D Institution(s) [Upload up to 1
document(s)]

2021 N or D Revised
Application
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IA
PRC 050

A grant award letter has not yet been generated.
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Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Migrant
Education Program MEP PRC 051

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the
reallocation of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 051 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $222,399.00 $222,399.00

Carryover Amount: $69,831.31 $69,831.31

Allotment Plus Carryover: $292,230.31 $292,230.31

Total Budgeted: $292,230.31

Total Remaining: $0.00 $0.00
 
 
Current Budget Status
Budget Status Date of Status Modified by

Received 08/02/2021
08:21 AM

Admin,
NCCCIP
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 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

8/2/2021
8:21 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 142 000 00 $76,315.20 $0.00 $76,315.20

Salary 3 5330 180 000 00 $4,500.00 $0.00 $4,500.00

Other 3 5330 211 000 00 $6,182.36 $0.00 $6,182.36

Other 3 5330 221 000 00 $16,995.40 $0.00 $16,995.40

Other 3 5330 231 000 00 $21,138.00 $0.00 $21,138.00

Other 3 5330 232 000 00 $610.52 $0.00 $610.52

Other 3 5330 234 000 00 $1,200.00 $0.00 $1,200.00

Other 3 5330 235 000 00 $36.00 $0.00 $36.00

Salary 3 5350 198 000 00 $5,808.00 $0.00 $5,808.00

Other 3 5350 211 000 00 $444.32 $0.00 $444.32
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Other 3 5880 459 000 00 $350.00 $0.00 $350.00

Other 3 8100 392 000 00 $14,568.89 $0.00 $14,568.89

Total: $148,148.69 $0.00 $148,148.69
 
810 - Central Office
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 6200 153 000 00 $80,775.12 $0.00 $80,775.12

Salary 3 6200 180 000 00 $3,000.00 $0.00 $3,000.00

Salary 3 6200 184 000 00 $643.53 $0.00 $643.53

Other 3 6200 211 000 00 $6,458.03 $0.00 $6,458.03

Other 3 6200 221 000 00 $18,131.93 $0.00 $18,131.93

Other 3 6200 231 000 00 $14,092.00 $0.00 $14,092.00

Other 3 6200 232 000 00 $651.35 $0.00 $651.35

Other 3 6200 234 000 00 $800.00 $0.00 $800.00

Other 3 6200 235 000 00 $24.00 $0.00 $24.00

Other 3 6200 312 000 00 $1,000.00 $0.00 $1,000.00

Other 3 6200 314 000 00 $500.00 $0.00 $500.00

Other 3 6200 411 000 00 $4,433.15 $0.00 $4,433.15

Salary 3 6300 151 000 00 $8,796.84 $0.00 $8,796.84

Salary 3 6300 180 000 00 $300.00 $0.00 $300.00

Salary 3 6300 184 000 00 $197.93 $0.00 $197.93

Other 3 6300 211 000 00 $711.04 $0.00 $711.04

Other 3 6300 221 000 00 $2,003.14 $0.00 $2,003.14
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Other 3 6300 231 000 00 $1,409.20 $0.00 $1,409.20

Other 3 6300 232 000 00 $71.96 $0.00 $71.96

Other 3 6300 234 000 00 $80.00 $0.00 $80.00

Other 3 6300 235 000 00 $2.40 $0.00 $2.40

Total: $144,081.62 $0.00 $144,081.62
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Migrant
Education Program MEP PRC 051

"LEA" = District, Charter School or Lab School

Type of Program

 * Regular School Year (September 1 - June 15)

 * Summer/Intersession (June 16 - August 31)

Grade Grouping Served (SEC. 1304 (b)(1), SEC. 1304(c)(4), SEC. 1306(a))

 * Pre-K

 * Elementary

 * Middle

 * High

 * Out-of-School Youth (OSY)

Priority for Service (PFS) Students (SEC. 1304(d))

 * In providing services with funds received from the State for the MEP, each subgrantee shall give priority to
migratory children who have made a qualifying move within the previous 1-year period and who (1) are failing, or most
at risk of failing, to meet the challenging State academic standards; or (2) have dropped out of school.

Continuation of Services (COS) Students (SEC. 1304(e))
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 The subgrantee currently provides services or plans to provide services to former migratory students who meet the
definition of COS outlined in SEC. 1304(e).

Program Components (SEC. 1304(b)(1)(D))
As a subgrantee, districts must assist the state in reaching State Measurable Program Outcomes (MPOs) outlined in
the State Service Delivery Plan (SDP). Please indicate the activities that the district will perform in order to assist the
State in meeting MPOs in each of the eight (8) required program components. If you will perform other activities,
please describe them in the space marked, "other."

I. Identification and Recruitment (ID&R) (SEC. 1303(f), SEC. 1304(c)(8))

 * Complete Annual ID&R Plan and uploaded it to the "Related Documents" section of CCIP

 * Complete Enrollment Verifications and uploaded to the "Related Documents" section of CCIP

A. ID&R Quality Assurance

Objective 1
The State will ensure the quality and consistency of recruitment through the uniform training of all recruiters,
reviewers, and other MEP staff involved with Identification and Recruitment. 80% of all MEP staff who work with
ID&R will be certified as "novice" recruiters on an annual basis.

 * ID&R staff attend all SEA ID&R Trainings

 * ID&R Staff participate in 80% of digital PD provided by the SEA

Other

Objective 3
Accurate eligibility determinations are of paramount importance to the North Carolina MEP. Accuracy of eligibility
determinations will be evaluated through annual re-interviews as well as through consolidated monitoring and
Program Quality Reviews (PQRs). During summer reviews, there will be an error rate of 2% or less on
Certificates of Eligibility (COEs) to allow for only eligible students to be identified.
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 * All ID&R Staff have been trained by SEA staff

 * COEs are uploaded to the Secure Server within 2-3 business days of the reviewer signature

 * The designated COE Reviewer(s) utilize the COE Review Form when reviewing COEs in order to minimize
Required Data Element Errors

B. Timely Identification and Recruitment

Objective 2
The State will identify all eligible migratory children in the State during each program year. All (100%) LEAs who
receive subgrants will implement a local ID&R plan and will be able to provide evidence of adherence to the local
plan through meeting minutes, agendas, and other evidence. Additionally, regional recruiters and the State will
work to collect occupational surveys from 50% of non-MEP sub-grantees.

Objective 4
During the regular school year (first day of school to last day of school in your district), eligible children in
subgrantee districts will be identified within 30 days of their arrival in at least 70% of cases.

Objective 5
LEAs will utilize MSIX to send move notifications, both in and out of state, in order to ensure the expedited ID&R
of eligible children. 80% of all subgrantees will have evidence of sending and responding to move notifications on
a monthly basis within the MSIX system.

 * Employ a full or part-time recruiter who dedicates 80% of his/her time to active identification and recruitment

 * Include Occupational Survey in all enrollment packets

 * Network with agencies, organizations, and agricultural employers to locate prospective migratory students

 * Establish a written procedure for processing and sending move notifications in MSIX

 Hold monthly ID&R meetings
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 Create a map which includes labor camps, migrant housing, grower/farms, and service agencies and is
updated at least bi-annually

II. Supplementary Instructional Services (SEC. 1304(b)(2), SEC. 1306(a)(C))

A. Pre-K (SEC. 1304(b)(1), SEC. 1304(c)(4))

Objective 1
By the end of 2021-22, 80% of children that participated in school readiness activities will show an increase in
school readiness as measured by a developmental skills assessment

Objective 2
By the end of 2021-22 75% of all migrant support staff will have attended a training on family literacy and/or
school readiness.

 * Identify and maintain a list of local Pre-School programs that use state-approved curricula, to increase
enrollment of migratory children in those programs.

 Facilitate training of support staff in school readiness and/or family literacy.

 Include Pre-K children in local family literacy efforts.

 Provide a minimum of 18 hours of evidence-based services in the homes (or in other settings when available)
of Pre-K age students not enrolled in a formal Pre-K program.

 Provide parents/guardians of Pre-K age children with strategies and materials to promote school readiness.

 Include Pre-K children in summer schools or camps sponsored by the district or by contracting with Pre-K
providers.

 Administer developmental skills assessment to all pre-k students participating in MEP-sponsored school
readiness activities.

Other:
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B. Elementary (SEC. 1304(b)(1))

Objective 1
By the end of 2021-22, 60% of migratory students in grades K-5 who were present in the summer will receive
MEP instructional services.

* Objective 2
By the end of 2021-22, 80% of migratory students in grades K-5 who received a summer instructional service will
show gains on pre/post assessments.

 Provide instructional services to students in grades K-5 during the summer

 Collect pre/post assessment data for students who receive instructional services during the summer

Other:

* Objective 3
By the end of 2021-22, 80% of PFS migratory students in grades K-5 will receive instructional services in both
reading and math.

 Provide supplemental instructional support in reading and math, with priority going to PFS students

 Provide or facilitate home-based or afterschool tutoring to PFS students and to other eligible students who
are not proficient on their EOGs

 Provide supplemental, extended learning opportunities based on need to make up for loss of instructional
time, with priority going to PFS students

Other:

C. Middle (SEC. 1304(b)(1))

Objective 1
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By the end of 2021-22, 60% of migratory students in grades 6-8 who were present in the summer will receive
MEP instructional services.

* Objective 2
By the end of 2021-22, 80% of migratory students in grades 6-8 who received summer instructional services will
show gains on pre/post assessments.

 Provide instructional services to students in grades 6-8 during the summer

 Collect pre/post assessment data for students who receive instructional services during the summer

Other:

* Objective 3
By the end of 2021-22, 80% of PFS migratory students in grades 6-8 will receive MEP instructional services in
reading and math.

 Provide supplemental instructional support in reading and math, with priority going to PFS students

 Provide reading/ELA instructional support by a certified or retired teacher to all PFS students who were not
proficient on the reading EOG

 Provide increased access to the number of computers, calculators, tablets, and/or internet either at home or
in the community, with priority going to PFS students

 Provide short-term computer literacy courses to migratory students to improve understanding of the academic
uses for technology (Google Classroom, Blackboard, computer research, etc.)

 Provide or facilitate home-based or afterschool tutoring to PFS students and to other eligible students who
are not proficient on their EOGs

 Provide supplemental, extended learning opportunities based on need to make up for loss of instructional
time, with priority going to PFS students

Other:
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D. High School (SEC. 1304(b)(1))

* Objective 1
By the end of 2021-22, 80% of PFS migratory students in grades 9-12 will receive MEP instructional services in
reading and math.

 Provide tutoring in high school courses required for graduation by certified and/or retired teachers or trained
paraprofessionals, with priority going to PFS students.

 Monitor each PFS student's credits and work with school counselors to ensure students are on track to
graduate.

 Implement after-school, weekend, summer, or intersession mentoring, motivational, and/or leadership
programs to engage migratory high school students, especially PFS students.

Other:

Objective 2
By the end of 2021-22, the percentage of migratory students who received instructional services and completed
English II by the end of the 10th grade will increase by 2% with baseline set from 2020-21 data.

* Objective 3
By the end of 2021-22, the percentage of migratory students who received instructional services and completed
Math I by the end of 10th grade will increase by 2% with baseline set from 2020-21 data.

 Provide instructional support in English II & Math I through certified and/or retired teachers

 Provide opportunities for credit recovery and accrual through online learning, summer school, distance
learning, and other programs

 Facilitate participation in College and Career Fairs and assist students and parents in the college application
and financial aid process

Other:
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E. OSY (SEC. 1304(b)(1), SEC. 1304(c)(4))

Objective 1
By the end of 2021-22, 75% of OSY that participated in project-directed instructional services will demonstrate a
20% gain between pre and post on content-based assessments.

 * Complete and utilize OSY Profile for all OSY to better plan services

 Utilize Instructional Services for Out-of-School and Secondary Youth (iSOSY) pre/posttest materials when
conducting ESL lessons for OSY

 Coordinate with growers to provide Good Agricultural Practices (GAPs) training to H-2A OSY

 Deliver academic life skills lessons with pre/posttests from the iSOSY website for OSY with little formal
schooling

 Utilize iSOSY Goal Setting Workshop with small groups of OSY to set goals, explore career paths, and
assess interests; maintain data from these workshops

 Coordinate with health or agricultural agencies to provide health and work safety education to OSY

 Provide Pre-GED classes to OSY who need more academic support before entering HEP or other high
school equivalency programs

 Facilitate opportunities for OSY students to gain a high school diploma or High School Equivalency Diploma
(HSED) through programs such as HEP, Community College ABE classes, and other online or distance learning
programs

Other:

III. Interstate/Intrastate/Community Coordination (SEC. 1304(b)(1) (A, B,C), SEC. 1304(c)(1)(B), SEC. 1306(a)
(E,F,G))
The State and its subgrantees will create effective networks within their local district, State, and nationwide in order
to improve service options for all students.
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 * Coordinate with other local, state, and federal programs such as McKinney-Vento, Title III, USDA, and US
Department of Labor.

* Please list the agencies (district, local, State) that the local MEP currently coordinates with:
 Title III

 McKinney-Vento

 * Send Move Notifications through MSIX to communicate with other MEPs or states about families/students
coming to their district/state

 * Create and maintain an updated resource list of local resources that work with migratory families such as
community colleges, health clinics, social services, DV shelters, food pantries, etc.

 Coordinate participation of statewide and local agencies to present or provide information to migratory families
during parent nights and/or Parent Advisory Council (PAC) meetings

Other:

IV. Student Data and Records Transfer (SEC. 1304(b)(3), SEC. 1308))
Student data and records are transferred in a timely and efficient manner to ensure expeditious enrollment of
migratory students; all MEP staff have access to and utilize the MSIX system.

 * All MEP staff and 5-10 non-MEP staff including registrars and guidance counselors have an active MSIX
account

 * MEP staff have access to PowerSchool and utilize it to track student data and view migrant information

 * Complete a family/student needs assessment or parent survey for each student recruited

 * Establish a process to ensure monthly service logs are submitted in a timely manner to Regional Data
Specialist for input in PowerSchool

 * Evaluate the success of both supplemental instructional programs and summer programs by creating a format
to track migratory students' data that include EOG/EOC/Benchmarks/Pre & Post assessments

 Utilize MSIX to assist in early intervention for students who have an IEP, are identified as ELs, or who are not on
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track to graduate.

 Send Data Requests through MSIX

Other

V. Professional Development (SEC. 1304(c)(7)(B))
MEP staff participate in State offered MEP trainings. LEAs offer PD to non-MEP staff to assist them in understanding
the requirements of the MEP program and the unique needs of migratory children.

 * Attend regional meetings, MEP Summit, Identification & Recruitment (ID&R) Training, webinars and other
professional development opportunities offered by NCMEP, DPI, districts and other organizations

 * Provide PD for local school/district staff on migrant requirements & regulations, as well as on the differences
and similarities between MEP, ELs, and Immigrant students

 Provide PD on cultural awareness to district staff

 Participate in PD that will increase MEP staff capacity to work with migratory students such as SIOP or any other
evidence-based approach/methodology proven effective in working with highly mobile and/or low-income populations

 Schedule Technical Assistance with NC MEP Administrators

Other:

VI. Supportive Services (SEC. 1304(b)(1) (A,B,C), SEC.1304(c)(6), SEC. 1304(c)(7))
Supportive services are designed to increase academic achievement or meet academic goals; e.g. health, advocacy,
nutrition, and other supportive services described in the NCMEP Supplemental Service Codes.

 * Develop collaborative efforts with service providers, local organizations, and agencies to provide supplemental
supportive services and strengthen referral networks

 Strengthen collaborations with private service providers, local Community Health Centers, and Migrant Health
Centers to provide screenings, immunizations, and basic preventative care

 Contract with health service agencies to provide services to migratory students
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 Create a "welcome booklet" for new migratory families that helps to orient them to local and state resources as
well as local school system requirements

 Facilitate and/or provide transportation to clinics, mobile sites, and health care providers

 Facilitate and/or provide transportation to and from extracurricular activities for middle and high school students

 Coordinate with Child Nutrition Departments to ensure that MEP children are enrolled in Summer Food Service
Programs

 Coordinate with community organizations to collect donations of bilingual children's books, school supplies,
clothes, and food to distribute to migratory families

Other:

VII. Parent and Family Engagement (SEC. 1116, SEC. 1118, SEC. 1304(c)(3), SEC. 1304(c)(7)(A))
Parent and family engagement efforts are designed to enhance parent decision-making about student academic
success and inform the local MEP plan and services.

 * Collect migratory parent feedback to evaluate program implementation and to plan for new program initiatives

 * Establish a written protocol to involve migratory parents at both the district and school

 MEP PAC is established and meets at least twice per year (this is required for a program that has been
established for more than one year)

 Provide or facilitate workshops for migratory parents that increase their capacity to assist their children with
academics

 Provide or facilitate workshops for migratory parents that increase parental awareness of assessment purposes,
dates, and techniques for preparing their students for State assessments

 Conduct parent-educator (MEP staff, teacher, etc.) meetings in the home for all PFS students to discuss student
goals and progress

Other:
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VIII. Needs Assessment and Evaluation (SEC. 1304(b)(1)(D), SEC. 1304(c)(5), SEC. 1306(a)(D))
The local MEP conducts a needs assessment to determine the additional need unique to their program. The local
MEP designs evaluation methods to determine if the local MEP has achieved its goals and outcomes.

 * Establish a process to include the MEP in the districtwide CNA

 * Provide opportunities for MEP staff, including tutors, to offer inputs to the local MEP CNA

 * Conduct surveys of parents, school staff, and MEP staff as part of the local MEP CNA

 * Utilize the MEP student profile as part of the MEP CNA

 * Complete and upload the MEP student profile to CCIP Required Documents

 * Review formative and summative assessment data, report cards, and other student records (e.g., discipline,
absences) to evaluate effects of MEP on attendance, engagement, and student achievement

 * Complete annual Program Evaluation and submit it to CCIP "Optional" Documents

 * Provide ongoing opportunities for MEP staff to communicate identified needs within the program

 Utilize an activity log to document contacts, services, and outcomes for MEP students

 Design "customer satisfaction" surveys or focus groups for students, parents, and school staff
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Related Documents

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Migrant
Education Program MEP PRC 051

Required Documents
Type Document Template Document/Link
MEP Statement of Assurances [Upload 1
document(s)]

NC MEP Statement of
Assurances

 Brunswick MEP Assurances

Student Profile per LEA (Template not
provided) [Upload 1 document(s)]

N/A  Brunswick Student Profile

NC MEP Staff Job Descriptions (Template not
provided) [Upload at least 1 document(s)]

N/A  MEP Assistant

 MEP Recruiter

 MEP Data Manager

Annual ID&R Action Plan [Upload 1 document(s)] 2021-2022 Annual ID&R Action
Plan

 Brunswick ID&R Action Plan -
2021-2022

Optional Documents
Type Document Template Document/Link
Program Evaluation [Upload up to 1 document(s)] 2020-2021 MEP Program

Evaluation
 Brunswick 2020-2021

Program Evaluation

Re-Enrollment Verification Summer [Upload up
to 1 document(s)]

Summer Re-Enrollment
Verification

 Brunswick Re-Enrollment
Verification Summer
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Re-Enrollment Verification School Year [Upload
up to 1 document(s)]

Regular School Year Re-
Enrollment Verification
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Migrant
Education Program MEP PRC 051

A grant award letter has not yet been generated.
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Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA PRC
103

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the
reallocation of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 103 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $587,412.00 $587,412.00

Carryover Amount: $226,336.54 $226,336.54

Allotment Plus Carryover: $813,748.54 $813,748.54

Total Budgeted: $813,748.54

Total Remaining: $0.00 $0.00
 
 
Current Budget Status
Budget Status Date of Status Modified by

Received 08/02/2021
08:23 AM

Admin,
NCCCIP
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 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

8/2/2021
8:23 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5330 135 000 00 $230,348.30 $0.00 $230,348.30

Salary 3 5330 180 000 00 $6,000.00 $0.00 $6,000.00

Salary 3 5330 181 000 00 $19,600.08 $0.00 $19,600.08

Other 3 5330 211 000 00 $19,580.06 $0.00 $19,580.06

Other 3 5330 221 000 00 $55,663.51 $0.00 $55,663.51

Other 3 5330 231 000 00 $28,184.00 $0.00 $28,184.00

Other 3 5330 232 000 00 $2,000.00 $0.00 $2,000.00

Other 3 5330 234 000 00 $1,600.00 $0.00 $1,600.00

Other 3 5330 235 000 00 $48.00 $0.00 $48.00

Other 3 5330 312 000 00 $351,621.62 $0.00 $351,621.62
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Other 3 5330 332 000 00 $2,000.00 $0.00 $2,000.00

Other 3 8100 392 000 00 $40,568.74 $0.00 $40,568.74

Total: $757,214.31 $0.00 $757,214.31
 
810 - Central Office
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 6110 113 000 00 $39,027.96 $0.00 $39,027.96

Salary 3 6110 180 000 00 $600.00 $0.00 $600.00

Other 3 6110 211 000 00 $3,031.54 $0.00 $3,031.54

Other 3 6110 221 000 00 $8,691.53 $0.00 $8,691.53

Other 3 6110 231 000 00 $2,818.40 $0.00 $2,818.40

Other 3 6110 232 000 00 $200.00 $0.00 $200.00

Other 3 6110 234 000 00 $160.00 $0.00 $160.00

Other 3 6110 235 000 00 $4.80 $0.00 $4.80

Other 3 6110 332 000 00 $2,000.00 $0.00 $2,000.00

Total: $56,534.23 $0.00 $56,534.23
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA
PRC 103

"LEA" = District, Charter School or Lab School

$ 226,336.54  * Carryover (Estimated as of June 30th)

 The LEA is using 100% of Title II funds for Flexibility or Transferability or both. Therefore no further questions
need to be completed on this page.

1. Activities (SEC. 2102(b)(2)(A))
* Provide a description of the activities to be carried out by the LEA under this section and how these activities will be
aligned with challenging North Carolina academic standards. List activities being funded to include personnel and
activities, (e.g., Mentors, BT training, etc.)

 
The LEA’s overarching professional development will continue to focus on the understanding and implementation
of the North Carolina Standard Course of Study and NC Essential Standards, Standards-Based Mastery and
Grading, reading and math core instruction and interventions, the use of learning targets to align rigorous and
relevant student work and assessments, intentional planning with learning-focused components in lesson plans,
and most importantly, data-driven weekly Professional Learning Communities (PLC) meetings.  BCS continues its
annual professional development journey to include cohorts of Instructional Coaches and teacher leaders across
the district who work to strengthen purposeful and standards-based teaching resources;  rigorous and relevant
learning strategies; learning target, rubric and proficiency scale alignment/support;  standards-based assignments
and assessments;  and research-based resources in every content area to ensure every student receives a quality
education in all learning environments. The process involves data analysis of instructional strategies such as
standards-based alignment, academic language, engaged collaboration, learning-focused components of lesson
planning to focus on engagement, relevancy, rigor and standard-driven quality lessons where all students are
making growth and mastering skills. 
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Sixteen Instructional Coaches (9 Elementary and 7 Secondary) work with teachers to provide training, coaching,
and instructional support to teachers and administrators at each of their assigned schools.  The Instructional
Coaches use the Coaching Cycle method to provide individualized support specific to individual teacher needs.
Coaches work with teachers to develop and implement instructional and learning strategies that increase time on
task and active engagement for students throughout the learning block.  Title II funds for four Instructional Coaches
and half of the pay for the Executive Director of Professional Development/Elementary Education provide quality,
continuous staff development opportunities for teachers throughout the year.

The Instructional Coaching program is integral in the development and implementation of Professional
Development through the year because it is customized to meet the individual learning needs of individual
teachers, and their students, throughout the district during all types of instruction  This type of Personalized
Professional Development is intended to differentiate professional development, mirroring best practice for adult
learning with the same expectations that we have of teachers’ differentiation in the classroom.

Instructional Coaches maintain documentation, logs and reflection sheets related to the coaching cycles, the type
of support and learning activities they participate in with teachers.  They meet monthly with the Executive Director
of Professional Development and Elementary Education, the Lead Instructional Coach, and the Assistant
Superintendent for Coach PLC to engage in professional development, discuss ongoing work with teachers, and
share coaching strategies, coaching cycles,  experiences and ideas to improve teaching and learning. The monthly
meeting reflections give coaches an opportunity to identify teacher needs and to support each other in making
suggestions and sharing coaching ideas to improve teaching and learning.  

The Instructional Coaches are evaluated by the Executive Director of Professional Development and Elementary
Education and/or the Assistant Superintendent.  The coach and district instructional leader meet face-to-face for
conferences specifically for mid-year and final summative evaluation.  During the conference, progress toward
yearly goals are discussed as well as specific needs, training and development areas.  Data related to the
coaching cycle, meeting logs, reflections and school/district data are analyzed and discussed.

District-wide PD is required for all teachers, support staff and administration and focuses continue to be standards-
based with deep dives into data, state standards, learning targets, assessments, teaching strategies, learning
strategies, lesson planning, classroom management and progress monitoring to ensure teachers are supported for
core instruction and for interventions.  Standards-driven, high quality lesson plans and resource materials continue
to be created with digital materials housed in Google Drive for easy sharing, access and use.  The vetted district
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resources are shared with all stakeholders in our BCS District Remote Learning Plan and on the BCS website. 
BCS is committed to ensuring we are growing every student by growing every teacher. 

This year, all administrators, instructional coaches and instructional teachers who assess and give grades in
PowerSchool are engaged in a semester-long book study on A Teacher’s Guide to Standards-Based Learning. 
This past summer, district and school administrators completed A School Leaders’s Guide to Standards-Based
Grading to have a common understanding and shared professional learning experience to prepare for the teachers’
book study.  The book study is designed for teachers to read and complete an independent PD module through
google forms.  Each school administrator adds grade level/department/staff conversations according to where
teachers and their overall schools are in the standards-based process making this professional development more
personalized for each teacher as well as each school as a team.  District and school leaders were also provided
with Leading Standards-Based Learning An Implementation Guide for Schools and Districts to assist them with
more pedagogy and research on standards-based grading.  

For all Professional Development at the district and school levels, sign in through NCEES course codes as well as
sign-in sheets at the PD sessions will document registration and actual attendance.  A systematic district
evaluation and reflection google form will evaluate as well as collect teacher reflection and feedback for all district
PD. The same process will be followed for all school level PD to include NCEES course registration, sign in sheets
at PD and an evaluation survey at the end of the PD.  BCS believes that professional development is more
effective if it is tied directly to what teachers do in the classrooms with students and that it is on-going with a cycle
of professional learning, planning, implementation, student data discussions, progress monitoring and reflection.

Along with district PD and coach book studies, Professional Development will also take place in each school level
with PD sessions as well as weekly PLCs.  The focus on establishing and maintaining functional and effective
PLCs will continue throughout the year.  Instructional Coaches and teachers facilitate/support PLC meetings
weekly.  PLCs are data-driven and goal oriented to ensure students are mastering skills.  Learning tasks and
assessments will be analyzed for appropriateness to grade level standards (use of unpacking documents and
learning targets), rigor and relevance, and for mastery of skills. 

Grade level/department meetings will be held to discuss lessons being revised and/or developed to ensure
inclusion of higher order questions, student response time and productive struggle. Lesson plans will be learning
focused with required components to ensure strategic instruction in both core and intervention blocks.  Meeting
agendas, student data, and teacher data will show evidence of the effectiveness of the professional learning. 
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Lesson plans and student work will provide specific documentation of the implementation of state standards as well
as PD strategies, best practices, and decisions made based on student data and progress monitoring.  

Select high schools will continue to implement the AVID program for targeted students.  The Executive Director of
Professional Development and Elementary Education is also the AVID District Director who works with the high
school administrators, school counselors and AVID teachers to ensure program fidelity.   The district director
ensures professional development for AVID teachers is tiered to teacher and student needs for the individual
school and teacher instruction.  The district director communicates with regional AVID personnel  to ensure
professional development is provided.  Professional Development for beginning of year will be tiered according to
each AVID teacher’s needs and each schools’ needs to help teachers and administrators to implement AVID
strategies effectively.  AVID data reports will be completed by each school.  Documentation is housed through the
AVID website.

Literacy initiatives and district/school plans will continue to be followed with focus on Science of Reading.  The
district Literacy team consisting of the Assistant Superintendent, Executive Director of Elementary Education
andProfessional Development and Title I Director will review the District Literacy Plan to ensure it is up-to-date with
NCDPI Science of Reading information and alignment. . The Letterland Program, a vetted Science of Reading
resource,  will continue to be used with fidelity with monitoring and fidelity checks by the Instructional Coaches and
Administrators.  The data from all Literacy components will be monitored and used to drive Literacy PD, planning,
teaching and learning to ensure BCS students are growing as readers in all grade levels.  

Math initiatives will continue to be implemented this year to include Foundations of Math strategies, MDC in middle
and high schools and an emphasis in middle school math instruction and interventions. Last year, two BCS
instructional coaches completed the Foundations of Math training to be trainers.  The coaches will continue to
provide professional development in Foundations of Math as well as tiered support to teachers who have had the
training.  MDC consultants will continue to provide MDC PD and collaboration to provide teachers with teaching
and learning tools for FALS (formative assessment lessons) as well as the Powerful Mathematical Practices,
PMPs.  The PMPs have a rubric which details the levels both teachers and students can be at with the goal of
ensuring math readiness, engagement, standards-based assignments and strategies that will help students be
college and career ready while allowing teachers to identify and track if students are college and career ready. 
Teachers learn to adapt assignments focused on standards that engage students in understanding conceptual as
well as procedural mathematics meaning the whys as well as the how-tos.  Documentation for PD as well as
coaching visits will be collected through sign in sheets, teacher lesson plans and student work/data.  
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With all areas of Professional Development, from Instructional Coaches to district and school level PDs, student
growth and progress will be the main focus.  BCS wants every child to grow in every content area and in all
learning environments to include Remote Learning.  With this, BCS encourages parents to access student
information using the PowerSchool Parent Portal to view attendance, grades, test data, progress reports, and final
grades as well as teacher comments.  Connect Ed, websites, google classrooms, Class Dojo, Facebook pages,
Twitter and YouTube accounts are also available for parent access.  Data usage reports will be available online.  

All schools are implementing MTSS (Multi Tiered Systems of Support) which includes PBIS (Positive Behavior
Intervention and Support) and will use data collected from the June FAM-S reports in school improvement plans
which will be documented into NCStar.  Focus will continue to be on building and maintaining positive relationships
and behavior support systems as well as solid core instruction and a tiered intervention process for students
needing additional support outside of the regular core class times.  BCS is committed to growing the whole child.

 

2. Professional Growth and Improvement (SEC. 2102(b)(2)(B))
* Provide a description of the LEA's systems of professional growth and improvement, such as induction for
teachers, principals, or other school leaders and opportunities for building the capacity of teachers and opportunities
to develop meaningful teacher leadership.

 
The district has a Beginning Teacher Support Program to support novice teachers in their first three years of
teaching.  Beginning teachers who complete a traditional university degree along with student teaching must
complete the Beginning Teacher Induction as well as the yearly requirements for years 1, 2 and 3.  Residency
Licensed Teachers are teachers following a Residency Licensed pathway to complete their educational
requirements while also teaching and completing all requirements for the Beginning Teacher program plus an
additional week of induction training in year 1.  Brunswick County Schools is committed to supporting novice
teachers and growing each teacher to be effective educators who grow students to proficiency.  

BCS provides a week of in-district training in August to all Residency Licensed teachers.  The training is focused
on BCS policies, NC Education policies, teacher expectations, NCEES, standards-based lesson planning, student
evaluation and professionalism as an educator.  BCS provides a week of  in-district training the following week for
all Beginning Teachers (traditional university trained with student teaching as well as Residency Licensed
Teachers).  The following topics are discussed in depth:  district policies and procedures;  standards-based
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learning and resources, seclusion and restraint training, Youth Mental Health First Aid training, NCEES Evaluation
Growth Process, key district support personnel, key school personnel support and the Beginning Teacher Support
Program expectations for the year.   

Each school provides on-going support and mentoring to all Beginning Teachers.  Each school has a school BT
coordinator that works with the District BT Coordinator in managing google classrooms for the BT program.  The
google classroom houses all main documents and resources for BTs, site coordinators, mentors, principals and
district leaders.  Each teacher is assigned a mentor at their school; the mentor is closely aligned to a similar
content area/grade as the BT.  

School Coordinators and Mentors are provided with training to ensure the BT program stakeholders are all on the
same page with expectations, timelines and how we grow our teachers.   Assigned mentors are responsible for
completing the NCEES Mentor PD as well as building the skills capacity necessary to support BTs in their first
three years of the profession.

School BT Coordinators must plan, prepare, and conduct monthly BT meetings focused on the needs of the BTs
and students.  The monthly meetings must focus on showcasing strengths, highlighting needs and a plan to
address needs, providing resources and targeted professional development as well as a time for BT reflection and
question/answer sessions.  The professional learning and support include: data collection and analysis, classroom
management, differentiation strategies, research-based instructional strategies, ethics policies, teaching standards,
parent communication and positive, professional relationships with all stakeholders.  

Instructional coaches are involved in the Beginning Teacher PD in August and will work closely with Beginning
Teachers and Residency Licensed Teachers to provide on-going support.  Contact and planning is frequent and on-
going with focus on standards-based teaching and learning, assessments, pacing of teaching & learning, modeling
best practices and development of effective teaching practices.  Teacher development growing all employees is a
district focus in our strategic plan.  Emphasis is also on integration of rigor, data to drive instruction, collaboration,
and high order thinking.  

The Beginning Teacher Support Program documents all aspects of the program through various ways with google
classrooms being a hub for BT info at schools to include sign in sheets, agendas, minutes, mentor logs, and the
support provided for each BT.  

The Beginning Teacher Program is coordinated by the District BT Coordinator as well as the Chief Human
Resource Officer.  The Assistant Superintendents and Superintendent as well as principals are included in the
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sharing of BT monitoring and support.   Coaching sessions for any stakeholder at the school level is conducted as
deemed necessary for the success of the individual school BT programs and the BTs.  Coaching and growing
educators is as important as growing and teaching our students.   Our district strategic plan and each school’s
school improvement plan drive our growth goals and focuses.  

Principals and district leaders attend monthly meetings to ensure school/district leadership growth.  Assistant
principals attend monthly meetings to ensure school leader growth.  Focuses are on the district’s strategic goals
and the best practices that are aligned with each goal.

 
 
 

3. Comprehensive and Targeted Support and Improvement Prioritization (SEC. 2102(b)(2)(C))

 Check here if you are a Charter or Lab School or an LEA without CSI/TSI schools

 * By checking the box, the LEA assures that funds will be prioritized to schools served that are implementing
comprehensive support and improvement under section 1111(d) and have the highest percentage of children
counted under section 1124(c).

* Provide a description of how the LEA will prioritize funds to schools served that are implementing comprehensive
support and improvement activities and targeted support and improvement activities under section 1111(d) and
have the highest percentage of children counted under section 1124(c).

 Annual meetings are held in June for school improvement teams and school/district leaders to continuously go
through the school improvement plan process.  In the 2021-2022 school year, all Brunswick County Schools will
continue to use NCStar to house school improvement plans.  Schools identified as low-performing, TSI and CSI
schools must complete the Comprehensive Needs Assessment on NCStar. Fourteen out of Twenty schools are
CSI targeted due to SWD. 

For those schools, we looked at their data as well as our EC LEA self-assessment to offer additional support for
our TSI/CSI schools adding in tiered support for:  Reading Research to Classroom Practice, Dyslexia training,
additional training in Language as well as the funding for resources to provide research-based intervention,
training a train-the-trainer for SPIRE, Math 180 as a middle school intervention, enhancing our walkthrough
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process to give specific instructional feedback, and continuing to provide co-teaching training to build capacity for
serving SWD in every classroom.   Title 1 schools are highly encouraged to complete the CNA as well.  However,
all other schools have the choice in which CNA they will complete.  School improvement plan goals are aligned to
the District Strategic Plan.  Each school has an NCStar coach to provide monthly coaching comments as well as
to attend at least one school improvement team meeting per quarter. The Teacher Advisory Council also works
with principals, district leaders and teachers to focus on the district initiatives and vision for school and district
improvement.  

School improvement plans and the district strategic plan are in a continuous cycle of implementation, monitoring,
and adjusting to work toward student growth and proficiency.  School leaders and district leaders evaluate
student, school and teacher data.  School visits, observations and walk throughs are conducted as well as
coaching meetings and training for school leaders, district leaders and teachers.   In August, principals, assistant
principals and district leaders will have two days of leadership training prior to teachers returning for the school
year.  Leadership coaching will continue after the initial training to provide new principals and principals at low
performing schools support for school improvement.  

 

4. Use of Data and Ongoing Consultation to Update and Improve Activities (SEC. 2102(b)(2)(D))
* Provide a description of how the LEA will use data and ongoing consultation to continually update and improve
activities supported under Title II Part A.

 
The district initiatives and focus on being a community of well-educated, employable, and socially responsive
citizens and to produce college and career ready high school graduates will be the priority of what we do in
Brunswick County Schools.  Systems and procedures are in place to collect data and provide ongoing coaching
and growth opportunities for all school and district improvement initiatives.  One major focus this year is providing
training on school leadership to principals and assistant principals with standards-based grading.  Professional
Learning Communities will continue to be a priority in every school, grade level and content area.  Standards-
based lesson planning and teaching and learning continue to be at the forefront of effective classroom instruction.
PLCs, which include teachers, coaches and administrators, will be data driven by using NC check-ins, formative
assessments, unit benchmarks, and summative assessments to ensure students are mastering standards and
skills. Standards-based lesson planning and assessing will be an on-going implementation as data-driven
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intentional planning is emphasized.    Each school will continue their MTSS, Multi System Tiers of Support, journey
through PLCs and school PDs to ensure that academics and behaviors are being monitored, addressed and used
for instructional and learning focuses for core instruction and the majority of students as well as individual growth
pieces for students.  The MTSS District team combined with the District Instructional Team and school leaders and
school MTSS teams will continue to use data to monitor and drive next steps to ensure all students are growing. 
Feedback from PLCs, SIT meetings and MTSS meetings will be used in data collection, analysis and next steps to
ensure focus areas are addressed and monitored as well as any areas of need identified and addressed through
the same ongoing process.  Professional development at the school and district levels will be conducted based on
the district’s strategic plan, SIPs, and student/teacher data.   Professional development will be evaluated using a
district evaluation form that also incorporates teacher reflection and input.  With the Here We Grow district strategic
plan as our roadmap, we will ensure all school leaders and stakeholders are monitoring, adjusting and continuing
in the growth cycle to ensure all learners, adult and student, are on the path to growth and success.  

 

5. Direct Administrative Costs (SEC. 4105 (c))

 Check here if the LEA is not charging direct administrative costs to the Title II grant.

6. Equitable Services Expenditures
Determine the amount required for Title II, Part A equitable services to private school teachers and other educational
personnel now that this amount must be determined based on the district's total Title II, Part A allocation.

* Do you have Private school(s) participating?

 No (also includes Charter/Lab schools as this question does not apply)

 Yes
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Title II Flexibility

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA
PRC 103

"LEA" = District, Charter School or Lab School

Flexibility

 Check here if the LEA does not intend to use funds from the Small, Rural School Achievement (SRSA) grant
for Flexibility with Title II funds (and therefore does not need to complete any other questions on this page).
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Title II Transferability

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA
PRC 103

"LEA" = District, Charter School or Lab School

Transferability

 Check here if the LEA does not intend to transfer Title II funds into another Title(s) (and therefore does not
need to complete any other questions on this page).
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Related Documents

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA
PRC 103

Required Documents
Type Document Template Document/Link
Title II-A Statement of Assurances [Upload 1
document(s)]

Title II-A Statement of
Assurances

 Brunswick - Title II-A
Assurances

Optional Documents
Type Document Template Document/Link
2021-22 Title IIA Budget Form (SOPs only!)
[Upload up to 1 document(s)]

2021-22 Title IIA Budget Form
(SOPs only!)
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IIA
PRC 103

A grant award letter has not yet been generated.
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Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Language Acquisition PRC 104

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the
reallocation of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 104 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $82,430.00 $82,430.00

Carryover Amount: $17,717.79 $17,717.79

Allotment Plus Carryover: $100,147.79 $100,147.79

Total Budgeted: $100,147.79

Total Remaining: $0.00 $0.00
 
 
Current Budget Status
Budget Status Date of Status Modified by

Received 08/25/2021
08:26 AM

Admin,
NCCCIP
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 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

8/25/2021
8:26 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5270 142 000 00 $51,872.60 $0.00 $51,872.60

Salary 3 5270 180 000 00 $3,000.00 $0.00 $3,000.00

Other 3 5270 211 000 00 $4,197.76 $0.00 $4,197.76

Other 3 5270 221 000 00 $11,552.02 $0.00 $11,552.02

Other 3 5270 231 000 00 $14,092.00 $0.00 $14,092.00

Other 3 5270 232 000 00 $246.36 $0.00 $246.36

Other 3 5270 234 000 00 $800.00 $0.00 $800.00

Other 3 5270 235 000 00 $24.00 $0.00 $24.00

Other 3 5270 332 000 00 $1,000.00 $0.00 $1,000.00

Other 3 5270 411 000 00 $1,075.91 $0.00 $1,075.91
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Salary 3 5350 198 000 00 $6,776.00 $0.00 $6,776.00

Other 3 5350 211 000 00 $518.36 $0.00 $518.36

Other 3 8100 392 000 00 $4,992.78 $0.00 $4,992.78

Total: $100,147.79 $0.00 $100,147.79
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Language Acquisition PRC 104

 The allotment for this grant is carryover only.

1. Allowable Purposes for Title III Funds (SEC. 3115(a)(1-4))

* Indicate below the activities the LEA will implement to improve the education of English learners and immigrant
children and youth by assisting the children to learn English and meet the challenging State academic standards.
Check each box that applies; check at least one item.

 Developing and implementing new language instruction educational programs and academic content
instructional programs for English learners and immigrant children and youth, including early childhood education
programs, elementary school programs, and secondary school programs.

 Carrying out highly focused, innovative, locally designed activities to expand or enhance existing language
instruction educational programs and academic content instruction programs for English learners and immigrant
children and youth.

 Implementing, within an individual school, schoolwide programs for restructuring, reforming, and upgrading all
relevant programs, activities, and operations relating to language instruction educational programs and academic
content instruction for English learners and immigrant children and youth.

 Implementing, within the entire jurisdiction of a local educational agency, agency-wide programs for
restructuring, reforming, and upgrading all relevant programs, activities, and operations relating to language
instruction educational programs and academic content instruction for English learners and immigrant children and
youth.

Note: Approaches and methodologies must be effective for teaching English Learners, immigrant children and youth
inmeeting challenging State academic standards.
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2. Parent, Family and Community Engagement. (SEC. 3115(c)(3)(A) & (B) and SEC. 3116(b)(3))
* Describe how your LEA/Charter will promote parent, family, and community engagement in the education of English
learners that will enhance or supplement the EL program being used in your district.

 The majority of our PRC 104 funds are used to fund two ESL Teacher Assistant positions (salaries and benefits).
TAs assist ESL Teachers with their daily teaching tasks so they are placed in elementary or middle schools with the
highest population of English Language Learners. They provide supplemental services, perform clerical tasks, help
with translations, make parent contacts, etc. They also collaborate with the general education teacher by providing
services such as classroom modifications or testing accommodations as needed or when the ESL Teacher is
serving in another school. 

  
ESL Back to School Parent Nights were offered on 3 separate nights, and 3 separate locations:

  
August 10, 2021 - Union Elementary School

 August 11, 2021 - Lincoln Elementary School
 August 12, 2021 - Supply Elementary School
  

Topics/Presentations included were from the Brunswick County Health Department, Brunswick Community
College, Coastal Horizons, Communities in Schools, Family Literacy, Supporting Math at Home, School Calendar,
and how to access the Parent Portal in Powerschool.  At the end of the meetings parents filled out a survey so our
department could gain additional insight on ways we can best support their students at school.  Information is also
frequently sent out through Facebook, Dojo, and Connect-Ed phone calls.   Additional collaborative meetings will
be offered throughout the school year. 

  
Parent conferences are held at least annually for ESL teachers to discuss ACCESS scores, LEP Plans, and testing
accommodations. Additional meetings occur as needed. 

  
Annual surveys are collected from parents and are used as part of our comprehensive needs assessment. 

  
A Parent Advisory Council will also be organized to meet at least one time each semester (in person and/or
virtually) to promote additional communication in our community. 

3. Equitable Share for Private Schools
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Determine the amount required for Title III (PRC 104), equitable services to private school teachers and other
educational personnel now that this amount must be determined based on the district's total Title III (PRC 104),
allocation.

* Do you have Private school(s) participating?

 No (also includes Charter/Lab schools as this question does not apply)

 Yes
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Language Acquisition PRC 104

A grant award letter has not yet been generated.
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Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Significant Increase PRC 111

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the
reallocation of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 111 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $27,238.00 $27,238.00

Carryover Amount: $6,956.49 $6,956.49

Allotment Plus Carryover: $34,194.49 $34,194.49

Total Budgeted: $34,194.49

Total Remaining: $0.00 $0.00
 
 
Current Budget Status

Budget
Status

Date of
Status

Modified by
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Received 08/11/2021
08:42 AM

Admin,
NCCCIP

 
 

 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

8/11/2021
8:42 AM

Received Admin,
NCCCIP

8/6/2021
4:45 PM

Denied Admin,
NCCCIP

Budget/Amendment Marked as Denied By Program
Consultant - Hinson, Tina

3-5330-312-
000-000-00

0 Budget returned to LEA at the request of Jennifer
Lewis, Senior Accountant, on August 6, 2021.

8/6/2021
6:38 AM

Denied
(Pending)

Hinson,
Tina

8/6/2021
6:38 AM

Hinson,
Tina

3-5330-312-
000-000-00

0 Budget returned to LEA at the request of Jennifer
Lewis, Senior Accountant, on August 6, 2021.

8/2/2021
8:25 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments
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Other 3 5330 312 000 00 $7,000.00 $0.00 $7,000.00

Other 3 5330 332 000 00 $4,500.00 $0.00 $4,500.00

Other 3 5330 411 000 00 $8,250.02 $0.00 $8,250.02

Salary 3 5350 198 000 00 $9,429.00 $0.00 $9,429.00

Other 3 5350 211 000 00 $721.32 $0.00 $721.32

Other 3 5350 221 000 00 $2,099.84 $0.00 $2,099.84

Other 3 5350 459 000 00 $489.57 $0.00 $489.57

Other 3 8100 392 000 00 $1,704.74 $0.00 $1,704.74

Total: $34,194.49 $0.00 $34,194.49
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Significant Increase PRC 111

 The allotment for this grant is carryover only.

1. Activities for LEAs Experiencing Substantial Increases in Immigrant Children and Youth (SEC. 3115 (e)(1))

* Indicate the activities the LEA will implement to provide enhanced instructional opportunities for immigrant
children and youth.

 Family literacy, parent and family outreach, and training activities designed to assist parents and families to
become active participants in the education of their children

 Recruitment of, and support for personnel, including teachers and paraprofessionals who have been
specifically trained, or are being trained, to provide services to immigrant children and youth

 Provision of tutorials, mentoring, and academic or career counseling for immigrant children and youth

 Identification, development and acquisition of curricular materials, educational software, and technologies to be
used in the programs carried out with awarded funds

 Basic instructional services that are directly attributable to the presence of immigrant children and youth in the
local educational agency involved, including the payment of costs of providing additional classroom supplies, costs
of transportation, or such other costs as are directly attributable to such additional basic instructional services

 Other instructional services that are designed to assist immigrant children and youth to achieve in elementary
schools and secondary schools in United States

 Activities coordinated with communities-based organizations, institutions of higher education, private sector
entities, or other entities with expertise in working with immigrants, to assist parents and families of immigrant
children and youth by offering comprehensive community services
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2. Supplement, Not Supplant (SEC. 3115(g))
* Explain how Title III funds will be "used so as to supplement the level of Federal, State, and local public funds that,
in the absence of such availability, would have been expended for programs for immigrant children and youth and in
no case to supplant such Federal, State, and local public funds."

 Brunswick County Schools strives to ensure equity of educational opportunity for all students.  Developing ESL
best practices and enhancing teacher understanding of interventions is one of our strategic plan district strategies. 
All ESL teachers will implement the Sheltered Instruction Observation Protocol (SIOP) Model to address the
academic needs of our English Language Learners. SIOP Instructional Books to support this model will be
purchased as resources to be used by the teachers.  Example:  99 Ideas and Activities for Teaching English
Learners with the SIOP Model.  Funding will also be used to send ESL teachers to professional development
opportunities that are related to best practices in working with EL learners. Other supplies and instructional
resources will be purchased as needed throughout the year to meet the unique needs of our diverse population. 

  
Supporting math instruction is a district-wide initiative, but also a great need for our EL learners. Instructional
resources to support math instruction for EL students will be purchased.  Example:  Teaching Math to Multilingual
Students.  Additionally we plan to hire part time tutors.  These tutors will work with high school students who are
struggling with earning required math credits for graduation.   

  
There are 20 schools in Brunswick County, and 9 ESL teachers to meet the needs of approximately 725 English
Language Learners.  Funds will be used for local travel expenses so our students are served equitably. 

  
Promotion of parental, family, and community participation in language instruction and family literacy is essential to
the success of all English Language Learners.  A small portion of the funds will be to purchase snacks for family
nights we host throughout the school year.

3. Equitable Share for Private Schools

Determine the amount required for Title III (PRC 111) equitable services to private school teachers and other
educational personnel now that this amount must be determined based on the district's total Title III (PRC 111)
allocation.

* Do you have Private school(s) participating?
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 No (also includes Charter/Lab schools as this question does not apply)

 Yes
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title III-
Significant Increase PRC 111

A grant award letter has not yet been generated.
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Budget

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

 By checking this box the LEA is waiving allocation for this grant and acknowledges that doing so could result in the
reallocation of these funds, to another Program Report Code (PRC) or LEA/charter. 

LEA PRC Budget
Number

Rounding
Option

Change
To Plan

Indirect
Cost

100 108 0 No No 5.25 %
 
Fiscal Information

NCDPI Finance LEA Budget
Allotment Type: DPI Allotment

Allotment Amount: $258,440.00 $258,440.00

Carryover Amount: $159,889.23 $159,889.23

Allotment Plus Carryover: $418,329.23 $418,329.23

Total Budgeted: $418,329.23

Total Remaining: $0.00 $0.00
 
 
Current Budget Status
Budget Status Date of Status Modified by

Received 09/21/2021
08:40 AM

Admin,
NCCCIP
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 Budget History
 Show Data Sent to LEA
Date Status Sent to

LEA
Modified
By

Accounting
Data

Line
Seq.

Comments

9/21/2021
8:40 AM

Received Admin,
NCCCIP

Highlight Amended Rows 

All  
 
000 - School Level Expenditures
View Type Funding Purpose Object Local 503 Budget

Amount
Amendment

Amount
Revised
Amount

Change
Justification

DPI
Comments

Salary 3 5110 163 000 00 $7,973.10 $0.00 $7,973.10

Salary 3 5110 192 000 00 $5,500.00 $0.00 $5,500.00

Other 3 5110 211 000 00 $1,030.69 $0.00 $1,030.69

Other 3 5110 221 000 00 $1,224.85 $0.00 $1,224.85

Salary 3 5330 131 000 00 $81,378.50 $0.00 $81,378.50

Salary 3 5330 181 000 00 $4,600.00 $0.00 $4,600.00

Other 3 5330 211 000 00 $6,577.36 $0.00 $6,577.36

Other 3 5330 221 000 00 $19,147.41 $0.00 $19,147.41

Other 3 5330 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5330 232 000 00 $471.22 $0.00 $471.22
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Other 3 5330 234 000 00 $400.00 $0.00 $400.00

Other 3 5330 312 000 00 $3,000.00 $0.00 $3,000.00

Other 3 5330 411 000 00 $1,000.00 $0.00 $1,000.00

Salary 3 5840 131 000 00 $72,683.40 $0.00 $72,683.40

Salary 3 5840 180 000 00 $1,500.00 $0.00 $1,500.00

Salary 3 5840 181 000 00 $4,100.00 $0.00 $4,100.00

Other 3 5840 211 000 00 $5,988.68 $0.00 $5,988.68

Other 3 5840 221 000 00 $17,099.66 $0.00 $17,099.66

Other 3 5840 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5840 232 000 00 $471.23 $0.00 $471.23

Other 3 5840 234 000 00 $400.00 $0.00 $400.00

Other 3 5840 312 000 00 $3,000.00 $0.00 $3,000.00

Other 3 5840 411 000 00 $1,000.00 $0.00 $1,000.00

Salary 3 5860 135 000 00 $97,333.61 $0.00 $97,333.61

Salary 3 5860 181 000 00 $4,900.06 $0.00 $4,900.06

Other 3 5860 211 000 00 $7,820.87 $0.00 $7,820.87

Other 3 5860 221 000 00 $22,767.43 $0.00 $22,767.43

Other 3 5860 231 000 00 $7,046.00 $0.00 $7,046.00

Other 3 5860 232 000 00 $555.70 $0.00 $555.70

Other 3 5860 234 000 00 $400.00 $0.00 $400.00

Other 3 5860 235 000 00 $12.00 $0.00 $12.00

Other 3 5860 312 000 00 $3,000.01 $0.00 $3,000.01

Other 3 5860 411 000 00 $1,000.00 $0.00 $1,000.00

Other 3 8100 392 000 00 $20,855.45 $0.00 $20,855.45
Page 3 of 16 9/27/2021 2:01:58 PM



Total: $418,329.23 $0.00 $418,329.23
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Grant Details

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

"LEA" = District, Charter School or Lab School

 The LEA is using 100% of Title IV funds for Flexibility or Transferability or both. Therefore no further questions
need to be completed on this page.

1. Consultation (SEC. 4106 (c)(1))

The LEA has consulted with the following in the development of the Title IV - Part A application:

 * Parents

 * Teachers

 * Principals

 * Other school leaders

 * Specialized instructional support personnel

 * Students

 * Community-based organizations

 * Local government representatives (i.e., law enforcement agency, juvenile court, child welfare agency, public
housing agency)

 Leadership of Indian tribes or tribal organizations located in region served by LEA (where applicable)

Others with relevant and demonstrated expertise in programs and activities designed to meet the purpose of
this subpart
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2. Comprehensive Needs Assessment (SEC. 4106(d))

 Check box if receiving less than $30,000 in planning allotment (does not include carryover).

* Date(s) Comprehensive Needs Assessment was conducted (required only if receiving $30,000 or more):
 12/2/2020 - 1/26/2021 - Principals' Budget Worksheet 2021-2022

 01/11/2021 - District NCStar
 02/08/2021 - District NCStar
 03/08/2021 - District NCStar
 04/19/2021 - District NCStar
 06/17/2021 - District NCStar
 08/24/2021 - District NCStar
  

June, 2021:  Crisis Team Data, Threat Assessment Data, School Title I Survey Data, Professional Development
Surveys, Remote Learning Data Set Analysis

3. Partnership(s) (SEC. 4106 (e)(1)(A))
* Describe any partnership(s) with an institution of higher education, business, nonprofit organization, community-
based organization, or other public or private entity with a demonstrated record of success in implementing activities
under this subpart.

 Brunswick County STEM Council - Connecting schools and students with community STEM-based
industry/business partners.

  
Brunswick County Health Services - Flu Clinics, Kindergarten Health Assessments, MOA for School Nurse Funding
Initiative Grant, Potassium Iodide guidance and distribution, assist with communicable disease outbreaks,
verification of immunizations compliance, participation on our School Health Advisory Council, provides care in
shelters at our schools during hurricanes and disasters, etc.

  
UNCW - Provides services to our students through our student nurse preceptorship agreement fall and spring
semesters.

  
Brunswick Community College - Nursing students complete vision screenings, height & weight, and BMI in some of
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our schools each year.
  

SEAHEC - Provides continuing education opportunities for school nurses to use towards certification. 
  

Lions Club - Provides vision screenings to our elementary and middle school students. They provide assistance to
get eyeglasses for students who are in need.

  
Prevent Blindness of NC - Provides vision screening training to all nurses every 2 years and they give free vision
vouchers to students who need eyeglasses.

  
Miles of Smiles mobile dental unit - provides dental care to any child ages 0-18 whose parents sign for them to
receive it in all of our schools

  
Fast Med Urgent Care - Provides health assessments to students who require one at a low minimal cost

  
Poe Center for Health Education - Provides health materials for students as well as in -services as needed

  
Alliance for a Healthier Generation - Work with our schools and school nurses K through 8th grade to transform
conditions and systems that lead to healthier children.

  
NC Public Health-Oral Health Division - Works to prevent dental issues in children by sending a state dental
hygienist into our schools each year to do dental checks, fluoride programs and puppet shows.

  
NC Epilepsy Foundation - Provides workshops and insight on caring for children who are diagnosed with seizures.

  
Nunnelee Peds - Provide care and care plans for all of diabetic students

  
Department of Pediatrics at the University of NC School of Medicine - Provides care to many of our students with
chronic health conditions.  We work hand in hand with them to ensure safe care of these students while they are in
our schools. 

  
Brunswick County Department of Social Services - Ass suspected cases of abuse are reported to DSS to ensure
that our students are being cared for and are safe outside of our schools.  We also work together to ensure that our
students have health insurance.
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DSS serves with BCS representatives on support teams and groups like:

 
Juvenile Crime Prevention Council
Tri-County community Collaborative
Child Fatality Prevention Team
Community Child Protection Team
Brunswick County Multi-Disciplinary Team

Career Development Organizations:
 

Brunswick Community College - Extreme STEM Tour Participant, Guest Speakers for Career Days, Career
Fair participants
Local Chambers of Commerce - Assist in Guest Speakers for career days, Member of the Education
Committee at Southport/Oak Island Chamber

Instructional Technology
 

UNCW - Partnership in support of eSports
Kiwanis Club - Provide robotics and coding mentoring and support

 

 

4. Well-Rounded Education (SEC. 4106 (e)(1)(B-D))

 LEA receives less than $30,000 and does not choose to place funds in this section
* A. If applicable, describe how funds will be used for activities related to supporting well-rounded education under
Section 4107. (SEC. 4106 (e)(1)(B)) (to include any positions funded using Title IV funds for this activity)

 A portion of the funds will be used to fund the position of Middle School College and Career Counselor.  The
intent of this position is to aid in the growth and development of middle school students as they plan their futures
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including educational endeavors. 
  

Funds will also be used to pay stipends for STEM support staff and to fund substitutes for STEM activities.  The
intent is to expose students beginning in elementary school to science, technology, engineering and mathematics
based activities in order to peak interest and develop a love for life-long learning.  STEM classes are being
offered at many elementary schools in addition to a variety of STEM based activities.

  

* B. Describe the program objectives, intended outcomes and how the organization will periodically evaluate the
effectiveness of the activities carried out under Section 4106, based on such objectives and outcomes. (SEC. 4106
(e)(1)(E))

 Provide funding to support an increased awareness of diverse education and other opportunities for stakeholders
through:

 *Providing STEM based activities and classes
 *Implementing seminars and presentations on employ ability skills and careers

 *Increasing access to work internships and apprenticeships
 *Promoting careers curriculum in middle schools

 *Planning student academics
  

The middle school College and Career Counselors work with middle school students in developing a 4-year
comprehensive career development plan.  This plan is vital in helping students to attain their specific career goals
and objectives.  The plan serves as a map guiding students along their entire career pathway ensuring equal
access and equity to career and technical programs from beginning to end.  In an effort to provide students and
staff with a user-friendly, web-based, career development and exploration product, the CTE department has
partnered with MajorClarity.  This is a career exploration and academic planning software platform providing
career-focused content that actively engages students in authentic career exploration.  The platform's intuitive
design and interface allow students to easily explore personal career interests via virtual career simulations that
leverage a "hands on " approach to career development. Students are able to watch :Q&A" videos with
professionals in their fields of interests while aligning future coursework to those interests resulting in student-
owned and student-aligned 4-year career development plans.   The MajorClarity platform also features a
collection of useful outreach tools which are designed to maintain student connections in-or-outside of the school
or classroom. 

  
Seventh graders will also benefit from lessons from CFNC.org as well as participate in career cafés and career
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fairs.  Fifth grade students will continue with career awareness opportunities provided by the College and Career
counselors as well as possible tours of high school CTE programs. 

  
The effectiveness of these events will be evaluated via student and parent surveys, data analysis of student
enrollments, and ongoing participation. 

5. Safe and Healthy students (SEC. 4106 (e)(1)(B-D))

 LEA receives less than $30,000 and does not choose to place funds in this section
* A. If applicable, describe how funds will be used for activities related to supporting safe and healthy students
under Section 4108. (SEC. 4106 (e)(1)(C)) (to include any positions funded using Title IV funds for this activity)

 Funds will be used to fund the position of school nurse. The intent of this position is to provide on going support
to our student, especially those at greatest risk of health emergencies. The health and safety of our students is
on of our greatest needs. 

* B. Describe the program objectives, intended outcomes and how the organization will periodically evaluate the
effectiveness of the activities carried out under Section 4106, based on such objectives and outcomes. (SEC. 4106
(e)(1)(E))

 
Provide ongoing support for COVID-19 measures
Provide nursing care to students with chronic health conditions and assure the health and safety of all
students and staff
Ensure compliance with school entry health requirements such as immunizations and health assessments.
This includes setting up immunization clinics and appointments for health assessments in the schools by
coordinating services through our health department
Safely administer and monitor security of medications
Host parent and community centered informational meetings to promote health and safety of students at
school

The school nurse will keep ongoing data of student support including logs of interactions and records of
parent/community events.  Evaluations will also be conducted based on parent and student surveys and
administrative feedback. 
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6. Effective Use of Technology in schools (SEC. 4109 (e)(1)(B-D))

 LEA receives less than $30,000 and does not choose to place funds in this section
* A. If applicable, describe how funds will be used for activities related to supporting the effective use of technology
in schools under Section 4109. (SEC. 4106 (e)(1)(D)) (to include any positions funded using Title IV funds for this
activity)

 Funds will be used to fund a Digital Learning Specialist (DLS) position.  This position is used to support students
and teachers in approximately 5 schools.  The goal is to appropriately use technology and digital resources to
best meet the needs of our students.

* B. Describe the program objectives, intended outcomes and how the organization will periodically evaluate the
effectiveness of the activities carried out under Section 4106. (SEC. 4106 (e)(1)(E))

 
Mentor and model technology integration into content curriculum
Work with students and teachers to best utilize technology/digital learning resources
Provide instructional support for 1:1 initiative
Provide professional development to teachers on how to use chrome books to enhance instruction

Evaluation of the position will be based on the number of students participating in digital learning activities;
survey data collected from students, parents, and teachers; administrator feedback; and analysis of support and
lesson data. 

7. Equitable Share for Private Schools
Determine the amount required for Title IV, Part A equitable services to private school teachers and other educational
personnel now that this amount must be determined based on the district's total Title IV, Part A allocation.

* Do you have Private school(s) participating?

 No (also includes charter/lab schools as this question does not apply)

 Yes
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Title IV Flexibility

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

"LEA" = District, Charter School or Lab School

Flexibility

 Check here if the LEA does not intend to use funds from the Small, Rural School Achievement (SRSA) grant
for Flexibility with Title IV funds (and therefore does not need to complete any other questions on this page).
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Title IV Transferability

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

"LEA" = District, Charter School or Lab School

Transferability

 Check here if the LEA does not intend to transfer Title IV funds into another Title(s) (and therefore does not
need to complete any other questions on this page).

Page 14 of 16 9/27/2021 2:01:58 PM



Set Asides

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

Title IV - Part A

258,440.00  A. Total Title IV - Part A Planning Allotment

$ 159,889.23  B. Carryover from Previous Year - must be allocated to same Activities section as in prior year's
approved plan

$ 418,329.23  C. Total Title IV Allotment

Set Asides

$ 139,349.13  D. Activities to Support Well-Rounded Educational Opportunities (SEC. 4106 (e)(2)(C)) (20% min for
allotment = $30K)

$ 113,288.97  E. Activities to Support Safe and Healthy Students (SEC. 4106 (e)(2)(D)) (20% min for allotment =
$30K)

$ 144,835.68  F. Activities to Support the Effective Use of Technology (SEC. 4106 (e)(2)(E)) (a portion of the
allotment)

$  G. Of total reserved in F., above, the amount used to purchase technology infrastructure (15%
maximum) (SEC. 4109 (b))

$  H. Administrative (2% maximum for direct administration from current allotment) (SEC. 4105 (c))

$ 20,855.45  I. Indirect Costs
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Grant Award Notification (GAN)

Brunswick County Schools (100) Regular Local School District - FY 2022 - FPMS-Consolidated - Rev 0 - Title IV-
Student Support and Academic Enrichment (SSAE) PRC 108

A grant award letter has not yet been generated.
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         Board Members:  Harry E. Lemon, Jr., Chairman • Steven P. Barger, Vice-Chairman • Gerald D. Benton, Jr. • David M. Robinson • Robin A. Moffitt  

                                                                                                                                                                           Dr. Jerry L. Oates, Superintendent 

BRUNSWICK  COUNTY  SCHOOLS 
 

35  Referendum  Drive      Bolivia,  North  Carolina  28422      Phone:  910-253-2900      Fax:  866-293-0649 
 
 
 
 
 
 
 
 
 
 

To: Dr. Jerry Oates, Superintendent  

From: Acacia Dixon, Director of Digital Learning and School Library 

Services 

Date: October 8, 2021  

Re: District Review Committee Nominations  

Background Information:  
 

BCS Board Policy 3205 outlines the roles and responsibilities of the District Review Committee 

(DRC) on 8 through 10.  Should a book or other resource challenge arise, the committee is required 

to convene within 15 school days.  Committee members read the text in question and accompanying 

documentation, discuss in committee, and come to consensus by majority vote on a recommendation 

to present to the Board of Education regarding the resource as outlined on page 10. 

Current Status:  

We do not currently have an up-to-date DRC. 

Recommendation:  

Approval of this committee at the November Board of Education meeting. 

 

 

 

 

__  Board Presentation 

__   Report to Board 

_X   Consent Agenda 

__   Action Agenda 

__  Action Agenda 

__   Discussion Agenda 

__   Confidential Agenda 

__   Information Item 

__   Announcement 
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                                                                                                                                                                           Dr. Jerry L. Oates, Superintendent 

BRUNSWICK  COUNTY  SCHOOLS 
 

35  Referendum  Drive      Bolivia,  North  Carolina  28422      Phone:  910-253-2900      Fax:  866-293-0649 

 

 

 
 District Review Committee Nominations for Approval 

 
The following have volunteered or were nominated to serve on the BCS District Review Committee: 
 

District Review Committee 
Requirements  

Nominees 

3 parents (1 each level) nominated 
by PAC and selected by BOE 

• Justin Whiteside, Union Elementary 
• Lauren Evans, Leland Middle School  
• Kristie Disbrow, South Brunswick High School  

3 teachers (1 each level, TOY 
finalists) 

• Christina Hardin, Virginia Williamson 
Elementary 

• Betsy O’Hara, Cedar Grove Middle School 
• Leslie Reeves, West Brunswick High Schools 

3 media coordinators (1 each level) • Julie Sloup - Virginia Williamson Elementary 
School 

• Jennifer Murphy - Shallotte Middle School 
• Heather Woody - South Brunswick High School 

3 school administrators (1 each 
level) 

• Beverly Eury - Bolivia Elementary 
• Kimberly McDuffie, Leland Middle School 
• Dale Giannnatassio, West Brunswick High 

School 

1 member of district media office • Acacia Dixon - Director of Instructional 
Technology and School Library Media Services 

2 members of instructional office • Dr. Michelle Bennett - District AIG Lead/MS 
Instructional Coach 

• Dr. Leslie Newman - District AIG 
Lead/Instructional Coach 

1 HS student nominated by principal • Jazmine Garcia- Early College High School 

 

 

 
 



To: Dr. Jerry Oates, Superintendent

From: Karen Baker, Director of Title I and MTSS

Date: October 14, 2021

Re: Policy 1320/3560:  Title I Parent and Family Engagement

Background Information
As part of the Every Student Succeeds Act (ESSA) Public Law 114-95 each local agency is
to conduct, with the meaningful involvement of parents and family members, an annual
evaluation of the content and effectiveness of the Title I Parent and Family Engagement
Policy.

Current Status
Invitations to review the policy were sent to the Board of Education Members and to parent
representatives selected by each Title I school on September 30, 2021.  The evaluation of the
content and effectiveness of Policy 1320/3560:  Title I Parent and Family Engagement
occurred on October 3, 2021.  Parent representatives in attendance included Southport
Elementary, Supply Elementary, Town Creek Elementary, Cedar Grove Middle School,
South Brunswick Middle School, and Town Creek Middle School. An additional meeting
occurred on October 4, 2021 with the Migrant Education Program Parent Advisory Council.

The parents in both meetings agreed the policy continues to meet the needs of the parents and
families of Brunswick County Schools in improving the academic quality of all schools.

Recommendation
Review by the Board with no changes to the policy.
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TITLE I PARENT AND FAMILY ENGAGEMENT                     Policy Code:1320/3560 
 
 
The Board of Education recognizes the value of family engagement in a child’s academic 
success and believes that the education of children is an on-going cooperative partnership 
between the home and the school.  Parents and other family members are their children’s first 
teachers; therefore, the continued involvement of parents and family members in the educational 
process is most important in fostering and improving educational achievement.  The school 
district will strive to support parents and provide parents and family members with meaningful 
opportunities to become involved in the programs offered by the Title I schools.  The Board 
encourages parents and family members to participate in the design and implementation of the 
programs and activities in order to increase the effectiveness of the school system’s Title I 
program in helping students meet state and local achievement standards. 
 
A. DEFINITION OF PARENT AND FAMILY ENGAGEMENT 
 

For the purposes of this policy, the term “parent and family engagement” means the 
participation of parents, guardian, and other family members in regular, two-way, and 
meaningful communication involving student learning and other school activities, 
including ensuring the following: 

 
1. that parents and family members play an integral role in assisting their child’s 

learning; 
 
2. that parents and family members are encouraged to be actively involved in their 

child’s education at school; 
 

3. that parents are full partners in their child’s education and parents and family 
members are included, as appropriate, in the decision making and on advisory 
committees to assist in the education of their child; and 

 
4. that the school district utilizes activities to support parent and family engagement 

in the Title I programs. 
 
B. PURPOSE AND OPERATION OF TITLE I PROGRAM 
 

The Title I program is a federally supported program that offers assistance to 
educationally and economically disadvantaged children to help ensure they receive an 
equitable, high-quality, well-rounded education and meet the school system’s challenging 
academic standards.  The Title I program provides instructional activities and supportive 
services to eligible students over and above those provided by the regular school 
programs.  

 
Qualified Title I schools will operate as school-wide programs or targeted assisted 
programs based upon federal eligibility criteria.  School-wide programs will provide a 
comprehensive support to offer improved opportunities for all students in the school to 
meet the school system’s academic standards.  Targeted assistance programs will provide 



Policy Code: 1320/3560 
 
 

 
BRUNSWICK COUNTY BOARD OF EDUCATION POLICY MANUAL Page 2 of 7

services to eligible students most in need of assistance in the school, as determined by 
objective criteria established by the superintendent or designee.  Eligibility criteria may 
include, for example, standardized test scores, teacher judgment, and results of preschool 
screening and home-school surveys. 
 

Both school-wide and targeted assistance programs shall be based on effective means of 
improving student achievement and shall include evidence-based strategies to support parent and 
family engagement. 
C. ANNUAL MEETING 
 

Each year, school officials must invite parents of students participating in Title I 
programs to a  meeting to explain parental rights, discuss the programs and activities to 
be provided with Title I funds and solicit input on the Title I program and this policy.  In 
addition, school officials must provide parents and family members a meaningful 
opportunity annually to evaluate the content and effectiveness of the Title I programs and 
the parent and family engagement policies and plans.  Information collected from these  
proceedings will be used to revise Title I programs and parent and family engagement  
plans. 
 

D. PARENT AND FAMILY ENGAGEMENT EFFORTS 
 

The Board of Education believes that the involvement of Title I parents and family 
members in the design and implementation of the Title I program will increase the 
effectiveness of the program and contribute significantly to the success of the children.  
The Title I staff and all school district personnel will strive to conduct outreach to  
parents and family members and involve them in activities throughout the school year. 
 
The superintendent will ensure that this system-level parent and family engagement 
policy and plan is developed with, agreed upon with and annually distributed to parents 
and family members of participating students.  In addition to the system- level parent and 
family engagement plan , each school participating in the Title I program will jointly 
develop and annually distribute to parents and family members  a school level written 
parent and family engagement plan that describes the means for carrying  out school-
level policy, sharing responsibility for  student academic achievement, building the 
capacity of school staff and parents for involvement, and increasing accessibility for 
participation of all parents and family members of children participating in Title I 
programs, including parents and family members who have  limited English proficiency, 
who have disabilities, or who are of migratory children.  School level plans will involve 
parents in the planning and improvement of Title I activities and must provide for the 
distribution to parents of information on expected student achievement levels and the 
school’s academic performance. 
 
School officials shall invite appropriate school personnel from private schools to consult 
on the design and development of its programs in order to provide equitable services to 
students enrolled in private schools.  The superintendent or designee shall establish any 
additional procedures necessary to achieve timely and meaningful consultation with 
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private school officials in accordance with federal law. 
 

In addition, the school system officials and Title I school personnel shall do the 
following: 

 
1. involve parents and family members in the joint development of the Title I 

program and school support and improvement plan and the process of school 
review and improvement by including parents on the school advisory committee 
and any committees that review the Title I program; 
 

2. provide coordination, technical assistance and other support from various central 
office departments necessary to assist and build the capacity of all participating 
schools in planning and implementing effective parent and family engagement 
activities that are designed to improve student academic achievement and school 
performance; 
 

 
3. coordinate and integrate parent and family engagement strategies in the Title I 

program to the extent feasible and appropriate with parental engagement 
strategies established in other federal, state and local laws and programs; 
 

4. with the meaningful involvement of parents, conduct an annual evaluation of the 
content and effectiveness of the school system parent and family engagement 
policies and program in improving the academic quality of the school and 
assisting students to meet the school system’s academic standards; 
 

5. strive to eliminate barriers of parental participation by assisting parents who have 
disabilities and parents who are economically-disadvantaged, have limited 
English proficiency, are migratory or have other backgrounds or characteristics 
that may affect participation; 
 

6. provide outreach and assistance to parents and family members of children who 
are participating in Title I programs in understanding the state’s testing standards, 
the assessments used, Title I requirements and all national, state and local 
standards and expectations through such efforts as community-based meetings, 
sending information home, newsletters, workshops and newspaper articles; 
 

7. design a parent-student-school staff compact that sets out respective 
responsibilities in striving to raise student achievement and explains how an 
effective home/school partnership will be developed and maintained; 
 

8. with the assistance of parents, ensure that teachers, specialized instructional 
support personnel, principals and other staff are educated in the value of parents 
as partners in the educational process and understand how to work with, 
communicate with and reach out to parents as equal partners in education; 
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9. distribute to parents information on expected student proficiency levels for their 
child and the school’s academic performance, and provide materials and training 
to help parents monitor their child’s progress and work with educators to improve 
achievement through such methods as  literacy training or using technology, 
which may include education about the harms of copyright piracy;; 
 

10. coordinate and integrate, to the extent feasible and appropriate, parental 
involvement programs and activities  with federal, state, and local programs, 
including public pre-school programs, and conduct other activities in the 
community that encourage and support parents to more fully participate in the 
education of their child; 
 

11. strengthen the partnership with agencies, businesses and programs that operate in 
the community, especially those with expertise in effectively engaging parents 
and family members in education;  
 

12. ensure that parents are involved in the school’s Title I activities; and 
 

13. provide such other reasonable support for Title I parental involvement activities 
as requested by parents. 

 
E. NOTICE REQUIREMENTS 
 

School system officials and Title I school personnel shall provide effective notice of the 
following information as required by law.  The notice must be in an understandable and 
uniform format and, to the extent practicable, in a language the parents can understand.   
 
1. Program for English Learners 

 
Each year the principal or designee shall notify parents of English Learners identified for 
participation in a Title I, Part A or Title III funded language-instruction educational 
program of the following: 
 

a. the reasons for the child’s identification; 
 

b. the child’s level of English proficiency and how such level was assessed; 
 

c. methods of instruction; 
 

d. how the program will help the child; 
 

e. the exit requirements for the program; 
 

f. if the child has a disability, how the language instruction educational program 
meets the objectives of the child’s individualized educational program (IEP);  
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g. any other information necessary to effectively inform the parent of the 
program and the parental rights regarding enrollment, removal and selection 
of a program for English Learners; and  

 
h. notice of regular meetings for the purpose of formulating and responding to 

recommendations from parents. 
 
2. System Report Card  

 
Each year, school system officials shall disseminate to all parents, schools and the 
public a school system report card containing information about the school system 
and each school, including, but not limited to; 
 
 
a. the following information both in the aggregate and disaggregated by 

category:  student achievement, graduation rates, performance on other 
school quality and/or student success indicators, the progress of students 
toward meeting long-term goals established by the state, student 
performance on measures of school climate and safety, and, as available, 
the rate of enrollment in post-secondary education;  
 

b. the performance of the school system on academic assessments as 
compared to the state as a whole and the performance of each school on 
academic assessments as compared to the state and school system as a 
whole;  
 

c. the percentage and number of students who are:  
i. assessed,  
ii. assessed using alternate assessments,  
iii. involved in preschool and accelerated coursework programs, and 
iv. English learners achieving proficiency;  
 

d. the per pupil expenditures of federal, state, and local funds; and 
 
e. teacher qualifications.  

 
3. Teacher Qualifications 

 
a. At the beginning of each year, school system officials shall notify parents 

of students who are participating in Title I programs (1) of the right to 
request certain information on the professional qualifications of the 
student’s classroom teachers and paraprofessionals providing services to 
the child and (2) that such information will be provided in a timely manner 
(see policy 7820, Personnel Files). 

 
b. The principal or designee of a Title I school shall provide timely notice 
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informing parents that their student has been assigned to or has been 
taught for at least four consecutive weeks by a teacher who does not meet 
applicable state certification or licensure requirements at the grade level or 
subject area in which the teacher has been assigned. 

 
4. Student’s Academic Growth and Achievement 

 
School officials shall provide to each parent of a student who is participating in a 
Title I program information on the level of achievement and academic growth, if 
applicable and available, of the student on each of the state’s academic 
assessments. 

 
5. Parental Rights and Opportunities for Involvement  

 
a. Each year, the principal or designee of a Title I school shall provide notice 

to parents of the school’s written parent and family engagement policy, 
parents’ right to be involved in their child’s school and opportunities for 
parents and family members to be involved in the school. 
 

b.  At the beginning of each school year, the principal or designee of a Title I 
school shall provide notice to parents of (1) their right to request 
information regarding student participation in state-required assessments 
and (2) that such information will be provided in a timely manner. 

 
 

F. WEBSITE DISTRIBUTION OF INFORMATION 
 
Each year, school system officials shall publicize on the school system website and, 
where practicable, on the website of each school:  
 
1. the report card described in subsection E.2, above; and  
 
2. information on each assessment required by the state and, where feasible, by the 

school system, organized by grade level.  The information must include: 
 
a. the subject matter assessed; 
 
b. the purpose for which the assessment is designed and used; 
 
c. the source of the requirement for the assessment; 
 
d. if available, the amount of time students will spend taking the assessments 

and the schedule of the assessments; and 
 
e. if available, the time and format for distributing results.  
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The superintendent shall develop administrative procedures to implement the requirements of 
this policy. 
 
Legal References:  Elementary and Secondary Education Act, as amended, 20 U.S.C. 6301 et 
seq., 34 C.F.R. pt. 200.; 20 U.S.C. 7801(32); Public School Choice Non-Regulatory Guidance, 
U.S. Department of Education (January 14, 2009); Supplemental Educational Services Non-
Regulatory Guidance, U.S. Department of Education (January 14, 2009);  
Other Resources:  Giving Parents Options:  Strategies for Informing Parents and Implementing 
Public School Choice and Supplemental Educational Services Under No Child Left Behind, U.S. 
Department of Education Office of Innovation and Improvement (September 2007) 
 
Cross References:  Parental Involvement (policy 1310/4002), Goals and Objectives of the 
Educational Program (policy 3000), Curriculum Development (policy 3100), School 
Improvement Choice Transfer (4153), Personnel Files (7820) 
 
Adopted:  May 1, 2007 
 
Revised:  March 4, 2008; July 13, 2010 (legal reference update only), March 5, 2013,  
                September 9, 2014, March 3, 2015, June 2, 2020 
 
Reviewed by the Board (no changes):  January 19, 2016, November 22, 2016, December 5, 
2017, December 11, 2018, November 5, 2019 
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STUDENT DRESS AND APPEARANCE Policy Code: 4316 
 
 

 

Students are expected to adhere to standards of dress and appearance. Our guiding principles for 

the student dress code are similar to those experienced and expected in the workplace: attire that 

furthers health and safety of students and staff, enables the educational process, and facilitates 

the operations of the school.  Parents are asked to partner with the school district to monitor 

student attire to help adhere to the guiding principles set forth in the policy. 

 

The Brunswick County Board of Education believes that the dress and personal appearance of 

students greatly affect their academic performance and their interaction with other students.  The 

Board requests that parents outfit their children in clothing that is conducive to learning.  

Generally, dress and grooming standards as determined by the student and his or her parents will 

be deemed acceptable.  However, the Board prohibits any appearance or clothing that does the 

following: 

 

1. violates a reasonable dress code adopted and publicized by the school; 

 

2. is substantially disruptive; 

 

3. is provocative or obscene; or 

 

4.1. endangers the health or safety of the student or others. 

 

A. PROHIBITED ITEMS AND STYLES OF WEAR 

 

To promote these goals, students may not wear or carry clothing, jewelry, book bags, or 

other personal articles that: 

 

1. Are prohibited under any provision of the Code of Student Conduct; 

  

2. Depict profanity, vulgarity, obscenity, or violence; 

  

3. Promote alcoholic beverages, tobacco, the use of controlled substances, is of a sexual 

nature, depicts violence, is racist or harassing based on cultural or ethnic differences; 

  

4. Threaten the health or safety of staff or students; 

  

5. Display any items with intent to convey membership or affiliation with a gang. This 

includes bandanas; 

  

6. Are reasonably likely to create a substantial disruption of the educational process or 

operations of the school. Specifically: 
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a. Students must wear school appropriate clothing that covers their skin from 

chest to approximately mid-thigh with opaque (non-see-through) fabric in 

front, back, and on the sides. (Strapless clothing is not permitted). 

  

b. Students must wear shoes at all times except when changing for physical 

education or athletic practices or events or when specifically directed 

otherwise by a teacher or administrator. Bedroom shoes/slippers are not 

permitted. 

  

c. Clothing must cover undergarments while standing or sitting. 

  

d. Breasts, genitals, and buttocks must be covered with opaque (non-see-

through) fabric. 

  

e. Headgear – any headgear and sunglasses that obstruct the view so that 

identification of a student is unclear in the hallways or common areas, 

unless as needed for religious or medical purposed. Full face coverings 

and Halloween-type masks are prohibited. 

 

1. Age-Inappropriate Dress – Clothing must be age appropriate. 
 

2. Provocative Dress – Clothing that is disruptive to the teaching-learning process 

or is indecent, vulgar, or obscene. 
 

3. Overly Revealing Dress – Shorts, skirts or dresses shorter than four inches above 

the knee, tank tops, bare backs or spaghetti straps (boys and girls), shirts or 

blouses that do not cover the waist and midriff, clothing made of sheer or mesh 

material or that has excessive holes, or visible undergarments Tight fitting stretch 

pants may only be worn under skirts or dresses no shorter than four inches above 

the knee. 
 

4. Headgear – Including but not limited to hats, earmuffs, sweatbands, “do-rags,” or 

sunglasses worn inside the school buildings. 
 

5. Bandanas – May not be worn inside the school building or on campus. 

 

6. Inappropriate Illustrations – Clothing which promotes alcoholic beverages, 

tobacco, the use of controlled substances, is of a sexual nature, depicts violence, is 

racist or harassing based on cultural or ethnic differences. 
 

7. Improper Footwear – Proper footwear is required for the safety and proper 

function of the activities or events engaged in at any given time by participating 

students. 
 

8. Improperly Worn Clothing – Inside-out, backwards, unfastened, or otherwise 

worn in a fashion other than that for which the clothing was designed to be worn 

(examples include, for instance, unbuttoned bib overalls, unbuckled belts, etc.). 
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9. Gang-Related Clothing or Insignia – Students are not permitted to wear, 

possess, use, distribute, display or sell any clothing, jewelry, emblem, badge, 

symbol, sign or other items with intent to convey membership or affiliation with a 

gang. 

 

10.1. Sags – No sagging pants allowed; pants cannot be worn with the waistband below 

the hipbone. 

 

B. PROM AND SPECIAL EVENT ATTIRE 

 

Generally, the same standards apply to prom and special event attire as apply in any other 

school setting.  Principals may take action to deny entrance to and/or remove students 

from proms and special events who are attired in clothing which violates either the letter 

or spirit of this policy. 

 

Before being punished, a student who is not in compliance with this policy or a school 

dress code will be given a reasonable period of time to make adjustments so that he or 

she will be in compliance.  Disciplinary consequences for a student who fails to comply 

after being offered this opportunity shall be consistent with Section D of policy 4300, 

Student Behavior Policies.  The superintendent or designee shall list in the Code of 

Student Conduct the specific range of consequences that may be imposed on a student for 

violation of the dress code. 

 

C. CONSEQUENCES 

 

PreK-5: 1st Offense = Student will be asked to correct the inappropriate attire 

while at school or parent will be called to come to school and replace the 

unacceptable clothing.  If parents are unable to come immediately, 

student will be required to wear available alternate clothing provided by 

the school for the remainder of the day. 

 

6-12: 1st Offense = Student will be asked to correct the inappropriate attire 

while at school or parent will be called to come to school and replace the 

unacceptable clothing or student will be placed in ISS for the remainder 

of the day. 

 

Any Further Offenses = Will result in disciplinary action as deemed 

appropriate by the principal. 

 

Legal References:  G.S. 115C-47, -390.2 

 

Cross References:  Student Behavior Policies (policy 4300), School Plan for Management of 

Student Behavior (policy 4302), Disruptive Behavior (policy 4315) 
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Adopted:  June 3, 2003 

 

Revised:  July 5, 2005; July 18, 2006; March 3, 2009; May 11, 2010; August 20, 2010, July 12, 

2011, August 2, 2011, May 14, 2014, July 22, 2014 



Board Members:  Harry E. Lemon, Jr., Chairperson • Steven P. Barger, Vice-Chairperson • Gerald D. Benton, Jr • David M. Robinson • Robin A. Moffitt 

                                                                                                         1                                                                             Dr. Jerry Oates, Superintendent                                                       

BRUNSWICK COUNTY SCHOOLS      
 

                   35 Referendum Drive      Bolivia, North Carolina 28422      Phone:  910-253-2900      Fax:  910-253-2983 
 
 
          
 
 
 

 

 

 

Date:  October 19, 2021  

To:  Dr. Jerry Oates 
 
From:  Freyja Cahill, CFO 
 
Subject: Amendment to the SRO Agreement   
 
 

BACKGROUND 

Various discussions have occurred between board members and the Sheriff’s department regarding 
the need for an additional SRO.  This person would be a floater and would cover absences at various 
schools.     

 

CURRENT STATUS 

The board agreed to move forward with adding an additional SRO to the contract during the September 
committee meeting.  In addition, BCS has been asked to pay for body camera upgrades.   The cost for the 
additional SRO is $64,767/yr and the body cameras are $23,639 for the current year and $19,404 for next 
year.   

RECOMMENDATION 

Recommend Board approval of the first amendment to the SRO agreement. At-Risk Student Services 
state dollars will be used to fund this.     

 

___   Board Presentation    __ Approved 

___   Report to the Board    __ Denied 

_X_   Consent Agenda                       __ Deferred   

___   Action Agenda     

___   Discussion Agenda    Attest:  Clerk to the Board 

___   Confidential Agenda    ___________________ 

___   Information Item 

___   Announcement                     Date_______________ 
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FIRST AMENDMENT TO SCHOOL RESOURCE OFFICER AGREEMENT 
  
 THIS FIRST AMENDMENT TO SCHOOL RESOURCE OFFICER AGREEMENT (the “First 
Amendment”) is made and entered into the 1st day of October, 2021, by and between Brunswick County 
Schools and the Brunswick County Sheriff's Office. 
 

WITNESSETH: 
 

 WHEREAS, Brunswick County Schools and the Brunswick County Sheriff's Office entered into a 
School Resource Officer Agreement (the “Agreement”) effective July 1, 2020, under which outlined the 
party's mutual goals of education and safety; and 
 
 WHEREAS, the parties wish to add an additional school resource officer position and equip officers 
with body camera equipment; and 
 
 
 NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth herein, 
and for other good and valuable consideration, the receipt and sufficiency of which are hereby 
acknowledged, the parties agree as follows: 
 

1. Section 2 – Add:  
 

2.3.1 Brunswick County Schools desires and agrees to reimburse Brunswick County 
Sheriff’s Office the salary and benefits for an additional SRO with an 2021-2022 annual 
rate of $64,767.  Brunswick County Schools shall pay the increased amount for the 
remaining three quarterly payments of the year. All provisions of Paragraph 2.3 apply to 
this additional position. 

 
2.58  One (1) SRO to serve as needed by the school system 
 

2. Section 8 – Add: 
 

8.2   Body Camera.  Each SRO shall be outfitted with a body camera. Brunswick 
County Schools shall reimburse Brunswick County for the cost at the rate of $23,639 for 
FY2022 and $19,404 for FY2023. 

 
 3. Except as otherwise amended herein, all other terms of the Agreement shall remain in full 
force and effect. 
 
 4. This First Amendment may be executed in one or more counterparts, each of which shall 
be deemed an original and all of which shall be considered one  and the same agreement. This First 
Amendment may also be executed electronically. By signing electronically, the parties indicate their intent 
to comply with the Electronic Commerce in Government Act (N.C.G.S § 66-358.1 et seq.) and the Uniform 
Electronic Transactions Act (N.C.G.S § 66-311 et seq.). Delivery of an executed counterpart of this First 
Amendment by either electronic means or by facsimile shall be as effective as a manually executed 
counterpart. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed the day 
and year first written above. 
 
BRUNSWICK COUNTY BOARD OF EDUCATION 

By:          
       Mr. Jerry L. Oates, Superintendent 
 Brunswick County Schools 
 
By:        
             Mr. Harry E. Lemon, Chairperson 
  Brunswick County Board of Education 
 
BRUNSWICK COUNTY SHERIFF’S OFFICE 
 
By:          
 John Ingram, Sheriff 
 County of Brunswick, North Carolina 
 

By:        
             Mr. Randy Thompson, Chairperson 
  Brunswick County Commissioners 
 
 
 
This instrument has been pre-audited in the manner required by the school budget and fiscal 
control act. 
 
By: _______________________________________ 
        Freyja Cahill, Finance Officer Brunswick County Schools  
 
 
APPROVED AS TO FORM 
 
By: _________________________________________ 
        Bryan W. Batton, Asst. County Attorney 
        Brunswick County, North Carolina 
 















Budget Code Description of Code  Expenditures  Revenues 

4.XXXX.695 Various Expenditure Codes                    16,478.44 
4.XXXX.696 Various Expenditure Codes                    71,256.37 
4.XXXX.600 Gov Deals - Replacements                      4,845.30 

4.4110.695 Bond Projects - Issue I               16,478.44 
4.4110.696 Bond Projects - Issue II               71,256.37 
4.4820.600 Gov Deals Revenue                    260.76 
4.4910.600 Fund Balance Appropriation                 4,584.54 

Total:                    92,580.11               92,580.11 

       40,016,043.52 
              92,580.11 
       40,108,623.63 

Total Appropriation in  Current Year Budget

BRUNSWICK COUNTY 

SCHOOLS

BUDGET AMENDMENT

Be it resolved that the following amendments be made to the Budget Resolution for the fiscal year ending June 30, 2022.

Explanation: To appropriate carryover funds from the 2020-2021 fiscal year and receipts from surplus equipment sales.  
                       

Secretary, Board of Education

Increase (Decrease) of Amendment
Total Appropriation in Current Amended Budget

Passed by majority vote of the Board of Education of Brunswick County on November 2, 2021.

___________________________________________________________
Harry E. Lemon, Jr.
Chairman, Board of Education

___________________________________________________________
Dr. Jerry L. Oates

Capital

6



Budget Code Description of Code  Expenditure  Revenue 

8.5210.306.311 Medicaid FFS Reimbursement              6,746.70 

8.3700.306 Medicaid Fee for Service Reimbursement              6,746.70 

Total:              6,746.70              6,746.70 

      3,993,298.04 

             6,746.70 

      4,000,044.74 

Chairman, Board of Education

Dr. Jerry L. Oates

Increase (Decrease) of Amendment

BRUNSWICK COUNTY 

SCHOOLS

BUDGET AMENDMENT

Be it resolved that the following amendments be made to the Budget Resolution for the fiscal year ending June 30, 2022.

Explanation:   To record receipt of grants and donations for year 2021-2022.

Total Appropriation in  Current Year Budget

___________________________________________________________

Secretary, Board of Education

Total Appropriation in Current Amended Budget

Passed by majority vote of the Board of Education of Brunswick County on November 2, 2021.

___________________________________________________________

Harry E. Lemon, Jr.

Special Revenue Fund

5
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PURCHASING REQUIREMENTS FOR  
EQUIPMENT, MATERIALS, AND SUPPLIES Policy Code: 6430 
 
 
All purchases of equipment, materials and supplies will be made in accordance with all 
applicable laws and regulations, including Article 8 of Chapter 143 and Articles 6E and 6G of 
Chapter 147 of the North Carolina General Statutes, Board policy and any purchasing regulations 
and procedures.  Purchasing contracts subject to the E – Verify requirement will contain a 
provision stating that the contractor and contractor subcontractors must comply with the 
requirements of G.S. Chapter 64, Article 2.     Purchases using federal funds must also be made 
in accordance with all applicable requirements of federal law and regulation, including the 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards (“Uniform Guidance”) issued by the U.S. Office of Budget and Management.  (See also 
policy 8305, Federal Grant Administration.) All employees involved in purchasing are expected 
to be familiar with applicable requirements. 
 
The superintendent, or his designee, will ensure that written specifications for desired products 
are descriptive, clear and incorporate the quality requirements and service needs of the Board.  
While there is no minimum number of bids, proposals or quotes required for the purchase of 
apparatus, goods, supplies and equipment whether formally or informally bid, the superintendent 
is encouraged to obtain at least two bids, proposals or quotes when feasible. 
 
Except as otherwise required by law the Board delegates to the superintendent the authority to 
award contracts for the purchase of equipment, material and supplies as long as the purchase is 
within the remaining funds in the allocated budget for the current fiscal year.  The superintendent 
may seek Board approval for certain expenditures.   The finance officer and any additional staff 
deemed appropriate by the superintendent will review submissions of bids, proposals or quotes to 
determine if they are responsive to the district’s specifications, and will make recommendations 
to the superintendent.  The superintendent or designee will award the contract based upon such 
recommendations or make a recommendation to the Board for award of the contract by the 
Board in accordance with this policy.  
 
Equipment, materials and supplies must be purchased in accordance with the following 
requirements.  Purchases shall not be divided for the purpose of evading any of the requirements 
of this policy, state law or any regulations adopted by the superintendent for the implementation 
of this policy. 
 
A. FORMAL BIDDING (EQUAL TO OR MORE THAN $90,000)   
 

The purchase of apparatus, supplies, materials or equipment for expenditures of $90,000 
or more must be secured through the competitive bid process governed by G.S. 143-129.   
 
The Superintendent, in consultation with the Finance Officer, is authorized by the Board 
to determine the best method for formally bidding a product or, as appropriate, utilizing 
one of the exceptions to formal bidding as provided below. The finance officer shall 
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oversee the use of any purchasing method and will ensure that all statutory requirements 
are met, including advertisement, sealed bids, maintaining records and public opening of 
bids.  The Finance Officer shall have the authority to determine if bid bonds are required.  
The Board authorizes the use of newspaper advertisement, electronic advertisement or 
both for formal bids; however, the superintendent has the authority to determine which 
method will be used for a specific purchase or categories of purchases. 
 
 
Awards will be made to the lowest responsible bidder(s) whose bid or proposal meets the 
requirements and criteria set forth by the school system, taking into consideration quality, 
performance, and the time specified in the proposal for the performance of the contract.    
To be eligible for an award of a contract subject to G.S. 143-129, the contractor and its 
subcontractors, if any, must demonstrate compliance with all applicable provisions of 
G.S. Chapter 64, Article 2, including the responsibility to use E-Verify.  All contracts 
awarded must be in writing.  
 
The Board permits the use of the following processes for contracts that require formal 
bidding. 

 
1. Competitive Sealed Bids – A competitive sealed bid (or invitation to bid) may be 

used to request the cost of particular goods by providing detailed specifications in 
advance.   
 

2. Reverse Auction – Pursuant to G.S. 143-129.9(a)(1), the school system may use 
reverse auctions as an alternative to sealed bid procedures.  For purposes of this 
policy, reverse auction means a real-time purchasing process in which bidders 
compete to provide goods at the lowest selling price in an open and interactive 
environment.  The superintendent, in consultation with the finance officer, will 
determine whether reverse auctions are appropriate for a specific purchase or 
category of purchases.  To conduct a reverse auction, the purchase officer may 
use a third party, may use the state’s electronic procurement system or, if 
appropriate equipment is available, may conduct the auction via school system 
equipment. 

 
3. Exceptions to Formal Bids – Any of the processes outlined below can be used in 

lieu of formal bidding, as long as all requirements of state law are met. 
 
B. INFORMAL BIDDING ($130,000 - $90,000) 
 

The purchase of apparatus, supplies, materials or equipment for expenditures of $130,000 
to $90,000 must be secured through or with the written approval of the finance officer 
using the informal bidding process governed by G.S. 143-131.   
 
The Superintendent, in consultation with the Finance Officer, is authorized by the Board 
to determine the best method for informally bidding a product.  The finance officer will 
oversee the use of any purchasing method and will ensure that all state requirements are 
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met, including maintaining records of all bids submitted.  Awards will be made to the 
lowest responsible bidder(s) whose bid or proposal meets the requirements and criteria 
set forth by the school district, taking into consideration quality, performance and the 
time specified in the proposal for the performance of the contract. In the case of identical 
low bids among two or more responsive and responsible bidders, the finance officer shall, 
in his or her discretion, make the award believed to be in the best interest of the school 
system. 
 
1. Competitive Sealed Bids – Informal bid requirements may be met by the use of 

sealed bids.  The finance officer may determine appropriate methods for soliciting 
sealed bids.  The bid specifications will include the time, date and place for 
opening bids.  No advertisement for bids is necessary (unless the formal bid 
process is used); however, the finance officer may advertise for bids as he or she 
deems appropriate. 

 
2. Quotations – Informal bid requirements may be met by the solicitation of quotes 

from prospective vendors.  Quotations may be solicited and submitted via fax, e-
procurement, e-mail or telephone.  Telephone quotes must be placed in writing 
before a final contract will be awarded.  Written quotations must be on the 
vendor’s letterhead or an official quotation form and must include an authorized 
signature. 

 
3. Reverse Auction – A reverse auction may be used to solicit informal bids, 

consistent with the process provided in the formal bidding section. 
 
4. Exceptions to Informal Bids – Any of the processes outlined below as exceptions 

may be used in lieu of informal bidding, as long as all requirements of state law 
are met. 

 
C. LOCAL REQUIREMENTS FOR PURCHASES BELOW THE INFORMAL BIDDING RANGE 

 
When competitive bidding is not statutorily required, purchases should be made under 
conditions which foster competition among vendors.  Purchasing decisions should be 
made after considering price, quality, suitability for specified need and timeliness of 
delivery and performance.  The Board may refuse to enter into a contract with a supplier 
or contractor whose performance on a previous contract was found to be unsatisfactory 
by the superintendent or Board. Written quotes should be received for each purchase 
when feasible.   For purchases between $5,000 and $10,000, a minimum of 2 quotes must 
be kept on file.     
 
If informal bidding is used, the informal bidding process described in Section B, above, 
will be followed.   
 

D. PROCUREMENT CARDS 
 
School system procurement cards (charge cards) may be used by designated school 
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officials to purchase equipment, materials and supplies costing less than $2,500, unless 
informal quotes are received for the purchase.  All requirements of state law and Board 
policy which are applicable to purchases made below the informal bidding range shall be 
applicable to purchases made with school system procurement cards.  Purchases shall not 
be divided for the purpose of evading any requirements of this policy, state law or any 
regulations adopted by the superintendent for the use of procurement cards. 
 
The superintendent, with the approval of the Board, shall designate those department 
heads and other school officials who will be issued a school system procurement card.  
Cards shall be used for approved school purposes only.  Personal use or unauthorized use 
of a school system procurement card shall result in revocation of the card and may 
subject the employee to disciplinary action, legal action, and /or personal liability for 
purchases made in violation of this policy or any regulations adopted by the 
superintendent. 
 

E. ELECTRONIC BIDDING 
 

Pursuant to G.S. 143-129.9(a)(2), the school system may receive bids electronically in 
addition to or instead of paper bids.  If electronic bids are used for purchases that must be 
formally bid, procedures for receipt of electronic bids must be designed to ensure the 
security, authenticity and confidentiality of the bids to at least the same extent as 
provided with paper bids.  The superintendent, in consultation with the finance officer, 
will determine whether electronic bidding is appropriate for a specific purchase or 
category of purchases.   

 
F. EXCEPTION TO   FORMAL AND INFORMAL BIDDING REQUIREMENTS  

 
The school system may utilize the following purchasing options instead of pursuing 
competitive bidding.  Formal or informal bidding is not required if any of these processes 
are used.  The finance officer is responsible for gathering information to document the 
basis for the use of any exceptions to the competitive bidding requirements.  The 
superintendent, in consultation with the finance officer, will determine whether using one 
of the following exceptions is appropriate for a specific purchase or group of purchases. 
 
1. Purchases from Other Governmental Agencies – Pursuant to G.S. 143-129(e)(1), 

the school system may contract for the purchase, lease or other acquisition of 
apparatus, supplies, materials, or equipment from any other federal, state or local 
governmental agency. 

 
2. Special Emergencies – Pursuant to G.S. 143-129(e)(2), competitive bidding is not 

required in cases of special emergencies involving the health and safety of people 
or their property.  For an emergency to exist under the statute, the following 
factors must exist: (1) the emergency must be present, immediate and existing; (2) 
the harm cannot be averted through temporary measures; and (3) the emergency 
must not be self-created by the school system. 
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3. Competitive Group Purchasing – Pursuant to G.S. 143-129(e)(3), the school 
system may make purchases through a competitive bidding group purchasing 
program, through which another entity uses a competitive process to establish 
contracts on behalf of multiple entities at discount prices. 

 
4. State Term Contract – Pursuant to G.S. 143-129(e)(9), the school system may 

purchase products included in state term contracts with the state vendor for the 
price stipulated in the state contract, if the vendor is willing to extend to the 
school system the same or more favorable prices, terms and conditions as 
established in the state contract. 

 
5. Sole Source Items – Pursuant to G.S. 143-129(e)(6), upon approval of the Board, 

the school system may purchase an item through a single/sole source contract 
under the following circumstances: (1) when performance or price competition is 
not available; (2) when a needed product is available from only one source of 
supply; or (3) when standardization or compatibility is the overriding 
consideration.  When requesting a purchase under the sole source exception, the 
finance officer will provide the Board with documentation that justifies the use of 
the exception. 

 
6. “Piggybacking” or Previously Bid Contracts – Pursuant to G.S. 143-129(g), upon 

approval of the Board, the school system may purchase from any supplier that, 
within the previous 12 months, has contracted to furnish the needed item to the 
federal government, to any state government, or to any agency or political 
subdivision of the federal government or any state government.  Before 
recommending a purchase using the piggybacking exception, the finance officer 
will ensure that the following requirements are met:  (1) the price and other terms 
and conditions of the contract are at least as favorable as the prior contract; (2) the 
contract was entered into following a public, formal bid process substantially 
similar to that required by North Carolina General Statutes; (3) the same vendor is 
used; and (4) notice of intent to award the contract without bidding is publicly 
advertised at least 10 days prior to the regularly-scheduled Board meeting at 
which the contract will be approved.  Before approving the contract, the Board 
must determine that using the contract is in the best interest of the school system. 

 
7. Purchases of Information Technology Goods and Services – Pursuant to G.S. 143-

129(e)(7) and 143B-1324(b), the school system may purchase or lease 
information technology through contracts established by the Department of 
Information Technology.  The finance officer shall work with the information 
technology department to ensure that any such purchases meet the needs of the 
school system. 

 
In addition, the school system also may purchase information technology goods 
and services by using a request for proposal (RFP) pursuant to G.S. 143-129.8, 
provided that the following requirements are met:  (1) notice of the request is 
provided consistent with the formal bidding notice requirements and (2) contracts 
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are awarded to the person or entity that submits the best overall proposal as 
determined by the finance officer and superintendent.  The RFP should describe 
the scope of work, general terms and conditions, specifications of the product 
needed by the school system, and the application process. RFPs will be evaluated 
using the “best value” method as defined in G.S. 143-135.9(a)(1) so that the 
system can select the most appropriate technological solution to meet the school 
system’s objectives.  However, in situations where the finance officer considers 
the purchase to be highly complex or are unable to clearly determine what the 
optimal solution for the school system is, the “solution-based solicitation” or 
“government-vendor partnership” method may be used.  The finance officer may 
negotiate with the proposer to obtain a final contract that meets the best needs of 
the school system, as long as the alterations based on such negotiations do not 
deprive proposers/potential proposers of the opportunity to compete for the 
contract and do not result in the award of the contract to a different person or 
entity than would have received it if the alterations had been included in the RFP. 

 
8. Gasoline, Fuel and Oil Purchases – Pursuant to G.S. 143-129(e)(5), the school 

system may purchase gasoline, fuel and oil products without using formal 
competitive bidding.  However, such purchases are subject to the informal 
bidding requirements provided above. 

 
9. Used Products – Pursuant to G.S. 143-129(e)(10), the school system may 

purchase previously used apparatus, supplies, materials or equipment without 
using formal competitive bidding.    
 

10. Instructional Materials – Pursuant to G.S. 115C-522(a), compliance with Article 
8 of Chapter 143 of the General Statutes is not mandatory for the purchase of 
published books, manuscripts, maps, pamphlets, and periodicals.  Such purchase 
shall be made in accordance with Section C of this policy. 

 
G. LEASE PURCHASE CONTRACTS AND OTHER CONTRACTS FINANCED OVER TIME 

 
Lease purchase contracts, contracts that include options to purchase, and leases for the 
life of equipment all must be bid consistent with the requirements of G.S. 143-129 and 
143-131.  The finance officer will ensure that such contracts meet the legal requirements 
of G.S. 115c-528 and the provisions of Board policy 6420. 
 

H. USE OF SCHOOL SYSTEM TERM CONTRACTS 
 

The school system may create and use term contracts for items that are routinely 
purchased by the school system.  If the estimated expenditure for a routine item under the 
term contract exceeds $90,000, the contract must be formally bid.  If the estimated 
expenditure is between $530,000 and$90,000, the contract must be informally bid.  The 
finance officer may incorporate the use of a term contract in the bidding specifications.  If 
term contracts are used, the contracts will be created and/or reviewed by the Board 
attorney, in consultation with the finance officer. 
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I. HISTORICALLY UNDERUTILIZED BUSINESSES 

 
The Board affirms the state’s commitment to encouraging the participation of historically 
underutilized businesses in purchasing functions.  The Board will comply with all legal 
requirements and policy standards. 
 

J. REPORTING 
 
The superintendent or designee shall provide to the Board a quarterly information report 
of individual purchases in excess of ten thousand dollars ($130,000). 
 

K. REGULATIONS AND PROCEDURES 
 
The superintendent shall develop regulations and procedures for the implementation of 
this policy 
 
 

Legal References:  2 C.F.R. 200.317-326; G.S. 64, art. 2; 115C-36, -522; 143, article 8; 43B, art. 
14; 147, art. 6E; Sess. Law 2013-128 
 
Cross References:  Participation by Historically Underutilized Businesses (policy 6402), 
Organization of the Purchasing Function (policy 6410), Contracts with the Board (policy 6420), 
Federal Grant Administration (policy 8305) 
 
Adopted:  August 17, 1994 (as policy 2900) 
 
Revised:  March 9, 1998; April 7, 2009, July 12, 2011, May 5, 2015, August 4, 2015. June 15, 
2016, December 11, 2018, June 2, 2020 
 



To: Dr. Jerry Oates, Superintendent

From: Melissa Quinlan, Exec. Director of Exceptional Children/Student Services

Date: October 19, 2021

Re: DHHS/Brunswick County Schools COVID Testing Support Contract

Background Information:
In an effort to support safe, in person instruction, COVID testing is being offered as an additional layer of
prevention to protect students, teachers and staff. The federal government is providing financial resources
through the Centers for Disease Control and Prevention (CDC) under the Epidemiology and Laboratory
Capacity (ELC) Reopening Schools award to enable schools to establish and expand COVID screening
testing programs to support and maintain in-person learning.  North Carolina schools were given the
option to choose a state-contracted vendor that is available to perform testing of students and staff.  The
vendor is provided at no cost to participating schools. Participation in the state contracted program means
that districts are eligible to receive funding for temporary school health support staff through a contract
with the NC Department of Health and Human Services (DHHS).

Current Status:
Brunswick County Schools currently utilizes Mako, state contracted vendor, to support COVID
testing in schools for students and staff. As a result, the district is eligible to receive $1,423,747.00
in Federal funds through the ELC Reopening Schools award via a contract with DHHS. Funding will
be used to provide additional COVID Nurses along with school nurse extenders to support COVID
testing and COVID response efforts in district schools.

Recommendation:
The recommendation is a request for Board approval of the DHHS/BCS COVID testing support
contract to expedite funding that will be used to address student and staff management and safety as
it relates to COVID support/protocols in district schools.
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GENERAL CONTRACT COVER 
 
This contract is hereby entered into by and between the North Carolina Department of Health and 
Human Services, Division of Public Health (the "Division") and Brunswick County Schools (the 
"Contractor') (referred to collectively as the "Parties"). 
 

1. Contract Documents: 
This contract consists of the following documents, which are incorporated herein by reference 
 

(a) This contract cover 
(b) The General Terms and Conditions 
(c) Scope of Work 
(d) Performance Measures Chart 
(e) The Line Item Budget 
(f) Federal Certifications 
(g) State Certification 
(h) Authorization to Sign Contracts 
(i) Authorization to Sign Contract Expenditure Reimbursements 
(j) IRS Tax Certification (to be attached by the Contractor) 

 
Incorporated By Reference 
The following documents are reference materials and are available by going to the following 
website, Open Window 
(http://dhhsopenwindow.nc.gov/index.aspx?pid=doc_ReferenceDocuments) 
 

(a) Travel: Policies Governing Travel Related Expenses for Contractors 
(b) Notice of Certain Reporting and Audit Requirements 
(c) General Statutes G.S.143C6 NonState Entities Receiving State Funds 
(d) Subchapter 03M Uniform Administration of State Grants 

These documents constitute the entire agreement between the Parties and supersede all prior 
oral or written statements or agreements. 
 

2. Precedence Among Contract Documents: 
ln the event of a conflict between or among the terms of the Contract Documents, the terms in the 
Contract Document with the highest relative precedence shall prevail. The order of precedence 
shall be the order of documents as listed in the contract document section, with the first listed 
document having the highest precedence and the last-listed document having the lowest 
precedence. lf there are multiple contract amendments, the most recent amendment shall have 
the highest precedence and the oldest amendment shall have the lowest precedence. 
 

3. Effective Period: 
This contract shall be effective on July 1, 2021, and shall terminate on June 30, 2022, with the option to 
extend, if mutually agreed upon, through a written amendment as provided for in the General 
Terms and Conditions. 
 

4. Contractor's Duties: 
The Contractor shall provide the services as described in the scope of work and in accordance 
with the approved budget. 
 

5. Division's Duties: 
The Division shall pay the Contractor in the manner and in the amounts specified in the contract 
documents. The total amount paid by the Division to the Contractor under this contract shall not 
exceed $1,423,747. This amount consists of $0 in State funds, $0 in Local funds, $0 in Other 
funds and $1,423,747 in Federal funds. 
The total contract amount is $1,423,747. 

http://dhhsopenwindow.nc.gov/index.aspx?pid=doc_ReferenceDocuments
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6. Conflict of lnterest Policy: 
The division has determined that this contract is not subject to N.C.G.S. 143C-6-22 & 23. 
 

7. Reversion of Unexpended Funds: 
Any unexpended grant funds shall revert to the Division upon termination of this contract. 
 

8. Grants: 
The Contractor/Grantee has the responsibility to ensure that all sub-grantees, if any, provide all 
information necessary to permit the Contractor/Grantee to comply with the standards set forth in 
this contract. 
 

9. Reporting Requirements: 
The Division has determined that this is a contract for financial assistance with a Public Entity. 
Local governmental agencies subject to N.C.G.S. § 159-34, annual independent audit; rules and 
regulations, OMB Uniform Guidance 2 CFR Part 200, and N.C.G.S. § 143C-6-22, use of state 
funds by non state entities. If subgranting is allowable, a nongovernmental subgrantee is subject 
to the reporting requirements described in Uniform Administration of State Awards of Financial 
Assistance at 09 NCAC 03M.0205. 
 

10. Payment Provisions: 
Upon execution of this contract, the Contractor shall submit to the Division Contract 
Administrator, a monthly reimbursement request for services rendered the previous month by the 
10th of each month and, upon approval by the Division, receive payment within 30 days. Monthly 
payment shall be made based on actual expenditures made in accordance with the approved 
budget on file with both parties and reported on the monthly expenditure report submitted by the 
Contractor. If this contract is terminated, the Contractor shall complete a final accounting report 
and return any unearned funds to the Division within 30 days of the contract termination date. The 
Division shall have no obligation for payments based on expenditure reports submitted later than 
30 days after termination or expiration of the contract period. All payments are contingent upon 
fund availability. 
 

11. Contract Administrators: 
All notices permitted or required to be given by one Party to the other and all questions about the 
contract from one Party to the other shall be addressed and delivered to the other Party's contract 
administrator. The name, post office address, street address, telephone number, fax number, and 
email address of the Parties' respective initial contract administrators are set out below. Either 
Party may change the name, post office address, street address, telephone number, fax number, 
or email address of its contract administrator by giving timely written notice to the other Party. 

For the Division: 
Carol Tyson, Manager, School Health Unit 
Division of Public Health 
5601 Six Forks Road 
Raleigh, NC 27609 
Telephone: 919-707-5660 
Email: Carol.Tyson@dhhs.nc.gov 

For the Contractor: 
Melissa Guinlan 
Brunswick County Schools 
35 Referendum Drive NE 
Bolivia, NC 28422 
Telephone: 910-274-1064 
Email: mquinlan@bcswan.net 

12. Supplementation of Expenditure of Public Funds: 

mailto:Carol.Tyson@dhhs.nc.gov
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The Contractor assures that funds received pursuant to this contract shall be used only to 
supplement, not to supplant, the total amount of federal, state, and local public funds that the 
Contractor otherwise expends for contract services and related programs. Funds received under 
this contract shall be used to provide additional public funding for such services, the funds shall 
not be used to reduce the Contractor’s total expenditure of other public funds for such services. 
 

13. Disbursements: 
As a condition of this contract, the Contractor acknowledges and agrees to make disbursements 
in accordance with the following requirements: 

(a) Implement adequate internal controls over disbursements; 
(b) Pre-audit all vouchers presented for payment to determine: 

• Validity and accuracy of payment 
• Payment due date 
• Adequacy of documentation supporting payment 
• Legality of disbursement 

(c) Assure adequate control of signature stamps/plates; 
(d) Assure adequate control of negotiable instruments; and 
(e) Implement procedures to insure that account balance is solvent and reconcile the account 

monthly. 
 

14. Outsourcing to Other Countries: 
The Contractor certifies that it has identified to the Division all jobs related to the contract that 
have been outsourced to other countries, if any. The Contractor further agrees that it will not 
outsource any such jobs during the term of this contract without providing notice to the Division. 
 

15. Federal Certifications: 
Individuals and Organizations receiving federal funds must ensure compliance with certain 
certifications required by federal laws and regulations. The contractor is hereby complying with 
Certifications regarding Nondiscrimination, Drug-Free Workplace Requirements, Environmental 
Tobacco Smoke, Debarment, Suspension, Ineligibility and Voluntary Exclusion Lower Tier 
Covered Transactions, and Lobbying. These assurances and certifications are accompanied by 
a signature page and can be found in the Contractor’s Managed Documents section of DHHS 
Open Window. The signature page is to be signed by the contractor’s authorized representative. 
 

16. Other Requirements: 
(a) Omni Circular Federal Award Reporting Requirements for Pass Through Agencies: 

DUNS #: 100058213; 
Federal Award Identification Number: NU50CK000530; 
Federal Award Date: 04-08-2021; 
Total Amount of Federal Award: $315,895,947; 
Federal Funds Obligated by this Contract: $1,423,747; 
Federal Award Project Description: CK19-1904 Epidemiology and Laboratory Capacity for 
Prevention and Control of Emerging Infectious Diseases (ELC); 
Name of Federal Awarding Agency: Centers for Disease Control and Prevention; 
CFDA Number and Name: 93.323, Epidemiology and Laboratory Capacity for Infectious Diseases 
(ELC); 
Is award R&D?: No; 
Indirect Cost Rate for the Federal Award: N/A. 

 
(b) System for Award Management Database (SAM) 

All grantees receiving federal funds must be actively registered in the federal government’s 
System for Award Management (SAM) database or be willing to complete the registration process 
in conjunction with the award (see www.sam.gov).  To maintain an active SAM record, the record 
must be updated no less than annually. 
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Signature Warranty: 
The undersigned represent and warrant that they are authorized to bind their principals to the 
terms of this agreement. 
 
 

Signatures follow on next page 
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In Witness Whereof, the Contractor and the Division have executed this contract in duplicate originals, 
with one original being retained by each party. 
 
Brunswick County Schools 

  
Signature Date 

  
Printed Name Title 

 
 
ATTEST 

  
Signature Date 

  
Printed Name Title 

 
 
 
Division of Public Health, North Carolina Department of Health and Human Services 

  
Signature Date 

Mark T. Benton Assistant Secretary for Public Health 
Printed Name Title 
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GENERAL TERMS AND CONDITIONS 
(Local Government; Health Care) 

 
Relationships of the Parties 
Independent Contractor: The Contractor is and shall be deemed to be an independent contractor in the 
performance of this contract and as such shall be wholly responsible for the work to be performed and for 
the supervision of its employees. The Contractor represents that it has, or shall secure at its own 
expense, all personnel required in performing the services under this agreement. Such employees shall 
not be employees of, or have any individual contractual relationship with, the Division. 

Subcontracting: The Contractor shall not subcontract any of the work contemplated under this contract 
without prior written approval from the Division. Any approved subcontract shall be subject to all 
conditions of this contract. Only the subcontractors specified in the contract documents are to be 
considered approved upon award of the contract. The Division shall not be obligated to pay for any work 
performed by any unapproved subcontractor. The Contractor shall be responsible for the performance of 
all of its subcontractors. 

Assignment: No assignment of the Contractor's obligations or the Contractor's right to receive payment 
hereunder shall be permitted. However, upon written request approved by the issuing purchasing 
authority, the State may: (a) Forward the Contractor's payment check directly to any person or entity 
designated by the Contractor, or (b) Include any person or entity designated by Contractor as a joint 
payee on the Contractor's payment check. In no event shall such approval and action obligate the State 
to anyone other than the Contractor and the Contractor shall remain responsible for fulfillment of all 
contract obligations. 

Beneficiaries: Except as herein specifically provided otherwise, this contract shall inure to the benefit of 
and be binding upon the parties hereto and their respective successors. It is expressly understood and 
agreed that the enforcement of the terms and conditions of this contract, and all rights of action relating to 
such enforcement, shall be strictly reserved to the Division and the named Contractor. Nothing contained 
in this document shall give or allow any claim or right of action whatsoever by any other third person. It is 
the express intention of the Division and Contractor that any such person or entity, other than the Division 
or the Contractor, receiving services or benefits under this contract shall be deemed an incidental 
beneficiary only. 
 
Indemnity and Insurance 
Indemnification: The Contractor agrees to indemnify and hold harmless the Division, the State of North 
Carolina, and any of their officers, agents and employees, from any claims of third parties arising out of 
any act or omission of the Contractor in connection with the performance of this contract to the extent 
permitted by law. 
 
Default and Termination 
Termination Without Cause: The Division may terminate this contract without cause by giving 30 days 

written notice to the Contractor. 

Termination for Cause: If, through any cause, the Contractor shall fail to fulfill its obligations under this 

contract in a timely and proper manner, the Division shall have the right to terminate this contract by 
giving written notice to the Contractor and specifying the effective date thereof. In that event, all finished 
or unfinished deliverable items prepared by the Contractor under this contract shall, at the option of the 
Division, become its property and the Contractor shall be entitled to receive just and equitable 
compensation for any satisfactory work completed on such materials, minus any payment or 
compensation previously made. Notwithstanding the foregoing provision, the Contractor shall not be 
relieved of liability to the Division for damages sustained by the Division by virtue of the Contractor’s 
breach of this agreement, and the Division may withhold any payment due the Contractor for the purpose 
of setoff until such time as the exact amount of damages due the Division from such breach can be 
determined. In case of default by the Contractor, without limiting any other remedies for breach available 
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to it, the Division may procure the contract services from other sources and hold the Contractor 
responsible for any excess cost occasioned thereby. The filing of a petition for bankruptcy by the 
Contractor shall be an act of default under this contract. 

Waiver of Default: Waiver by the Division of any default or breach in compliance with the terms of this 
contract by the Contractor shall not be deemed a waiver of any subsequent default or breach and shall 
not be construed to be modification of the terms of this contract unless stated to be such in writing, signed 
by an authorized representative of the Department and the Contractor and attached to the contract. 

Availability of Funds: The parties to this contract agree and understand that the payment of the sums 
specified in this contract is dependent and contingent upon and subject to the appropriation, allocation, 
and availability of funds for this purpose to the Division. 

Force Majeure: Neither party shall be deemed to be in default of its obligations hereunder if and so long 
as it is prevented from performing such obligations by any act of war, hostile foreign action, nuclear 
explosion, riot, strikes, civil insurrection, earthquake, hurricane, tornado, or other catastrophic natural 
event or act of God. 

Survival of Promises: All promises, requirements, terms, conditions, provisions, representations, 
guarantees, and warranties contained herein shall survive the contract expiration or termination date 
unless specifically provided otherwise herein, or unless superseded by applicable Federal or State 
statutes of limitation. 
 
Special Terms and Conditions for Health Care Contractors 
Service Standards: During the term of the Agreement the Contractor and its employees, agents, and 
subcontractors shall provide high quality professional services consistent with the standards of practice in 
the geographic area and with all applicable federal, state, and local laws, rules and regulations, all 
applicable ethical standards, and standards established by applicable accrediting agencies. The 
Contractor and its employees, agents and subcontractors shall exercise independent professional 
judgment in the treatment and care of patients. 

Records: During the term of this Agreement, the Contractor and its employees, agents, and 
subcontractors shall maintain complete and professionally adequate medical records consistent with the 
standards of practice in the geographic area and their respective health care professions. The Contractor 
and its employees, agents, and subcontractors shall prepare all reports, notes, forms, claims and 
correspondence that are necessary and appropriate to their professional services. 

Licenses: During the term of this Agreement, the Contractor and its employees, agents, and 
subcontractors shall hold, current facility and occupational licenses and certifications at the levels 
required to practice their professions and to provide the contracted services in the State of North 
Carolina. 

Professional Liability Insurance: During the term of this Agreement, the Contractor shall ensure that 
the Contractor and its employees, agents, and subcontractors each maintain, through an insurance 
company or through a program of self-funded insurance, professional liability insurance with limits of at 
least $1,000,000 per occurrence and at least $3,000,000 in the aggregate. 
 
Intellectual Property Rights 
Copyrights and Ownership of Deliverables: All deliverable items produced pursuant to this contract are 
the exclusive property of the Division. The Contractor shall not assert a claim of copyright or other 
property interest in such deliverables. 
 
Compliance with Applicable Laws 
Compliance with Laws: The Contractor shall comply with all laws, ordinances, codes, rules, regulations, 
and licensing requirements that are applicable to the conduct of its business, including those of federal, 
state, and local agencies having jurisdiction and/or authority. 
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Equal Employment Opportunity: The Contractor shall comply with all federal and State laws relating to 
equal employment opportunity. 

Health Insurance Portability and Accountability Act (HIPAA): 
The Contractor agrees that, if the Division determines that some or all of the activities within the 
scope of this contract are subject to the Health Insurance Portability and Accountability Act of 1996, P.L. 
104-91, as amended (“HIPAA”), or its implementing regulations, it will comply with the HIPAA 
requirements and will execute such agreements and practices as the Division may require to ensure 
compliance. 
 
Confidentiality 
Confidentiality: Any information, instruments, documents, studies or reports given to or prepared or 
assembled by the Contractor under this agreement shall be kept as confidential and not divulged or made 
available to any individual or organization without the prior written approval of the Division. The 
Contractor acknowledges that in receiving, storing, processing or otherwise dealing with any confidential 
information it will safeguard and not further disclose the information except as otherwise provided in this 
contract. 

Data Security: The Contractor shall adopt and apply data security standards and procedures that comply 
with all applicable federal, state, and local laws, regulations, and rules. 

Duty to Report: The Contractor shall report a suspected or confirmed security breach to the Division’s 
Contract Administrator within twenty-four (24) hours after the breach is first discovered, provided that the 
Contractor shall report a breach involving Social Security Administration data or Internal Revenue Service 
data within one (1) hour after the breach is first discovered. During the performance of this contract, the 
contractor is to notify the Division contract administrator of any contact by the federal Office for Civil 
Rights (OCR) received by the contractor. 

Cost Borne by Contractor: If any applicable federal, state, or local law, regulation, or rule requires the 
Division or the Contractor to give affected persons written notice of a security breach arising out of the 
Contractor’s performance under this contract, the Contractor shall bear the cost of the notice. 
 
Oversight 
Access to Persons and Records: The State Auditor shall have access to persons and records as a 
result of all contracts or grants entered into by State agencies or political subdivisions in accordance with 
General Statute 147-64.7. Additionally, as the State funding authority, the Department of Health and 
Human Services shall have access to persons and records as a result of all contracts or grants entered 
into by State agencies or political subdivisions. 

Record Retention: Records shall not be destroyed, purged or disposed of without the express written 
consent of the Division. State basic records retention policy requires all grant records to be retained for a 
minimum of five years or until all audit exceptions have been resolved, whichever is longer. If the contract 
is subject to Federal policy and regulations, record retention may be longer than five years. Records must 
be retained for a period of three years following submission of the final Federal Financial Status Report, if 
applicable, or three years following the submission of a revised final Federal Financial Status Report. 
Also, if any litigation, claim, negotiation, audit, disallowance action, or other action involving this Contract 
has been started before expiration of the five-year retention period described above, the records must be 
retained until completion of the action and resolution of all issues which arise from it, or until the end of 
the regular five-year period described above, whichever is later. The record retention period for 
Temporary Assistance for Needy Families (TANF) and MEDICAID and Medical Assistance grants and 
programs must be retained for a minimum of ten years. 
 
Miscellaneous 
Choice of Law: The validity of this contract and any of its terms or provisions, as well as the rights and 
duties of the parties to this contract, are governed by the laws of North Carolina. The Contractor, by 
signing this contract, agrees and submits, solely for matters concerning this Contract, to the exclusive 
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jurisdiction of the courts of North Carolina and agrees, solely for such purpose, that the exclusive venue 
for any legal proceedings shall be Wake County, North Carolina. The place of this contract and all 
transactions and agreements relating to it, and their situs and forum, shall be Wake County, North 
Carolina, where all matters, whether sounding in contract or tort, relating to the validity, construction, 
interpretation, and enforcement shall be determined. 

Amendment: This contract may not be amended orally or by performance. Any amendment must be 
made in written form and executed by duly authorized representatives of the Division and the Contractor. 
The Purchase and Contract Divisions of the NC Department of Administration and the NC Department of 
Health and Human Services shall give prior approval to any amendment to a contract awarded through 
those offices. 

Severability: In the event that a court of competent jurisdiction holds that a provision or requirement of 
this contract violates any applicable law, each such provision or requirement shall continue to be enforced 
to the extent it is not in violation of law or is not otherwise unenforceable and all other provisions and 
requirements of this contract shall remain in full force and effect. 

Headings: The Section and Paragraph headings in these General Terms and Conditions are not material 
parts of the agreement and should not be used to construe the meaning thereof. 

Gender and Number: Masculine pronouns shall be read to include feminine pronouns and the singular of 
any word or phrase shall be read to include the plural and vice versa. 

Time of the Essence: Time is of the essence in the performance of this contract. 

Key Personnel: The Contractor shall not replace any of the key personnel assigned to the performance 
of this contract without the prior written approval of the Division. The term “key personnel” includes any 
and all persons identified as such in the contract documents and any other persons subsequently 
identified as key personnel by the written agreement of the parties. 

Care of Property: The Contractor agrees that it shall be responsible for the proper custody and care of 
any property furnished to it for use in connection with the performance of this contract and will reimburse 
the Division for loss of, or damage to, such property. At the termination of this contract, the Contractor 
shall contact the Division for instructions as to the disposition of such property and shall comply with 
these instructions. 

Travel Expenses: Reimbursement to the Contractor for travel mileage, meals, lodging and other travel 
expenses incurred in the performance of this contract shall not exceed the rates published in the 
applicable State rules or approved local government travel policy. International travel shall not be 
reimbursed under this contract. 

Sales/Use Tax Refunds: If eligible, the Contractor and all subcontractors shall: (a) ask the North 
Carolina Department of Revenue for a refund of all sales and use taxes paid by them in the performance 
of this contract, pursuant to G.S. 105-164.14; and (b) exclude all refundable sales and use taxes from all 
reportable expenditures before the expenses are entered in their reimbursement reports. 

Advertising: The Contractor shall not use the award of this contract as part of any news release or 
commercial advertising. 
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N. C. Department of Health and Human Service 
Division of Public Health 

 
SCOPE OF WORK 

 
 

 
BACKGROUND 
 
In support of safe, in-person instruction in kindergarten through grade 12 (K-12) schools, 
screening testing can provide an additional layer of prevention to protect students, teachers, 
and staff and slow the spread of SARS-CoV-2, the virus that causes Coronavirus Disease 2019 
(COVID-19). While it is critical for schools to remain open for academic, social, and emotional 
benefits, it is equally important to do so safely (see: https://www.cdc.gov/coronavirus/2019-
ncov/community/schools-childcare/operation-strategy.html) The federal government is providing 
financial resources through the Centers for Disease Control and Prevention (CDC) under the 
Epidemiology and Laboratory Capacity (ELC) Reopening Schools award to enable schools to 
establish and expand COVID-19 screening testing programs to support and maintain in-person 
learning. 
Public health and education are necessary partners for safe and healthy schools. Successful 
testing programs with the appropriate response to test results are enhanced by close 
collaborative working relationships between schools and local health authorities. Efforts should 
be taken to foster, grow and maintain the tie between public health and education to support 
COVID testing and response programs and other activities that improve population and 
individual health for students and school staff. Funding from the ELC award will support staff 
positions that encourage continuity of existing COVID-related activities, maintain the school’s 
integral role in screening testing, build upon the work already begun, and ensure a holistic 
assessment and monitoring of disease burden within any given community.  
 
Comparison Data: 
The current school nurse to student ratio for the Contractor’s school(s) is 1:588.   
 
PURPOSE 
The purpose of this contract is to provide temporary funding to hire:  
Registered Nurse (RN) school nurses and related clinical school nurse support staff [Licensed 
Practical Nurses (LPN) and Unlicensed Assistive Personnel (UAP)] that opt in to testing 
programs for the 2021-2022 school year for the following activities: 

1. Support K-12 COVID-19 testing program activities.  
2. Provide COVID-19 support and response in schools. 
3. Provide and support other school health program activities that foster healthy students, 

in school and ready to learn. 
 
COUNTIES 
This contract serves the following North Carolina County:  Brunswick County 
 
PERFORMANCE REQUIREMENTS 
The Contractor shall, for 11,963 students:   

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/operation-strategy.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/operation-strategy.html
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1. Employ, or ensure employment of, Registered Nurse (RN) school nurses and/or 
related clinical school nurse support staff [Licensed Practical Nurses (LPN), 
Unlicensed Assistive Personnel (UAP)] by the start of the school year to work in 
Contractor’s school(s) that opt in to COVID-19 testing programs for the 2021-2022 
school year:  
a. Registered Nurse (RN) positions shall be prioritized for Contractors needing to 

improve nurse to school assignment numbers. School nurses may serve more 
than one school. Job descriptions for these positions may be consistent with the 
job description currently used for school nursing positions in the school(s) and/or 
those provided for the School Nurse Funding Initiative (SNFI) and should 
address COVID-19 testing and related efforts as posted on the DHHS/DPH 
School Nursing Support webpage. 
https://publichealth.nc.gov/wch/cy/schoolnurses/healthcareteams.htm  

b. Licensed Practical Nurse (LPN) and/or Unlicensed Assistive Personnel (UAP) 
positions may be hired as nurse extenders to supplement nursing services when 
RN positions are in place to provide supervision and direction. No LPN or UAP 
may be hired in the absence of access to a full-time RN. Job descriptions for 
these positions may be consistent with the job description currently used for 
similar positions that work in the school setting and should address COVID-19 
testing and related efforts as posted on the DHHS/DPH School Nursing Support 
webpage. https://publichealth.nc.gov/wch/cy/schoolnurses/healthcareteams.htm   

c. Ensure that the activities of these positions are provided in and for K-12 public 
schools. 

d. Ensure that these positions do not supplant RN school nurse positions currently 
in place. 

2. Ensure funds are used according to priority requirements and allowable uses. 
a. Priority Requirements: 

Hiring of temporary RNs and/or other LPN or UAP staff as indicated with a 
registered school nurse being the priority for the Contractor who have school 
nurses assigned to 3 or more schools.  Positions shall: 

1. Support K-12 COVID-19 testing program activities not covered by a 
State-contracted vendor. 

2. Provide COVID-19 support and response in K-12 public schools. 
3. Provide school health program activities that support access to 

education in K-12 public schools. 
b. Allowable Uses: 

1. Salaries and Fringe Benefits. 
2. Expenses associated with hiring of temporary nursing and clinical staff 

to work in K-12 public schools. 
3. Supplementation of current part-time nursing staff salaries to bring to 

full-time status to work in K-12 public schools.  
4. Provision of hardware and software necessary for nursing staff use in 

reporting, communication, and response for testing and related 
activities in K-12 public schools. 

5. Training and staff development for these newly hired staff positions. 

https://publichealth.nc.gov/wch/cy/schoolnurses/healthcareteams.htm
https://publichealth.nc.gov/wch/cy/schoolnurses/healthcareteams.htm
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6. Other minor costs associated with K-12 testing not otherwise covered. 
7. Travel expenses. 

 
PERFORMANCE STANDARDS 
The Contractor shall: 
 

1. Employ, or assure employment of nursing and clinical staff as described in 
Performance Requirements, Section I. Paragraph 1., to work in K-12 public schools 
related to K-12 testing programs, COVID response activities, and school health 
program activities during the 2021-22 school year. 

2. Reporting Requirements  
The reporting below shall be provided by the Contractor to DPH via the Smartsheet 
dashboard, which can be accessed at 
https://app.smartsheet.com/b/publish?EQBCT=82018408e7b44ef9b44e113b6e536ff
b. 
The Contractor shall: 
a. Complete the COVID-19 Response Plan in the Smartsheet Dashboard. This 

response plan is to provide information related to the Contractor’s broader goals 
and partnerships for COVID-19 preparedness and response. The Smartsheet 
dashboard will present a series of questions to be answered in a short-answer 
format, with topics including aspects of testing, contact tracing, vaccination, 
equity, and preparedness in general.  
Provide responses for a single COVID-19 Response Plan and this plan shall 
meet the reporting requirements described under the Contract as well as other 
activities. (The specific activities to be included for this COVID-19 Response Plan 
continue to evolve; the complete list of activities can be found on the Smartsheet 
dashboard.) 
The COVID-19 Response Plan will receive DPH oversight from the DPH Branch 
staff members representing each relevant aspect. Any question the Contractor 
has about the COVID-19 Response Plan should be directed to the DPH Division 
Director’s Office at lhdhealthserviceta@dhhs.nc.gov    

b. Complete a Quarterly Progress Report each quarter via the Smartsheet 
dashboard. The periodic progress reports shall report about the prior period’s 
progress on implementing the Contractor’s required hiring of positions:  
1. Number of positions hired 
2. Types of positions hired 
3. Locations of positions hired   
4. The due dates are posted on the Smartsheet dashboard. Reporting will be 

retroactive to the contract start date, even if no activity has taken place. This 
first progress report must include an estimated timeline for completion of 
21/22 program deliverables. The quarterly periods for these progress reports 
are defined as: 
July – September 2021 due by October 22, 2021 
October – December 2021 due by January 22, 2022 
January – March 2022 due by April 22, 2022 

https://app.smartsheet.com/b/publish?EQBCT=82018408e7b44ef9b44e113b6e536ffb
https://app.smartsheet.com/b/publish?EQBCT=82018408e7b44ef9b44e113b6e536ffb
mailto:lhdhealthserviceta@dhhs.nc.gov
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April – June 2022 due by July 22, 2022 
5. Activities provided by these positions shall be reported by the designated 

school nurses, lead school nurses, or other personnel designated by the 
school nurse employer on the 2021-22 North Carolina Annual School Health 
and Charter School Health Surveys in December 2021 and June 2022. The 
link to this report will be provided by the Regional School Health Nurse 
Consultant (RSHNC). 

c. Submit and upload a monthly Contract Expenditure Report (CER) and Monthly 
Financial Report (MFR) each month via the Smartsheet dashboard. These 
monthly financial reports will report on the prior month, with the exception of the 
first months’ reports, consistent with the due dates posted on the Smartsheet 
dashboard. Reporting will be retroactive to the contract start date, even if no 
activity has taken place. The CERs and MFRs are due no later than the 10th of 
the month via Smartsheet for the prior month, even if no expenses have been 
incurred.  

3. Maintain all receipts and invoices for drawdowns that support the allowable use 
expenses which include salary and fringe benefits, staff development and training, IT 
hardware and software, supplies (including cell phones and office supplies), and 
travel. 

4. Seek prior approval from DPH program staff for any expenditure that is not 
consistent with allowable uses listed above in Performance Requirements, 
Paragraph 2.b. 

5. Ensure services are provided in accordance with standards established by the North 
Carolina Nurse Practice Act and the North Carolina Board of Nursing. The North 
Carolina School Health Program Manual, latest edition, shall be consulted as a 
resource, as well as the Scope and Standards of School Nursing developed by 
American Nurses Association and National Association of School Nurses.  

 
PERFORMANCE MONITORING / QUALITY ASSURANCE PLAN 
This contract will be monitored according to the following plan: 
Deliverables will be monitored by site visits and required reports. The Contractor agrees to 
participate in periodic site visits as needed (with a minimum of one per year) as determined by 
the Program Manager. If the Contractor is deemed out of compliance, program staff will provide 
technical assistance; and funds may be withheld until Contractor is back in compliance with 
deliverables.  If technical assistance does not prove beneficial, the contract may then be 
terminated.  

1. This Activity will be monitored by the Children & Youth Branch according to the 
following plan: 
a. The Contract Administrator and Regional School Health Nurse Consultant 

(RSHNC) will review the Financial Reports each month to ensure that funds are 
spent only on allowable uses. 

b. The RSHNC will review the Progress Reports each quarter to monitor vacancies, 
recruitment, and hiring, and will maintain regular contact (email, phone, and on-
site) with the Contractor to monitor progress on Contract deliverables. If reports 
indicate failure to adhere to deliverables in this Contract, the RSHNC will work 
with the local designee to develop a corrective action plan.  



Contract Number 43369  /  Page 14 of 34 
  
 

c. Deliverables, as outlined in this Contract, will be monitored via reported data 
provided through the 2021-22 North Carolina Annual School Health and Charter 
School Health Surveys in December 2021 and June 2022. 

2. The Contractor shall adhere to the following service quality measures for this 
Contract: 
a. Services are provided in accordance with standards established by the North 

Carolina Nurse Practice Act and the North Carolina Board of Nursing. The North 
Carolina School Health Program Manual, latest edition, shall be consulted as a 
resource, as well as the Scope and Standards of School Nursing developed by 
American Nurses Association and National Association of School Nurses.  

b. Services are provided with adherence to federal law in relation to privacy of 
student records, following both HIPAA (Health Insurance Portability and 
Accountability Act) and FERPA (Family Educational Rights and Privacy Act), as 
applicable. Where HIPAA and FERPA may appear to be in conflict, FERPA shall 
be followed regarding records that become part of the student’s educational 
record; US Department of Education and North Carolina Department of Public 
Instruction guidelines are resources.  

 
REIMBURSEMENT 
To be reimbursed the Contractor shall: 

1. Submit monthly financial reports with the monthly Contract Expenditure Reports 
(CER) no later than the 10th of each month following the month of service via 
Smartsheet. Contract Expenditure Reports and monthly financial reports must be 
submitted even when no expenses are incurred in a given month.  Failure to submit 
sequential monthly reports will result in delay in receiving reimbursement. 

2. Monitor the account line items in the Detail Budget to assure that expenditures meet 
approved program requirements. Should program needs change requiring that funds 
be moved from one account line item to another, or the Contractor wishes to exceed 
any account line item, a budget realignment form, with justification, must be 
submitted to the Contract Administrator and approved before the expense can be 
encumbered.  

3. Monitor the budget accounts to assure that expenditures do not exceed approved 
budget accounts.  Should a negative balance occur in any account line item, the 
Contractor shall submit to the Contract Administrator a budget realignment form to 
correct the negative, including a justification as to how the negative balance 
occurred.  No monthly Contract Expenditure Reports will be processed until negative 
balances are reconciled and the budget revisions are approved. 

4. Requirements for pass-through entities:  In compliance with 2 CFR §200.331 – 
Requirements for pass-through entities, the Division of Public Health provides in this 
contract the total amount of federal funds allocated for this activity.  

5. Additional Grant Terms & Conditions: As the Contractor is a subrecipient of a grant 
or cooperative agreement awarded by the Department of Health and Human 
Services (HHS) with funds made available under the Coronavirus Preparedness and 
Response Supplemental Appropriations Act, 2020 (P.L. 116-123); the Coronavirus 
Aid, Relief, and Economic Security Act, 2020 (the “CARES Act”) (P.L. 116-136); the 
Paycheck Protection Program and Health Care Enhancement Act (P.L. 116-139); the 
Consolidated Appropriations Act and the Coronavirus Response and Relief 
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Supplement Appropriations Act, 2021 (P.L. 116-260) and/or the American Rescue 
Plan of 2021 [P.L. 117-2] the Contractor agrees as applicable to the award, to: 
a. Comply with existing and/or future directives and guidance from the Health and 

Human Services (HHS) Secretary regarding control of the spread of COVID-19; 
b. Consult and coordinate with HHS, provide, commensurate with the condition of 

the individual, COVID-19 patient care regardless of the individual’s home 
jurisdiction and/or appropriate public health measures (e.g., social distancing, 
home isolation);  

c. Assist the United States Government in the implementation and enforcement of 
federal orders related to quarantine and isolation. In addition, to the extent 
applicable, Recipient will comply with Section 18115 of the CARES Act, with 
respect to the reporting to the HHS Secretary of results of tests intended to 
detect SARS– CoV–2 or to diagnose a possible case of COVID–19. Such 
reporting shall be in accordance with guidance and direction from HHS and/or 
CDC. HHS laboratory reporting guidance is posted at: 
https://www.hhs.gov/sites/default/files/covid-19-laboratory-data-reporting-
guidance.pdf. 

d. Consistent with the full scope of applicable grant regulations (45 C.F.R. 75.322), 
the purpose of this award, and the underlying funding, the subrecipient is 
expected to provide to CDC, through NC DHHS, copies of and/or access to 
COVID-19 data collected with these funds, including but not limited to data 
related to COVID-19 testing. 

e. This award is contingent upon agreement by the subrecipient to comply with 
existing and future guidance from the HHS Secretary regarding control of the 
spread of COVID-19. In addition, recipient is expected to flow down these terms 
to any subaward, to the extent applicable to activities set out in such subaward. 

6. In addition to their local procurement rules/policies, the Contractor shall comply with 
the following rules, applying the most restrictive standard where there is a difference 
between any of the standards: 
a. Federal Uniform Administrative Requirements for Procurement, 45 CFR Part 75 

§75.327-335, https://www.ecfr.gov/cgi-bin/text-
idx?node=pt45.1.75&rgn=div5#se45.1.75_1326 

b. Appendix II to Part 75—Contract Provisions for Non-Federal Entity Contracts 
Under Federal Awards may be found here for incorporation into procurement 
contracts: https://www.ecfr.gov/cgi-bin/text-
idx?node=pt45.1.75&rgn=div5#ap45.1.75_1521.ii 

7. Unallowable costs:  
a. Research 
b. Clinical Care 
c. Publicity and propaganda (lobbying): 

i. Other than for normal and recognized executive-legislative relationships, no 
funds may be used for: 
1) Publicity or propaganda purposes, for the preparation, distribution, or use 

of any material designed to support or defeat the enactment of legislation 
before any legislative body 

2) The salary or expenses of any grant or contract recipient, or agent acting 
for such recipient, related to any activity designed to influence the 

https://www.ecfr.gov/cgi-bin/text-idx?node=pt45.1.75&rgn=div5#se45.1.75_1326
https://www.ecfr.gov/cgi-bin/text-idx?node=pt45.1.75&rgn=div5#se45.1.75_1326
https://www.ecfr.gov/cgi-bin/text-idx?node=pt45.1.75&rgn=div5#ap45.1.75_1521.ii
https://www.ecfr.gov/cgi-bin/text-idx?node=pt45.1.75&rgn=div5#ap45.1.75_1521.ii
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enactment of legislation, appropriations, regulation, administrative action, 
or Executive order proposed or pending before any legislative body 

ii. See Additional Requirement (AR) 12 for detailed guidance on this prohibition 
and additional guidance on lobbying for CDC recipients: 
https://www.cdc.gov/grants/ documents/Anti-
Lobbying_Restrictions_for_CDC_Grantees_July_2012.pdf.   

iii. All unallowable costs cited in CDC-RFA-CK19-1904 remain in effect, unless 
specifically amended, in accordance with 45 CFR Part 75 – Uniform 
Administrative Requirements, Cost Principles, And Audit Requirements for 
HHS Awards. 

8. Allowable uses are listed above under Performance Requirements, Paragraph 2.b. 
  

https://www.cdc.gov/grants/documents/Anti-Lobbying_Restrictions_for_CDC_Grantees_July_2012.pdf
https://www.cdc.gov/grants/documents/Anti-Lobbying_Restrictions_for_CDC_Grantees_July_2012.pdf
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PERFORMANCE MEASURES CHART 
The Department of Health and Human Services uses performance measures rubrics as a tool to 
determine the success of a project and how well services and products are being delivered.  Together 
they enable the Department to gauge efficiency, determine progress toward desire results and assess 
whether the department is on track with meeting its goals.  The Contractor shall adhere to all of the 
performance requirements/standards in the scope of work, including performance measure in the 
performance measures chart below.   
 

Measure Type Demand Reporting 
Frequency 

Annual 

Measure 
 

The number of students in the school(s) requiring COVID testing and support. 

Budget Year 
 

1 Trend Maintain 

Baseline 
Value 

11,963 

Target Value 
 

11,963 

Data Source 
 

This number is the Average Daily Membership (ADM) as reported 
by the Department of Public Instruction. 

Collection 
Process and 
Calculation 

ADM is reported by each local agency to the Department of Public 
Instruction (DPI). DPI publishes this data in an annual online report. 

Collection 
Frequency 

Annually 

 
Measure Type Input Reporting 

Frequency 
Annual 

Measure 
 

Contract not to exceed amount. 

Budget Year 
 

1 Trend Maintain 

Baseline 
Value 

$1,423,747 

Target Value 
 

$1,423,747 

Data Source 
 

Executed Contract 

Collection 
Process and 
Calculation 

Federal funders provide a notice of grant award, local agency 
allocations were determined by a set of criteria that included ADM, 
current school nurse to student ratio and Social Vulnerability Index 
(SVI). 

Collection 
Frequency 

Annually 
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Measure Type Output Reporting 
Frequency 

Annual 

Measure 
 

Number of FTE hired on this contract. 

Budget Year 
 

1 Trend Maintain 

Baseline 
Value 

36 

Target Value 
 

36 

Data Source 
 

Smartsheet 

Collection 
Process and 
Calculation 

The lead school health nurse reports the FTE in Smartsheet. 

Collection 
Frequency 

Annually 

 
Measure Type Outcome Reporting 

Frequency 
Annual 

Measure 
 

The school health team staffing to student ratio.   

Budget Year 
 

1 Trend Decrease 

Baseline 
Value 

1:588 

Target Value 
 

1:332 

Data Source 
 

The baseline value is the school nurse to student ratio prior to 
funding. The target value is the school health team to student ratio, 
which represents the School Nurse + additional staff added with this 
funding. 2021-22 North Carolina Annual School Health and Charter 
School Health Surveys in December 2021 and June 2022. The link 
to this report will be provided by the Regional School Health Nurse 
Consultant (RSHNC) and the staffing hired with these funds as 
reported on Smartsheet. 
 

Collection 
Process and 
Calculation 

The local lead school health nurse reports FTE in the 2021-22 North 
Carolina Annual School Health and Charter School Health Surveys 
in December 2021 and June 2022. The link to this report will be 
provided by the Regional School Health Nurse Consultant (RSHNC). 
The lead nurse also reports staff hired with these funds on 
Smartsheet. 
 

Collection 
Frequency 

Annually 

 
 



Contract Number 43369  /  Page 19 of 34 
  
 

Measure Type Quality Reporting 
Frequency 

Annual 

Measure 
 

Percent of services are provided in accordance with standards established by the 
North Carolina Nurse Practice Act and the North Carolina Board of Nursing. The 
North Carolina School Health Program Manual, latest edition, shall be consulted as a 
resource, as well as the Scope and Standards of School Nursing developed by 
American Nurses Association and National Association of School Nurses.  
 
Budget Year 
 

1 Trend Maintain 

Baseline 
Value 

100% 

Target Value 
 

100% 

Data Source 
 

Contractor staff credentials. 

Collection 
Process and 
Calculation 

Contractor shall review and verify staff education and licensure 
records prior to hiring, at least annually thereafter and maintain 
records in personnel files 

Collection 
Frequency 

Annually 

 
Measure Type Efficiency Reporting 

Frequency 
Annual 

Measure 
 

Cost per unduplicated child in school. 

Budget Year 
 

1 Trend Maintain 

Baseline 
Value 

$119.01 

Target Value 
 

$119.01 

Data Source 
 

Total amount expended by contractor is recorded in the North 
Carolina Accounting System.  

Collection 
Process and 
Calculation 

$1,423,747/11,963 = $119.01 per student. The Contractor submits 
monthly Contract Expenditure Reports and expenditures are 
recorded by the North Carolina Accounting System.  

Collection 
Frequency 

Annually 
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CONTRACTOR LINE ITEM BUDGET 
 
 
Budget for Year One      Contractor:  Brunswick County Schools 
 

Line Item Narrative Amount 
CATERGORY:  PERSONNEL 
Salary   
Fringe   
Other HR (through temp agency) 3 FTE COVID Nurses (RNs) 

and 20 school nurse 
extenders 

$1,259,770 

CATERGORY:  SUPPLIES AND MATERIALS 
Furniture   
Supplies & Materials: Other (eg, 
office supplies, masks, 
gloves, sanitizer, etc) 

  

   
   
CATERGORY:  EQUIPMENT 
Communication   
Office   
IT 23 laptops for contract staff $38,000 
   
CATEGORY: OTHER 
Staff Development   
   
SUBTOTAL OF PERSONNEL 
AND OPERATING 

  

   
CATERGORY:  INDIRECT COSTS 
Indirect Costs  10% - de minimis $125,977 
 
TOTAL BUDGET $1,423,747.00 
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FEDERAL CERTIFICATIONS 

The undersigned states that: 

1. He or she is the duly authorized representative of the Contractor named below; 

2. He or she is authorized to make, and does hereby make, the following certifications on behalf of the 
Contractor, as set out herein:  

a. The Certification Regarding Nondiscrimination; 
b. The Certification Regarding Drug-Free Workplace Requirements; 
c. The Certification Regarding Environmental Tobacco Smoke; 
d. The Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion 

Lower Tier Covered Transactions; and 
e. The Certification Regarding Lobbying; 

3. He or she has completed the Certification Regarding Drug-Free Workplace Requirements by providing 
the addresses at which the contract work will be performed;  

4. [Check the applicable statement] 

 He or she has completed the attached Disclosure of Lobbying Activities because the Contractor 
has made, or has an agreement to make, a payment to a lobbying entity for influencing or 
attempting to influence an officer or employee of an agency, a Member of Congress, an officer or 
employee of Congress, or an employee of a Member of Congress in connection with a covered 
Federal action; 
OR 

 He or she has not completed the attached Disclosure of Lobbying Activities because the 
Contractor has not made, and has no agreement to make, any payment to any lobbying entity 
for influencing or attempting to influence any officer or employee of any agency, any Member of 
Congress, any officer or employee of Congress, or any employee of a Member of Congress in 
connection with a covered Federal action. 

5. The Contractor shall require its subcontractors, if any, to make the same certifications and disclosure.  

______________________________________________________________________________ 
Signature Title 

______________________________________________________________________________ 
Contractor [Organization’s] Legal Name Date 

[This Certification must be signed by a representative of the Contractor who is authorized to sign 
contracts.] 

I.  Certification Regarding Nondiscrimination 

The Contractor certifies that it will comply with all Federal statutes relating to nondiscrimination. These 
include but are not limited to: (a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) which prohibits 
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discrimination on the basis of race, color or national origin; (b) Title IX of the Education Amendments of 
1972, as amended (20 U.S.C. §§1681-1683, and 1685-1686), which prohibits discrimination on the basis 
of sex; (c) Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. §794), which prohibits 
discrimination on the basis of handicaps; (d) the Age Discrimination Act of 1975, as amended (42 U.S.C. 
§§6101-6107), which prohibits discrimination on the basis of age; (e) the Drug Abuse Office and Treatment 
Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse; (f) the 
Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 
91-616), as amended, relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g) Title 
VIII of the Civil Rights Act of 1968 (42 U.S.C. §§3601 et seq.), as amended, relating to nondiscrimination in 
the sale, rental or financing of housing; (h) the Food Stamp Act and USDA policy, which prohibit 
discrimination on the basis of religion and political beliefs;  and (i) the requirements of any other 
nondiscrimination statutes which may apply to this Agreement. 

 
II.  Certification Regarding Drug-Free Workplace Requirements 

1. The Contractor certifies that it will provide a drug-free workplace by: 

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, 
dispensing, possession or use of a controlled substance is prohibited in the Contractor’s 
workplace and specifying the actions that will be taken against employees for violation of such 
prohibition; 

b. Establishing a drug-free awareness program to inform employees about: 

(1) The dangers of drug abuse in the workplace; 

(2) The Contractor’s policy of maintaining a drug-free workplace; 

(3) Any available drug counseling, rehabilitation, and employee assistance programs; 
and 

(4) The penalties that may be imposed upon employees for drug abuse violations 
occurring in the workplace; 

c. Making it a requirement that each employee be engaged in the performance of the agreement 
be given a copy of the statement required by paragraph (a); 

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of 
employment under the agreement, the employee will: 

(1) Abide by the terms of the statement; and 

(2) Notify the employer of any criminal drug statute conviction for a violation 
occurring in the workplace no later than five days after such conviction; 

e. Notifying the Department within ten days after receiving notice under subparagraph 
(d)(2) from an employee or otherwise receiving actual notice of such conviction; 
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f. Taking one of the following actions, within 30 days of receiving notice under subparagraph 
(d)(2), with respect to any employee who is so convicted: 

(1) taking appropriate personnel action against such an employee, up to and 
including  
termination; or 

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance 
or rehabilitation program approved for such purposes by a Federal, State, or local 
health, law enforcement, or other appropriate agency; and 

g. Making a good faith effort to continue to maintain a drug-free workplace through 
implementation of paragraphs (a), (b), (c), (d), (e), and (f). 

2. The sites for the performance of work done in connection with the specific agreement are listed 
below (list all sites; add additional pages if necessary): 

Street Address No.1: 
________________________________________________________________________ 

City, State, Zip Code: 
________________________________________________________________________ 

Street Address No.2: 
________________________________________________________________________ 

City, State, Zip Code: 
________________________________________________________________________ 

3. Contractor will inform the Department of any additional sites for performance of work under this 
agreement. 

4. False certification or violation of the certification may be grounds for suspension of payment, 
suspension or termination of grants, or government-wide Federal suspension or debarment.  45 
C.F.R. 82.510.  

III.  Certification Regarding Environmental Tobacco Smoke 

Public Law 103-227, Part C-Environmental Tobacco Smoke, also known as the Pro-Children Act of 1994 
(Act), requires that smoking not be permitted in any portion of any indoor facility owned or leased or 
contracted for by an entity and used routinely or regularly for the provision of health, day care, education, 
or library services to children under the age of 18, if the services are funded by Federal programs either 
directly or through State or local governments, by Federal grant, contract, loan, or loan guarantee. The 
law does not apply to children's services provided in private residences, facilities funded solely by 
Medicare or Medicaid funds, and portions of facilities used for inpatient drug or alcohol treatment. Failure 
to comply with the provisions of the law may result in the imposition of a civil monetary penalty of up to 
$1,000.00 per day and/or the imposition of an administrative compliance order on the responsible entity. 
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The Contractor certifies that it will comply with the requirements of the Act. The Contractor further 
agrees that it will require the language of this certification be included in any subawards that contain 
provisions for children's services and that all subgrantees shall certify accordingly. 

IV.  Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion Lower Tier 
Covered Transactions 

Instructions 

[The phrase "prospective lower tier participant" means the Contractor.] 

1. By signing and submitting this document, the prospective lower tier participant is providing the 
certification set out below. 

2. The certification in this clause is a material representation of the fact upon which reliance was 
placed when this transaction was entered into. If it is later determined that the prospective lower 
tier participant knowingly rendered an erroneous certification, in addition to other remedies 
available to the Federal Government, the department or agency with which this transaction 
originate may pursue available remedies, including suspension and/or debarment. 

3. The prospective lower tier participant will provide immediate written notice to the person to 
whom this proposal is submitted if at any time the prospective lower tier participant learns that 
its certification was erroneous when submitted or has become erroneous by reason of changed 
circumstances. 

4. The terms "covered transaction," "debarred," "suspended," "ineligible," "lower tier covered 
transaction," "participant," "person," "primary covered transaction," "principal," "proposal," and 
"voluntarily excluded," as used in this clause, have the meanings set out in the Definitions and 
Coverage sections of rules implementing Executive Order 12549, 45 CFR Part 76. You may contact 
the person to whom this proposal is submitted for assistance in obtaining a copy of those 
regulations. 

5. The prospective lower tier participant agrees by submitting this proposal that, should the 
proposed covered transaction be entered into, it shall not knowingly enter any lower tier covered 
transaction with a person who is debarred, suspended, determined ineligible or voluntarily 
excluded from participation in this covered transaction unless authorized by the department or 
agency with which this transaction originated. 

6. The prospective lower tier participant further agrees by submitting this document that it will 
include the clause titled "Certification Regarding Debarment, Suspension, Ineligibility and 
Voluntary Exclusion--Lower Tier Covered Transaction," without modification, in all lower tier 
covered transactions and in all solicitations for lower tier covered transactions. 

7. A participant in a covered transaction may rely upon a certification of a prospective participant in 
a lower tier covered transaction that it is not debarred, suspended, ineligible, or voluntarily 
excluded from covered transaction, unless it knows that the certification is erroneous. A 
participant may decide the method and frequency by which it determines the eligibility of its 
principals. Each participant may, but is not required to, check the Nonprocurement List. 

8. Nothing contained in the foregoing shall be construed to require establishment of a system of 
records in order to render in good faith the certification required by this clause. The knowledge 
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and information of a participant is not required to exceed that which is normally possessed by a 
prudent person in the ordinary course of business dealings. 

9. Except for transactions authorized in paragraph 5 of these instructions, if a participant in a 
covered transaction knowingly enters into a lower tier covered transaction with a person who is 
suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in 
addition to other remedies available to the Federal Government, the department or agency with 
which this transaction originated may pursue available remedies, including suspension, and/or 
debarment. 

Certification 

a. The prospective lower tier participant certifies, by submission of this document, that neither it 
nor its principals is presently debarred, suspended, proposed for debarment, declared ineligible, 
or voluntarily excluded from participation in this transaction by any Federal department or 
agency. 

b. Where the prospective lower tier participant is unable to certify to any of the statements in this 
certification, such prospective participant shall attach an explanation to this proposal. 

V.  Certification Regarding Lobbying 

The Contractor certifies, to the best of his or her knowledge and belief, that: 

1. No Federal appropriated funds have been paid or will be paid by or on behalf of the undersigned, 
to any person for influencing or attempting to influence an officer or employee of any agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member of 
Congress in connection with the awarding of any Federal contract, continuation, renewal, 
amendment, or modification of any Federal contract, grant, loan, or cooperative agreement. 

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person 
for influencing or attempting to influence an officer or employee of any agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in 
connection with this Federally funded contract, grant, loan, or cooperative agreement, the 
undersigned shall complete and submit Standard Form SF-LLL, "Disclosure of Lobbying Activities," 
in accordance with its instructions. 

3. The undersigned shall require that the language of this certification be included in the award 
document for subawards at all tiers (including subcontracts, subgrants, and contracts under 
grants, loans, and cooperative agreements) who receive federal funds of $100,000.00 or more 
and that all subrecipients shall certify and disclose accordingly. 

4. This certification is a material representation of fact upon which reliance was placed when this 
transaction was made or entered into. Submission of this certification is a prerequisite for making 
or entering into this transaction imposed by Section 1352, Title 31, U.S. Code. Any person who 
fails to file the required certification shall be subject to a civil penalty of not less than $10,000.00 
and not more than $100,000.00 for each such failure. 
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VI.  Disclosure of Lobbying Activities 

Instructions  

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal 
recipient, at the initiation or receipt of a covered Federal action, or a material change to a previous filing, 
pursuant to title 31 U.S.C. section 1352.  The filing of a form is required for each payment or agreement 
to make payment to any lobbying entity for influencing or attempting to influence an officer or employee 
of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member 
of Congress in connection with a covered Federal action.  Use the SF-LLL-A Continuation Sheet for 
additional information if the space on the form is inadequate.  Complete all items that apply for both the 
initial filing and material change report.  Refer to the implementing guidance published by the Office of 
Management and Budget for additional information. 

1. Identify the type of covered Federal action for which lobbying activity is and/or has been secured to 
influence the outcome of a covered Federal action. 

2. Identify the status of the covered Federal action. 

3. Identify the appropriate classification of this report.  If this is a follow-up report caused by a material 
change to the information previously reported, enter the year and quarter in which the change 
occurred.  Enter the date of the last previously submitted report by this reporting entity for this 
covered Federal action. 

4. Enter the full name, address, city, state and zip code of the reporting entity.  Include Congressional 
District, if known.  Check the appropriate classification of the reporting entity that designates if it is, 
or expects to be, a prime or sub-award recipient.  Identify the tier of the subawardee, e.g., the first 
subawardee of the prime is the 1st tier.  Subawards include but are not limited to subcontracts, 
subgrants and contract awards under grants. 

5. If the organization filing the report in Item 4 checks "Subawardee", then enter the full name, address, 
city, state and zip code of the prime Federal recipient.  Include Congressional District, if known. 

6. Enter the name of the Federal agency making the award or loan commitment.  Include at least one 
organizational level below agency name, if known.  For example, Department of Transportation, 
United States Coast Guard. 

7. Enter the Federal program name or description for the covered Federal action (Item 1).  If known, 
enter the full Catalog of Federal Domestic Assistance (CFDA) number for grants, cooperative 
agreements, loans, and loan commitments. 

8. Enter the most appropriate Federal Identifying number available for the Federal action identified in 
Item 1 (e.g., Request for Proposal (RFP) number, Invitation for Bid (IFB) number, grant announcement 
number, the contract grant, or loan award number, the application/proposal control number assigned 
by the Federal agency).  Include prefixes, e.g., "RFP-DE-90-001." 

9. For a covered Federal action where there has been an award or loan commitment by the Federal 
agency, enter the Federal amount of the award/loan commitment for the prime entity identified in 
Item 4 or 5. 
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10. (a) Enter the full name, address, city, state and zip code of the lobbying entity engaged by 

the reporting entity identified in Item 4 to influence the covered Federal action. 

(b) Enter the full names of the individual(s) performing services and include full address if different 
from 10(a).  Enter Last Name, First Name and Middle Initial (MI). 

11. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity 
(Item 4) to the lobbying entity (Item 10).  Indicate whether the payment has been made (actual) or 
will be made (planned).  Check all boxes that apply.  If this is a material change report, enter the 
cumulative amount of payment made or planned to be made. 

12. Check the appropriate boxes.  Check all boxes that apply.  If payment is made through an in-kind 
contribution, specify the nature and value of the in-kind payment. 

13. Check the appropriate boxes.  Check all boxes that apply.  If other, specify nature. 

14. Provide a specific and detailed description of the services that the lobbyist has performed, or will be 
expected to perform, and the date(s) of any services rendered.  Include all preparatory and related 
activity, not just time spent in actual contact with Federal officials.  Identify the Federal official(s) or 
employee(s) contacted or the officer(s), employee(s), or Member(s) of Congress that were contacted. 

15. Check whether or not a SF-LLL-A Continuation Sheet(s) is attached. 

16. The certifying official shall sign and date the form, print his/her name, title, and telephone number. 
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Disclosure of Lobbying Activities 
(Approved by OMB 0348-0046) 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352 

1. Type of Federal Action: 

 a. contract 
 b. grant 
 c. cooperative agreement 
 d. loan 
 e. loan guarantee 
 f. loan insurance 

2. Status of Federal Action: 

 a. Bid/offer/application 
 b. Initial Award 
 c. Post-Award 

3. Report Type: 

 a. initial filing 
 b. material change 

For Material Change Only: 

Year___________ Quarter____________ 

Date of Last Report:_________________ 
 

4. Name and Address of Reporting Entity: 
 Prime 
 Subawardee Tier _________, (if known) 

 
 
 
Congressional District (if known)  

5. If Reporting Entity in No. 4 is Subawardee, Enter Name and 
Address of Prime: 

 
 
 
 
Congressional District (if known)  

6. Federal Department/Agency: 
 

7. Federal Program Name/Description: 

 CFDA Number (if applicable) _______________________ 
 

8. Federal Action Number (if known) 
 

9. Award Amount (if known) : 
 $ 

10. a. Name and Address of Lobbying Registrant 
  (if individual, last name, first name, MI):  
 

(attach Continuation Sheet(s) SF-LLL-A, if necessary) 

 b. Individuals Performing Services (including address if different 
from No. 10a.)  (last name, first name, MI): 

 

(attach Continuation Sheet(s) SF-LLL-A, if necessary) 
11. Amount of Payment (check all that apply): 

 $  � actual � planned 
 

13. Type of Payment (check all that apply): 

 a. retainer 
 b. one-time fee 
 c. commission 
 d. contingent fee 
 e. deferred 
 f. other; specify: _____________________________ 

 

12. Form of Payment (check all that apply): 

 a. cash 
 b. In-kind; specify: Nature   

 Value    
 
14. Brief Description of Services Performed or to be Performed and Date(s) of Services, including officer(s), employee(s), or Member(s) 

contacted, for Payment Indicated in Item 11(attach Continuation Sheet(s) SF-LLL-A, if necessary):  

 

15. Continuation Sheet(s) SF-LLL-A attached:   Yes   No 
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16. Information requested through this form is authorized by title 
31 U. S. C. section 1352.  This disclosure of lobbying activities is a 
material representation of fact upon which  reliance was placed 
by the tier above when this transaction was made or entered 
into.  This disclosure is required pursuant to 31 U. S. C. 1352.  
This information will be reported to the Congress semi-annually 
and will be available for public inspection.  Any person who fails 
to file the required disclosure shall be subject to a civil penalty 
of not less than $10,000 and not more than $100,000 for each 
such failure. 

Signature:  _______________________________________________  

Print Name:  ______________________________________________  

Title:   ___________________________________________________  

Telephone No:  _______________________   Date:  _____________  

Federal Use Only Authorized for Local Reproduction 
Standard Form - LLL 

 
Public reporting burden for this collection of information is estimated to average 30 minutes per response, including time for reviewing instructions, searching 
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.  Send comments regarding the 
burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the Office of Management and Budget, 
Paperwork Reduction Project (0348-0046), Washington, D. C. 20503 
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State Certifications 
Contractor Certifications Required by North Carolina Law 

Instructions: The person who signs this document should read the text of the statutes and Executive Order listed below and 
consult with counsel and other knowledgeable persons before signing. The text of each North Carolina General Statutes and of 
the Executive Order can be found online at: 
• Article 2 of Chapter 64:   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_64/Article_2.pdf  
• G.S. 133-32:  http://www.ncga.state.nc.us/gascripts/statutes/statutelookup.pl?statute=133-32 
• Executive Order No. 24 (Perdue, Gov., Oct. 1, 2009):  http://www.ethicscommission.nc.gov/library/pdfs/Laws/EO24.pdf 
• G.S. 105-164.8(b):   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_105/GS_105-

164.8.pdf  
• G.S. 143-48.5:   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_143/GS_143-48.5.html 
• G.S. 143-59.1:   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143/GS_143-59.1.pdf 
• G.S. 143-59.2:   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143/GS_143-59.2.pdf  
• G.S. 143-133.3:   http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_143/GS_143-

133.3.html 
• G.S. 143B-139.6C:  http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143B/GS_143B-

139.6C.pdf 

Certifications 
(1) Pursuant to G.S. 133-32 and Executive Order 

No. 24 (Perdue, Gov., Oct. 1, 2009), the 
undersigned hereby certifies that the Contractor 
named below is in compliance with, and has not 
violated, the provisions of either said statute or 
Executive Order.   

(2) Pursuant to G.S. 143-48.5 and G.S. 143-133.3, 
the undersigned hereby certifies that the 
Contractor named below, and the Contractor’s 
subcontractors, complies with the requirements of 
Article 2 of Chapter 64 of the NC General 
Statutes, including the requirement for each 
employer with more than 25 employees in North 
Carolina to verify the work authorization of its 
employees through the federal E-Verify system." 
E-Verify System Link: www.uscis.gov 

(3) Pursuant to G.S. 143-59.1(b), the undersigned 
hereby certifies that the Contractor named below 
is not an “ineligible Contractor” as set forth in 
G.S. 143-59.1(a) because: 
(a) Neither the Contractor nor any of its 

affiliates has refused to collect the use tax 
levied under Article 5 of Chapter 105 of the 
General Statutes on its sales delivered to 
North Carolina when the sales met one or 
more of the conditions of G.S. 105-164.8(b); 
and  

(b) [check one of the following boxes] 
☐ Neither the Contractor nor any of its 

affiliates has incorporated or 
reincorporated in a “tax haven country” 
as set forth in G.S. 143-59.1(c)(2) after 
December 31, 2001; or 

☐ The Contractor or one of its affiliates has 
incorporated or reincorporated in a “tax 

haven country” as set forth in G.S. 143-
59.1(c)(2) after December 31, 2001 but 
the United States is not the principal 
market for the public trading of the stock 
of the corporation incorporated in the tax 
haven country. 

(4) Pursuant to G.S. 143-59.2(b), the undersigned 
hereby certifies that none of the Contractor’s 
officers, directors, or owners (if the Contractor is 
an unincorporated business entity) has been 
convicted of any violation of Chapter 78A of the 
General Statutes or the Securities Act of 1933 or 
the Securities Exchange Act of 1934 within 10 
years immediately prior to the date of the bid 
solicitation. 

(5) Pursuant to G.S. 143B-139.6C, the undersigned 
hereby certifies that the Contractor will not use a 
former employee, as defined by G.S. 143B-
139.6C(d)(2), of the North Carolina Department 
of Health and Human Services in the 
administration of a contract with the Department 
in violation of G.S. 143B-139.6C and that a 
violation of that statute shall void the Agreement. 

(6) The undersigned hereby certifies further that: 
(a) He or she is a duly authorized representative 

of the Contractor named below; 
(b) He or she is authorized to make, and does 

hereby make, the foregoing certifications on 
behalf of the Contractor; and 

(c) He or she understands that any person who 
knowingly submits a false certification in 
response to the requirements of G.S. 143-
59.1and -59.2 shall be guilty of a Class I 
felony.  

http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/ByArticle/Chapter_64/Article_2.pdf
http://www.ncga.state.nc.us/gascripts/statutes/statutelookup.pl?statute=133-32
http://www.ethicscommission.nc.gov/library/pdfs/Laws/EO24.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_105/GS_105-164.8.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_105/GS_105-164.8.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_143/GS_143-48.5.html
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143/GS_143-59.1.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143/GS_143-59.2.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_143/GS_143-133.3.html
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/HTML/BySection/Chapter_143/GS_143-133.3.html
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143B/GS_143B-139.6C.pdf
http://www.ncga.state.nc.us/EnactedLegislation/Statutes/PDF/BySection/Chapter_143B/GS_143B-139.6C.pdf
http://www.uscis.gov/
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Contractor’s Name:   

Contractor’s 
Authorized Agent: Signature  Date  

 Printed Name  Title  

Witness: Signature  Date  

 Printed Name  Title  

 
The witness should be present when the Contractor’s Authorized Agent signs this certification and 
should sign and date this document immediately thereafter. 
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Letter from Board President/Chairperson Identifying  
Individuals as Authorized to Sign Contracts 

I, _______________________________________________, Board President/Chairperson of 

_____________________________________________________ [Agency/Organization’s legal name] hereby 

identify the following individual(s) who is (are) authorized to sign Contracts for the organization named 

above: 

 Printed Name 

 

Title 

1.   

2.   

3.   

4.   

 

 

 

    

Signature * Title Date 

 * Indicate if you are the Board President or Chairperson 
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Letter from Board President/Chairperson Identifying 
Individuals as Authorized to Sign Contract Expenditure 
Reports 

I, ____________________________________________________, Board President/Chairperson of 

__________________________________________________________________ [Entity’s legal name] 

hereby identify the following individuals who are authorized to sign Contract Expenditure 

Reports for the entity named above: 

Printed Name 

 

Title 

  

  

  

  

 
 
 

    

Signature * Title Date 

 * Indicate if you are the Board President or Chairperson 
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IRS Tax ID Certification Letter 
 
The official IRS federal document, identifying the Contractor’s Tax ID number (TIN 
or EIN) must be provided by the Contractor and attached here. 



Board Members:  Harry E. Lemon, Jr., Chairperson • Steven P. Barger, Vice-Chairperson • Gerald D. Benton, Jr • David M. Robinson • Robin A. Moffitt 

                                                                                                         1                                                                             Dr. Jerry Oates, Superintendent                                                       

BRUNSWICK COUNTY SCHOOLS      
 

                   35 Referendum Drive      Bolivia, North Carolina 28422      Phone:  910-253-2900      Fax:  910-253-2983 
 
 
          
 
 
 

 

 

 

Date:  October 19th, 2021 

To:  Dr. Jerry Oates, Superintendent 
 
From:  Stephen Foster, Chief HR Officer 
 
Subject: Approval of Carolina Staffing Solutions Contract 
 
 

BACKGROUND 

In years past, BCS has used Carolina Staffing Solutions to assist with hard to fill classified vacancies 
and other temporary employee assignments. 

CURRENT STATUS 

BCS will be awarded funds from NC DHHS K12 COVID Testing Program to administer COVID testing 
for students and staff. Based on information received from DHHS, the funding expires at the end of this 
school year. We wish to use a staffing agency to assist with securing school nurse extenders which can 
include Licensed Practical Nurses and Unlicensed Assistive Personnel working under the direction of the 
School Nurse to assist nurses in administering this program. 

COVID testing supplies have been delivered and the program is underway. Since the funds have not been 
released, ESSER funds will be used initially, and we will then reimburse ourselves from DHHS funds 
when they arrive.   

RECOMMENDATION 

 Recommend Board approval of the Carolina Staffing Solutions contract. 

___   Board Presentation    __ Approved 

___   Report to the Board    __ Denied 

___   Consent Agenda                       __ Deferred   

_X_   Action Agenda     

___   Discussion Agenda    Attest:  Clerk to the Board 

___   Confidential Agenda    ___________________ 

___   Information Item 

___   Announcement                     Date_______________ 
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